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CHAPTER 1

INTRODUCTION

& Karéié is one of the leading marine States in Indla, 1t has a long
coastline of 590 kilomotres and a notwork of rivers, lakes and water
areas which make it ideal for fishing,--The waters of Kerala aro by
Par‘the'fiéhesﬁ in the country. The coastline is spread with 304
fishiﬁé uillagas éﬁounting to almest a village tvery 2 kilomotres
élohg tho coastlina, Tha fishing population of Kerala as a whole is -

about 6,39,872 Porming 99,894 housoholds. '

According teo tha 1981 Cansus, 92 per cant of fishing people livo bolow
| the povorty line. The fishor folk live on the seashoro, since their
work is connected with thé_sea. During tha monsoon, tho: housos are in

danger of being washed into the saa.

:‘Ih 1952,-an Indo~Norwogian project introduéed'machanized Fishing- at

. qund;kéra in Quilon, a coastal district of Kerala. At this tima,
prawns had a-high value in the export mafkat. In ordor to catch pramn
on a largé_scala Foe exports, ground trawling vas intrﬁﬁubad in Karala.
In the fishing industry, ground trawling is tormed as a dastrﬁétiue‘;
Fishing procass. Thersfore, when introduced in Norway in 1936, it was
accompaniad by ecertain governmant contfols related to’ tho numbor of
néﬁé to be usaed, tHG size of ‘the mash and tho distance upto which thay
ﬁpuld.oparata. But no such controls were imposod when trawling was
Antroduced in Kerala. Immodiate gains was tho only gu;ding principle

of the merchants and middlemsn whd ownad tho trawlers. In 1975,

1Facta and figures of Kerala Fishorieoa 1980, CHMIRI,
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 purseiners were introduced, However, the need for similar controls
were ignored sven in the case of purseiners. As a result of these o .
davelopments the total catch went upto 450,000 tonnes in 1975 at the

cost of dastruction of fish resourcas and local ecology.

At ths same tima, that is eériy 70'3; a shifﬁ_ih cccupation oceurod ‘7‘
in the ﬁoastal areas. The traditional occupation of the rural families
in the coastal areas of Kerala was-mainly coir making and Fishing.

With the decline in smployménﬁ in the coir making industry in sarly
70'9 and.the boom in fiehing, poople employod in thig industry joinad

the fishing industry. With the increasc in the prémn catch many

l
-

pracessing units were set up in Quilon and Cochin districts,. which

gensrated employment for a large number of thg‘panple spacially women,

In 1973, fish production was at its maximum but from 19Bchnwafds the
' dapleti;n sat in. Betwoen 1968 and 1982 thore has been (a)ﬂan inorcase .
in.pruduétion in‘thé mechanizod sqctdr by 1974, (b) a decroase in total
catch and (c) a decrease iri tho catch in the traditional soctor by 60

ﬁsr cent, As a result of the dacreésa of catch in tho traditional

sactor as well as total cateh, the poor fiéﬁorfolk bacame pooror.

Basides, many women workers working in the fishing industry were

unemployad and therotMas a surplus of labour,

It was around thié time that soveral fish processing units were startoed
in various othar coastal status. Initizlly the seafood companies in

othor States sought halp for tachnical expaortisc from Kerals but in

z

coursa of time, a large number of Kerala womon have been seeking emnploy-

ment in such procassing units. The women migrate ta.various Statas
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for apﬁraximatély 9 months during the fishing season. During monsoon,'
they return %o Kérala, as the catch is Gihhar of ‘a vary small guantity

or nil Jue to disturbances in tha sea,

| The problems Faéed bylthese young girls‘wOrking.iﬁ fish processing units
of Gujarat was.brought tn‘fhe afténtion of Labour Ministry at the Centre
lhy one of the-largsét trade unions in Gujaraf'the Majoor Mahajan Sangh.

ZE;ST, Delhi was requested to condUct a survey to look into the situation

partlcularly with the DbJGCtlUB oF findlng a solution to some of the

_ }C‘, n/\‘l ? . o ’
N [ £ \ ” s ! ! .‘/ "\.'
problems faced by thgse woman . P 3 7 UI"‘" wevle o b RS
@/\,6( ﬁ:'{mA \Ia ‘Arﬁf r\"}ﬂ o 11 e !‘v A ‘?-\ f ?é vlf 4 /(-’Qf-\/b\_(} (’_r-»l"‘.’« . I'V\ﬁ [fﬂ-/zn'/l»( LAV
ayn A Jo N -2 ' i} '

1.2 BACKGRDUND OF THE STUDY

In 1993, fSST had undortaken a rasearch study sponsored by the Ministry
. éf_Labour on young Kerala girls omployed in the fish prqceésing units oF
| Varauél district in Gujarat state; The ﬁurpose of study was mainly to

1ookiinto the working and'liuing.ccnditions‘of migrant ﬁoman workers,

The major findings of the study wervcs )

-1+ Due to unomployment in Korala, povorty and large fami Ly

‘size the Kerala girls, skilled in activitios rolated to

fishing were forced to take up jobs out51de Korala in

other Statas,

2, If provlded with job opportunities in Korala, a majority
of the women workors proferred to stay in Kerala rather
than migrating to other Status;

3. The migrant women workors from Korala provided a totally
captiva lahour;

4.‘ They usually worked For more than 10 hours a day wlthout
goetting tho bonefit of overtima;

5. - The Minimum Wagﬂ Act, Intor State Miqrant worknrs Act
and Bonus Act were found to bo uuiatod,

6. Tho migrant w.rkers wera not paid dlsplacement wage for
the unemployod poriocds .

7. living conditions were found to Lo Far from satisfactory.
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Later;ltho Institute of Bocial studies organised a Round=-Table
Conference in Trivandrum on 2nd January 1984 to discuss the findings
of tha study and to look into various alternatives that could help
to reduce the dlstrBSS and oxplnltatlon DF the migrant women workars
working in Veraval fish prODGSSlng industrios. Besides ISST staFF,
the participants of tho round-table conforenco wores Sonior officials |
From fisherios and Lebour Department of Kerala as well as Centre,
Hasoarchars, rapresentatlves of unions and tha Marine Export
Developmant Corporatlon and the social workers worklng wlth the women
on the coastal,and rural areas of Kerala. Tho Flndlnga of the study
were presontod with two-fold objectivoss
"1 The possible absorption of the Kerala womsh workors in
Kerala itsclf at tho samo wage rate offered in GUjarat.
This was dono with a view to preovont tho hardship of
the migrant workors from Kerala, who load an isolatad
. porhaps unhappy life in a linguistically and culturally .
distant placa in Gujerat.
2 To dram ‘attontion of the participants and make thom
awaru of the unsatisfactory working and living conditions

of tha migrant women workers. Thoreby, suggesting
alternatives to improve tho working and living conditions.

Howeyor, the first alternative was rulod out as thare was consensus in
the group that Kerala State was not in a position to absorb or offer
employment to these womon wurkers becausn of thu decline in the fishing

l:\Arf >f>,
and eeiralndustny as well as a decline in other lndUStrlGS duae to

unionizat1i§>

e

T e e,

Tha'groupifelt that the only alt@rnatiub would ba to improvo thé working :

conditions and croate a hoalthy climate for-the Kerala women workers in
Varaval. Ffor details on varinus suggeshions and recommendations

generated, sos appendix I.
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Lgﬁs a follow up progfémme a similar kind of ;Ind-RDund Table Conferance

was urganizad‘on 2nd Fobruary 1985, in Ahmedabad, Gujarab. The:majoﬁ

aim of thlS ‘conferenceo was, firstly, to discuss the findings of the atudy

. and, than to ouoluo a plan of action as a Follow up pragramme in ordor to

improve the working and living condltlons of thanugrant women uorkoré)

Various resommondations and suggastions were generated by the group (see

Appondix. II). Llater 6n, kogping in viow thn recommendations, cartain

spacific immadiate and long torm actlpn plan was chalked.out (sec

Appendix II). Unfortunataly, till now none 0? the action plan has been

carried out or implnmantad;

(ﬁomevor, ong of. the actlanaplnns ‘was that the Institute of ‘gocial Studies

would coordinate é set‘uf &lmllar studies in the other coastal Status of
India to gct a ccmparatlue and holiatlc picture of tha ‘piight of Korala
woman mlgrant workars omploycd in Fish pr009551ng 1ndustrles. 1t was
against this background that tho prasont study entitled Women Migrant
Workers in Fish Processing Industries with special refa@renca to Kerala

Woman in throejstéteé of India viz., Karnataka, Maharashtra and Tamil

- Nadu was. taken up’.:j

"1.3

ORGANIZATION OF THE REPORT

The Dﬁjéctives énd.méthodoloéy fullo@ud.fur tho study.éra proseatad in h
the naxt chaﬁtér. This‘ia followad by an analysis .of tho field data on f
50010—900n0mlb vhardctellqt1Cb or tha huueeholds in Ksrala, in Chaptar |
III.  Survey Flndlngs oh the worklng and living cundltlons of the Kerala
migrant women workers in the flSh plGPBsslﬂg unlts DF three Statns are
presantad in Chaptexr IV. This is followod by the findings based on
intsruiaMs'and pbsorvations dufing fiald survey in Chapter V. Th; 1aét :

Chapter VI contains the summary of findings and recommandations.



CHAPTER 11

DBIECTIVES AND METHODOLOGY

The davelopment planning policias have begn “mainly framed with a-simpli- )
stic asaUmptlon that economic dﬂuelopnent once achieuad, the banefits

will avtomatically inprnue the euunomic status of woman members DF the
community along with the hOUSaholds. Morsover,-it is also bqlieued that
wpmen\as a whole are a homogenous entity and as such, all women benafit
squallyifrﬁm policies aimed at improving wdman'sraéoqomic_SbatUS. Howeaver, .
various miCrolBua; studies:héﬁq-conclusiuely stated that wbmen héua been

‘displaoed from the developmenitezl process instead of becoming participants

in ito1

In a patriarchiai socloty women are considered éacondary in\iﬁpﬂftanca

. at home and they are‘élso éonsidarad secondary in-tha formal labour
markat,_;Thié discrimination has taken a desp root in ﬁﬁé wéga markat,
kaapiﬁg;har-wages pogged at artificially low levuls. Dud tﬁ pProssuras .
of poverty and lack of altarnatiue omploymunt opportunitiaes, woﬁen o,
ramain dt a. lower lovel aconomically as it is evident from the existenca

of largg‘numbar'of low paid,.manually labour intensive jobs. The |
aasﬁmptinn'that WOMBR aru incapable of héndling mora SUphiéticatad
tafhnology,.havo tanded to keep them restrictod to these lgw paid Eaaks,
?Qiﬁhout much of horizontal or vertical mobility in the accupational

- structure. Many moré women aro'puahed into the unorganised and exploi-
tative trades chargétqrized by inhuman wage and empléymont conditions

i.0, the lowsst rung of "occupational hierarchy with insecurity and

> - ] 3 2
discriminations",

1Maitreyi‘MUkhopadhyaya ~ Silver Sheckles pg. 40

Kumud Sharma ot = Women in Foous (JWDS AND ORIENT LONGMANS 1984).
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Morénvér,lﬁhoré is always the threat of unemployment dangling all the
tiﬁd'béFore them. Most of tho Fomals‘lqbour-is concentrated in the

uhurgahised soctnrs of the wage oeconomy, including the infarmal produc-

e

“tion soctors, wheroby thbir incomes tend to loose all the bonefits of

any protectiue'logislation;_i.é} tho bonafits of the Minimum Wage Act,

Labour Welfare provisions etc. and thay continuo to suffer the sconomic

/

axploitation and remain pquerty stricken. The same is the casc with the

_Kerala Woman Migrant Horkors w@rking in fish processing industries.

Although many studles have boon conductad .in the past to look into the

‘80Q10~acanomic,situation of the fishing communitios in India,-theru'is

a paucity of detailed and extensive data on the mdfking conditions and
naturt of work of migrant women workers employed in Fish procossing
industrioes. Hence, the present vtuoy triss to oxploro the natura of
Eha Bmp;pymant pattern of the Korala Migrant Women Workers in the fish

procassing industrics.

o EmEr T

The'prinﬁipal ob juctivaos of the study aras

-1 To suruay the comparative wagas, working and living conditions of

tho women workors in fish preeessing industriss of 3 coastal
statos namcly, Maharashtra, Tamil Nadu and Kdrnﬂtdka.

2 To study thu supply and demand posittion of the skillad and semi-
skilled women workors (using theso 3 States as domand araa).

~ 3 . To compare the rate of growth of averago real eétnings of fishing

procBSSing industries with tha wagas cF thG labour.

4 To &xamino whethur thore is an increase in the maga wlth the
growth of skill,

5 Laatly, to assoss the socio=-aoconcmic conditions of tha houssholds
in Kerala From whoro tho lsbour is drawn, :
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2.3 METHODOLOGY

Tho ontire study was designed in two phases: First was the house-

'hold. survoys conducted in Kerala from which the womon labour

migrates to othor coastal statas and the socond phase included

" survoy of 3 Statos (Maherashtra, Tamil Nadu and Karnataka) to

- look into tho employment pattern and working and living conditions

of these migrant womon workars,

[

In order tq assoss tha éiﬂhatian,-auailabln Faqilities for organig=—
ing field survays and to chtain a ganoral idea of fishing villages,
a visit to Kerala was undertaken in uno 1986. Tho visit was useful

to pre-test the draft questicnnaire for the survoy and also to

- identify the pockots in oach coastal district From which the labour

is drawn.

FRORLEMS DF DATA COLLECTION:

The field supvey team faced many problems during the survey in

Kerala as wsll as the thrue States. In Korala, it was very difﬁi-
cult initially to locats the pockets From which tha labour migrétes
to other Statos. Neitﬁur tha Labour Dopartmanf nor tha Contract
Labour Board.had namos and addrassas of the women contract workers
migrating to othur States. WNot only it was difficult tu_Find tﬁa
list of contract workers but sven tha totel numbor of girls leaving
the Stats each.yaar was not available, Therofore, it waé difficult
Eé start auén a proliminary onguiry tc uskimate the oxteont and Tange

of contract workers in order to draw up a sampla and intorview thoem,
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In Korala, this problom was ovércoma by moating tho Parish priosts in
Christian domlnant villages and tho "Karayogam" group in the Hindu

~ dominant uillagas. They helpad to obtain local suppart and to locate
houéaholds'in these villages. Karayogam is o caste assoc;atiun of

' Aréyé Fisharmen'and also knéwn as Araya,Seua'Samiti.' fhen onwards the’
residenb of the village helped thé rosearch team in idontifying the
uillagés‘aﬁd_ﬁouseholds in various districts from which the women labour
mig:atés;‘ Euun.thaﬁg the toam was lookod at very suspiciously by the
hnusohdld members. . Word had sproead in the naarby villages about the
“taam’s Ji;it and_onqdiriﬁs. It was gath0r0d latar thatﬁth@ household
members were threatensd by tho contractors. not to disclose any information,
Homeuér, thesa'insténces occurred anly in few villages of Alleppoy
district. In Kerala,' the hau_saholdé. wero scattored and much time was

aspont even to locate the housoholds from which wqman,migrata.

Similar kind of_probléms occurred in-tha thr96 §%mpl9 stataes during
Fleld u1sits., The Labour Doparfnant could not pfouide information
about the number of procossing UnltS in each statn amploylng Korala
women‘FDrrprDcessing FlSh.. In Karnataka (Mangalora) the sonlor labour
of ficials were not aven aware that tho . Karala girls soasonally migrato
to the Drocaséiﬁg units situated at cdastal areas, It was news to thom.
- Howovar, thc Labour Departmant in the Statas could at lgast provide
information on nqmber of companhies operating nt-tha'timo of survey. as
well as tha addresses of the companics. To ouurcdma the problem of
ddentifying tho units whlch umployod Kurala girls tho rescarch team
viaited a procassing unit chason candnmly. hurpr]qlngly cnough lL was
 FUqu that tho Kersla women were employad in the Company. -Later on,
it was obsoruod that all procossing units in Maharashtra, Tamil Nadu

and Karnataka nhp]ay Karala moman mither for grading or peeling or both.
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The othur'prublem‘thét-arosb during the State survoys was of entry.into
the prncéssiné units to intorviow tho women workers. The oonfractors,
in~chargo 6F tho Kerala womeﬁlWUrkGrs aro also llke production mandgers,
Thoy wBrU.SuspiciOUS and did not appreciato the rasearch team intéruiuwing
.thé womens Tha resaérch-téam sbught permission uf tha manageﬁont to -
inta;uiew.the women workar, hence, the contractors wers not in a position
to prevont it,  However, £hsy-tried to ba -present at tho time of intorviesw,
50y thG;rgséarch team dﬁcidea to Follow two stratogies: one was to inter-—
uiéﬁ the woman workers at their residancas in'the absenca of contractors
therdby géﬁting more information., Tho other mas, ong of the inuéstigan
-tars (male) interviewed the contractof in ordor to keep him busy, and

¥

au01d his interfsrence whils intarviewing the women workers,

Ancther pfoblem that arose related to the profit and loss account of
tho processing units, Initially, és outlined in the resoarch proposal,
, thalsalaction of tha processing units was to bo made on tho basis of

| pfpfitability. It was decidud te solect a few highly profitéble
bompanies and a fouw loss—méking units., Howovor, duo to-unauailability
of balance shoot from ths processing units as well as from any other
;ourca,‘a[deuiationiin tho methodulogylof selacting sample companios
was mada'iﬁ the final sample salaction., A list of processing units in
tho three States was obtained from the Marine Products Export Dasvalapment
_ Authority {MPEDA) with axport quantitiass and valus for tho laét 5 years.
This data was used to select more productive and less productive

pompanies, .
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SAMPLE $COVERAGE IN KERALA

’

During preliminary field visits it was gathered that majority of

' the ‘Kerala girls migrats from Alleppey and Ernekulam, the coastal

districts of Kerala. Very few migrated from Quilon district
probably dus to the availability of smployment in the local. Fish
procegsing units. In fact, quite a fow Kerala girls from Alleppey

district work in Quilon Fiéh.ﬁroﬁessing Industries. In total}‘

22 villages wera selscted. from those 3 districts on the basis of

tha following critariét

i) Main occupation = Fishing and Non=fishing hnuaeholds,'as it
was found that women from traditionally non-fishing occupations
‘also migrate to other States although very few in numberj

ii) Religiont Hindu as woll as Christian dominated villagesj.

' 3ii) Accossibility of tho villagos.

Kaeping the above critoria in mind, 10 uiliaéas woere selacted in
Ernakulam, 7 in Alloppay and 5 in Quilon. As thmre was comparativoly
1sss migration in Ernakulan mu?a numbor of villagas had to be
selécted in order to get tho dosired samplo houschold,’ Allappay
district has a totalrof 39 fishing villagos and mény girls migrato

from all the villages. Hunco only 7 villages wore solected for the

- study,  In Quilon, it was difficult to idontify tho villagos,

besides, comparatiuely fover girls migrate from these villages,

Therefore, only 5 villages wore choson for the study (Sea Table 1,1).

The‘uillages.werm choscn on tha basis of the 1list provided by tho

Matsyafed in Ernskulam, social wolfare society in Alleppey and:

Swabantra Matsya Thazhi. 14 Union in Quilon.  Purposiva sampling
i .

]

t
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mothod was usod to soloct tho houssholds, In the absence of any
listing of the villages of addressos of tho migrant workafé it was

difFicult to identify housas. Only those households from whero

;tﬁaso nirls migrate were solacted for tho study.

' Tabls 1.1%¢ Distribution of Samplo Households in the Coastal

Distpict of Kerala ] ‘ . .

51, District No. of No. of No. of

No. .~ yillages - Housgholds girls
- . - _ ' intervieuad

1 Ernakulam - 10 93 120

Alleppey 7 114 156

-2 Quilon , 5 . 25 35

" Total 22 232 311

SAMPLE: COVERAGE IN 3 STATES

During the socond phase of tho study visits to tha proceassing units
" of 3 states viz. Maharashtra, Karnataka, and Tamil Nadu ware made in

' order to study tho employmont pattorn and;tho-working and living

conditions of tho migrant women workars. As mentioned varlier, a

list of processing units in the three States was obtained from tho

Marine Product Export Devalcpment Authority (MPEDA). The MPEDA alsa

provided with the data on export quality, quantity and value of

axports of vach of tho companios., Those data woro uscd to solact
tho more producstive and loss productive companios. Tablo 1.2 shows

the total nuubor or'ppncgssing units in sach Stata and tha numbor of

unite selectad for the study.
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Tablo 1.2: Distribution of Fish Procossing Units in 3 Statos

51, Mo, Nama of tho Stats ~ Total number of’

Number of pro=

Processing units ceseing units
- geloctod
1 Karnataka | o 8 6
2 Tamil Nadu - 30 17
3 7' Maharashtre : 26 16
Totél | ' 64 39 L

In Karnataka tho Fish processing induatrias started in the early

‘4970'5. In 1981-82 thoro woro 14. fish pr008851ng Uﬂlts. During

1985—66 1t Wag raduoud ta only 8 units due to scarcity of prawn

~

catch in the regian,

\

Temil Nadu has about 997 kms. of coastline spread ovar 8 ceoastal

-districts.. The 30 processing units aro épraad-ouqn'Madpas, Ramnad,

.Thiruneluali and Kanyakumari districts, Sampleo unité wera solocted

from all thasa coastal dlstrlCtS for lndopth study.

Sinee 60 per

cent of thasoe unlts wara situated in Madras, 9 units in Madras, 3

in;Ramnad, 3 in Thirunclveli and 2 in Kanyakumari Wore solected

for study,

Paharashtra State has a coastline of 720 kms. sproad over 4 coasfan

districts namely Thané, Greateor Bombay; Colaba end Ratnagiri.. Fish

Procassing units wore located in those 4 dlStPlCtS.

16 ‘Sample unifs

wors ealactod from Thano, Colaba and Bambay districts.

-In each of tho sulocted company, Kerala WUman Workers, both peelors

and gradors were intervieswod. It was intondad to intorviow at least
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208 of tho total numbor of girls empldyod,'whiqh_is a rUasdhable
rdpresentatéon‘nf'tho samplo. Homévnf, tho numbors'infuruiawud
uxénégud 2U per-cant.(Séa Tablo 1¢3). The total numbér oF‘girls
ihtaruiowod from 39 sémpla;units in 3 statos wera 472. .Tha
pe;;;ntngu anﬂ numbcre of womon‘ﬁurkurs intorviowed variod in cach

SEats duc to tho Following reasonss

1) 1In Karnataka, of the total 6 units visitad, 5 units omployed
graders only trom Karala whersos, in one unit the gradars woro
prom Korala as woll as the local cirls. Howevor, ths trend
was Found to be differunt in casa of the paslerss In 2 units '
tho local girls worked as porlers, wheraas, in the rest of the

_ .units largo number of young Kerala girls were employed as poolers.
" Tharefcre, evonthough thu numbar of units (6) visited is much
lower than that in Tamil Nadu {17}, the total number of girls
‘interviewed is more or less tho same (See Tablo 1.3).

Cii) In Tamil Nadu,_okcopt for in 3 units the peeling job in most
companies is done by local poople. Morcover, bosidas Korala
girls, local girls are also gmployed as gradors.

1ii) In Maharashtra, out of 16 companios visitod only two units
" omployad Kerala women as poolers. In tho rest of the units,
local girls did the peeling job. Even in the position of -
grader's, lccal Maharashtrian girls are omploysd. Howavor,
tho -numbor of gradors ompleyad from Kerala is greater thap
that of the local girls, - : - ‘

Tabhlo 1.33 . Distribution of Migrant Women Workers in the Sample
Procassing Units. o

51,No, Stata ' Totai l Gradors _Pasolors 7 Total
: Na, of = Tokal Total Total ~ Total Mo,
. : anits  No.of No.. No. ~ No, Inter-
' selectod Korala  Inter~ of inter- viowcd
girls viewed Kerala vieyad
employed girls
employad
1 " Karnatzka h - 165 76 350 T4 150
. - (46) (21)  (32)
2 Tamil Nadu 17 313 147 41 5 152
- (a7) (12.20) (32)
3 Maharashtra 16 ¢ 670 152 55 18 170
- {(23) (33). __(36)
Total 64 1148 375 446 97 A2

N {100y (32,70) (100) _ _(22)- (100)

Figures in paronthasis indicato tha percentage to the total,
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COLLECTION OF DATA

A structured quasticonaira mas preparad to interviow the wigrant
‘women workers in the 3 States as woll as for the household survoy

" in Kerala (Appundix II1). MHowovor, a pombination of mothods were

used for collecting daﬁa - like styucturod quastionnaires, obsar=
vation an&.lang ihdoptb iatorviows. Tho format of tho intéruiew

was Flnxibla. The gifléqmu;n accad about thoi; problems at weork,
nrovious sxperioncos in o;hﬁr companios, problems OF‘unumploymunt

and finding jobs, naturs af work, consciousness of their rights

and unionisaticn, family background efc. During the interviecus

the qhéstiuns olicited orchostratad roplios. Answars to questions
weru'giuqn byjnthnn womon workars toé, whorgéthdrad around and who
prompted and éuppnrtod the respondants. - It was like the whcla
group participating in group discussion oxorcises Theso interviews

wera of groat relovance to the study Findings which are beyond the

‘scopa of a structured guostionnalro,

In all tho solected procassing units, an attempt was made to
Antorviow a fow local gifls also in order to seo. if thoro was
any waye diffarcncos, It was found that such differsvnces did .

not oxist,

An attempt was alsc made to intarview the managers and the

contractors in order to obtain tho management's view,



CHAPTER 111

FINDINGS § SURVEY IN THE VILLAGES OF KERALA

P

As has already besn mentioned marlier, the household survsy conduc ted

. in Kerala was nriented towards sample households, selected purposively,

P

. The adults of the family, mostly Female, were interviewed for information

on their secciu-sconomic status, their reactions to the system of

gontract labeour and towards the contractor and their awarenesa of the

‘problams faced by tha girls migrating to other Statas.

" The survey coverad a total of 232 households, of which 163 wera flshing

and 69 nan=fishing houscholds. Houscholds engaged in Fishing_actiuity

only and not in any other activity are dofined as fishing houssholds,

whereas non-Ffishing households aro those who are angaged in activities

pther than fishing.

During tha houseohold survey, it was found that tho majority of thae

B -girls migrating to other Statns wera from fishing houscholds., Girls

" followad by Ernakulam, Calicut, QUilon and Tiruvalla,

-3

from Korala migrato to othar Stabas mainly from four coastal districts

vizay Quilon,_Allappﬂy,_Erndquiam, Calicut and Tiruvalla., Tho maximum

concantyition of migration was found to bos from Alleppoy district

In the vnsulng Jaragraphs tho spcio~aconowic characteristics of tho &

housoholdd in tarms of caste, sducational lovel, Family siza, incomo

" and assats have bean summarized.
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3¢1.1 Caste =Religion Composition

: The Figh%ﬁg Population in Koerala is represented by Hindus
/ﬁArayé); Chrisiians and Muslims, :The sub-gastos among Hindus.
/ifara Ezhavas (majority), Achafis, S.C. and S.T, Accordlng to

the 1981 Census, in Kerala, Hlndu, Chrlstian and Muslim Fishing
Population are distrlbutud in the ratio of 40: 35°25. The caste-
compnsition of the aamplﬂ Fishlng housohnlds aro presentad in.
Table 3.1, "It can be saan that thn caste of the_majority of the
households of migratiﬁg‘womqn wurkors wera Christiansl(Sﬁ,Ld%)
Followed by Hindus (41. 31%) and MUSllms (2, 15%), |

‘ Tablu 3.1 DlStrlbutiﬂn of Sample Housaholds in 3 Dlstrlcts of
Kerala by Casto/Religian,

Religion Ermakulam  Total Allappey ~Total ~ guilon  Total Geand

Fish= Non- . Fish=~ Non- ~  Fish=- Non- Tatal
ing Fish~ ing Fish= .. ing  Figh=
HH ing HH ing JO WY ing RH
HH HH . |
Hinde 8 8 16 49 . 31 @g  q . - 1 97
P : \ ' ‘ (41.81)
Christian 53 = 22 75 31 - 31 16 8. 24 130
(56.04)
Muslim 2 - 2 3 - 3 - - - 5
o - co S ' ( 2,15)
Total 65 30 93 g3 31 114 17 8 25 232
(100}

HH:-Hbusahoids

Figuros in breckets indicato the percentaga af Flshing and non-fishing
househnlds to fntal hUlh:-Eihfﬂris adeording to casto~composition,
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In én'earliar study1 ﬁf Korala Women Workers migréting to Cujarat
fish prccéssing-induétry_it_mas Fnund'that the majority of the
girls going out of'Kerala.tD work bélongod ta Christian Community,
whereas, the majority.of girls working in fish processing units .
withiﬁ-thé State were Hindus. On the basis of the findings of the
two studies on higrant womsn workers iflcan be concluded that the

‘majority of the migrant women workers are Christians.

Howevar , tﬁe district-uise éasto distribution pattorn reveals an
Vintarasting Findiﬁg; that is, the majogity of the girls migrating
from Ernakuiam Distric£ are Christians wharaés,-in Alleppaey they
are Hindus. This could be possible because of the praddminance of

- the Christian fishing hnusuholds in Ernaku}am district.
3.1.2 Family Sizo

Tho si;é of the family in the 232 sample houscholds is shown in
Tablo 3.3, Naarly 42 per caent of tho households fell under the
family size of less than 5 members. The overall averago Family

slze in the sample was 6.33;.’It is interesting to hote that thero
gs no signiFiCant diFF0rence in the size of the households batween
Hindus and Christians but in the samplo Nqslim houadh;lds tha sizae
uas lavrgar compared to the other two., The tendency ainong Christians

and Hindus is to sct up nuclear families, whila the Muslims continua

to live in joint familics,

1 ) ,
-~ Employmant of Womsn from Koraln in the Fish Processing Units of
Gujarat, Published by Institutn of Boedal Skudios Trust, Now Delhi,

March 1984,



19

\

Tablé 2: 'Size of ths Sample Households in 3 Districts

AN

i gt

‘District - Siza of tho Houscholds | . Total
: Upto 5 5.7 7--10 10 and
members mombors mombors abovo

Ernakulam  38(40.9) 33 (35.5) 14(15) 8 (8.6) 93(100)
. . . N ) t‘ B .
Alloppay . 4:(4:.:) 43 (37. 7) 22(19.3)2 (1.8) - 114(100)
Qui lon 12(48) 6 (24) 5(20) 2 (8) " 25(100)
Total © 97(41.8) B2 (35,3) 41(17.7)12(5.2) 252(100)

Notes Fioures in breackets indicate the parcentagéé of the total,

- 3e143  fae and Sex Compositions

_ | . C e _
The toial eample populaticn was 1469 comprising of 5% malas (40

- per ceat} and 873 Faméleg‘(éﬂ per cent).. One nofeworthy feature
ia‘these households is that tho‘diffaroncé ;;lthe sax ratio i
tighar iﬁitha'aga group af 15.to 30 yoars'(sﬁa Tablo 3.3). The
:éax'ratto in thae agn grodp 15 to 30 yoars is 33361 and in thé aaqc
group of 31 to 60 years it is 45:55; This shaws that tho FumalL
aopulatich is hjghbr in tha age group of 1R to 30 yoars and thg
majorlty of the migrant girls fall under this 84Qe group. Heonco
one of the eusons Pour the girls to go out UF_tha‘SEatU could be
tha Pbsénce af ﬁale adult oarning membors in tho fami ly and,

thelnforu, faced with loss income and poverty,
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-Table 3.3: Age and Sex Distribution of Total Population of
~the Sample Households in the 3 Districts of Kerala

District Sex  .Children - Adults Aged . Total

. , S O=6  7-14  15-20 21-30 3140 41-50 S51-60 60
e YL8e YIrSs  YI'sse YPS. YLS. Yrs. Yyrs. and
> ' ‘ __above

Ernakulam Male 31 41. 41 52 22 49 28 . 9 243
. _Female 28 27 406 92 36 36 19 13 357
Alleppey ~‘Male 23 56 = 54 43 31 22 35 T 14 284
Femals "14 70 120 91 40 40 31 41 417
~Quilan Male 5 9 18 16 2 10 5 4 69
~ Female 7 15 30 '~ 23 5. 13 4 2 99
. Total Male 59 406 113 417 S5 51 48 27 . 596

Female 49 112 256 206 B 89 54 26 873

' Total 108 218 369 323 136 140 122 53 1469

414 literacy Le&els
Tnspite of its high density, Kerala stands ahead af tﬁe rast
af thelstatasriplthe country in terms of liﬁaracy.‘ Taking
, “info.consideration thé.aducation of thé heads of sample housp-
holds anly 32 per cent wers found to be illiterate (sea Table
-3;5). in Kerala, the difference betwean @ale and female -

1itoracy lovel is not significant, Moreovox, tho rural=-urban

~literacy differentials are also quite-narriw.z

?consus of India 1981,
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Table 3,4: Distribution of Households showing the Educational

Level af the Hoad of the Household

Districts Illiteréte Primary ‘Higher Secondary Higher Total

Primary - Seconde- .

. _ . _ _ _ary ‘

" Ernakulam | 23 (28) 58 (56) 9 (12) 3 (4) - 93(100)

. Alleppey 45 (39.4) 54 (47.4) 13 (11.4)2 (1.8) - . 114(100)

. Quilon 7 (24.7) 14 (62.4) 3 ( 9.7)1 (3.2) - 25(100)
CTotal 75 (32,3} 126 (54.3) 25 (10.8)6 (2.6) - 232(100)

Figures in parenthesis indicate the.percentage to the total.

Locking into the litoracy level of tho migrant women workors, it is

interasting to note that only B .er cont of the girls are illiterate,

whoreas, 39 par cent aﬁd 36 par cent have rgceived primary and highor

primary education respectivoly. About 17 per cent have had

sogondary level sducation (See Tablo 3.5),

Tablo 3.53 Liﬁaracy Level «f Migrant Girls

Above = Tobal

District ITllitorate . Primary  Higher Sscondary

' Primary Secondary
Ernakulam 8 61 40 1 - 120
Alleppay 18 50 . 60 28 - 156
Quilon - 11 1 S13 - 35
Total 26 (8) 122(39)  111(36)  52(17) - 311

Figures in parsnthesis indicate the

[

{100)

percentagaltn tha total,




22

3,1.5 Employment and Incomes:

Amdng tha fishing households fiéhing is the hain occupation of

the men, 7Thay work mostly as labourers or do fishing in tﬁair

© ., oun traaitional boats. However, due to dap;efion in fish rescurcos
;H;;men’in tho villages acre employed only a part of the year, that
is, about 3 to 5 months, During the offaséason, there is no work
oxcept for very fow who collect sand for the buildars. Man in the
non~Fishing.hDUSeholdslwork as agricultural labour and as other
casual labourar. In these occupations too, thero are not snough
Jjobs and qpportunitiaé for everyone, Besides a decline in the fishing
industry, many other industries in Kerala which could hadé

provided employment wera also on the decline dus to uﬁionisation.
The recant trand‘has baen to start industries in othe; southern
States by the Kerala businessmen to aUOld the union activities

and save ovorheads. In fact, during Fleld sUrvey in Tamil Nadu

aﬁd Karnataka it was ubsaruad that 50 per cent or more of tho

nﬁdpsssing units belongad to Keralites.

Whilq walking through the coastal villages in Kerala, the rusocarch
team often saw young boys of 16 Lo 25 yoars of age playing cards
during the day timo and the middle-aged men gitting jdle at hbme,
Like mon, the employment conditions were found to bo similar in
the cass of women., Whervyer the opportﬁnity existod they worked
as paolers and gradors only for 3 to 4 months in a ysar, BHosidos
being ongagad in housshold activitiss somé womun wers also ;.
employed in net vepairing and rope and coirmats making. Howsvor,
thase typa of jobs werc not regular as tbure is not much demahd

for such products.
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"Tahle 3.6 givos a comparéfﬁuo plcturo of the employment pattern

of the memhe rs of;samplé‘hGUSehmlds in threo districte according

cloae o

" to their age. group. Tﬁé'highest'ratulof eﬁployment was found to
be in Alleppey district Pollowad by Ernskulam and guilon. It is
vory intér03£ing to nota that -tho comparativaly higher rate of
omplﬁymeSt in Alleppey and Ernakulam district is mainly bacauso a

large numbar of girls ifr the aga group of 15 to 30 years are

'.,amployed. As menticned cerlier a large numbor of girls from both

quhlng and nonmflshlng housoholdq of Erpakulam and Alleppay
districts migrats to othal States to work in the Fish processing
1ndustries, whareas, in Quilon district the glrls are employed in

tho local, Fish processing industry,

At the same time, looking at the unemployment pattorn of the

sample households for both malos and Fomalcs, 1L is quite dlsappolntm
ing to noto that thao highest porcantago of unumploymant is in
Ernakulam (38 per cant) and Quilon (38,28 per cent) followad by
Alleppoy {12.10 por 6bnt). Heré égain, it was ohserved that ameng
the unemployed, girlé.bolongihg to the age group of 15 to 30 years
form a major portioh of the ﬁhamployad yoﬁth. Tha lower unomploymont
rate in Alloppey district is quito likely duo to the Fact that From
syery family, 2 05‘3 girls work as migrant workers., During aurvey
-1L was observod that if a houaehold bad three girls hetweon the ago
of 15 and 30 yoars then all the > girls ware omployed as peclers

or procossors in .tho fishing units of othgr Statos,




. 3e63 Numbar of Persons Employed, Unemployed and Empleyec Part of the Year in the sample Households

Fl ERNAKULAM DISTRICT ALLEPPEY DISTRICT QUILON DISTRICT o
Employ= Employed Unamploy= Total Employed Employod Unemployed Total tmployed Employad Unemployed = Totazl JR
ed . part of cd part of part of !

the ygaxr - - the year - the yeap : -
M.___F M. F .M F__ M F__ M F_M F ™ F M F M F M F M F M F
. ) ) ) . ) . *‘*;" Raaiattnd
31 53 = 18 49 39 103 26 99 45 ¢ 19 11 gn 116 6 e 2 . 11 10 19 28 g
(51.45) (20.50)(48) (85.34) (32) (3.48) (64) . : S7)  (38)
%7 57 T 1 14 38 52 9% 48 80 3 9 4 5 55 8710 17 = - 6 6 16 23 o»
(59.37} . {27) (40) : : {(o2) . (7.3) (5.74) - (74) (37.5)(28)
8 15 1 1 4 19 25 35 28 37 - g2 3 o 3 & 2 1 . - - 4 2 5 s
17 - 14 2 4 17. 25 33 22 38 -~ 2 - 2 2 42 6 L - 4 3 4 9 12 p
13 3 4 4 7 M 24 18 32 22 1 - 2 g 35 o5 7 12 2 4 4 o
7 4 1 4 3 5 1 13 10 4 - 3 3 7013 14 - - 2 z 2 - 4 2 %
23 146 9 43 40 439 {72, 298 165 28 $9 15 _\33 33 218 326 25 41 6 7 3. 54 o
, (23.2¢) "~ (196) “ ° (85.38) 84.57) (30.5?%' , z (11.11)° #2654 74
%051)(49)(5.23)(4.36) (26.64) (100)(76.14) (B.72 (18.14 (100)(1cq)(45,3)(55.4) (946E )(42.59) (35,14 ) (1003 une

(1oo)

:= In parenthesis indicaﬁe the percentage of sample household mambers employed to the total,
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Tho employment pattorn in the 3 districts was roflsctad in tha
income pattern (See Table 3.7). The housshold income was Found

to be much higher in Alloppey district followed by Ernakulam and

Tetwe

QUilC}ht

Table 3,73 Annual Income of the Houscholds in 2 districts of

Kerala

pnual Income Alloppay Ernakulam - Quilon Fotal
Upto 2,000 7 (6.03) 12 (12.90) 1 {4) | 20
20013000 4 (3.5) 11 (11.82) & (24) 21
3001=4000 15 (13.15) 11 (11.82) 4 (16) . 38
4001-5000 - 8 (7.20) 24 (25,83) 7 (28) 39
5001=70008 22 (19.30) 12 (12.90) 4 (16} ) 38
700110000 24 (21) 8 (8.6) 2 (8) T34
Above 10000 34 (29,82) 16 (16.13) .1 (4) ‘- 50
Tobal 114 (100) - 93 (100) 25(100) | 232 .

v

Table 3.7 states the incbma.of thae hou%ahold as roported; by the
members. However, during fiold survey in Ernakulam district extramo
poverty was obsaruad during ths months of August and Sep%émber when
thq fish catch was very poor.’ Quito a few household mombors
revealed thet they had not taken FDad.Fof 2 or 3 days anci were
suruiuinglon black toa., As such theoy have only dha msal a day
consisting of Kanji (made of riec and waﬁér). Howovar, ;juring tha
fishing season, that is 3> to 4 months a year, thay constmo a good

maal consisting of rico and fish.
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3,2 Housing Conditions and Land Ownership

In general, tho living conditions of the fisher folk wera found

to be very poory with inadequate or no grinking water and extromély
péor sanitation. The héusing éoﬁdition of the samplo households
differed from villago to villago in ocach district. Majority of tho
housss ware small huts with thatched roof méda up of coconut loaves
neading fraquent repair or replacemant. Howover, -in some uillageé
papplo‘ﬁuok loans to buiid puéca housaes at high intorest rate (12
to‘14 pér cent ), rLoanrmés taken from various soﬁrcqsg like, Matsya
Fodoration, Fishormen Welfaro Ccfporation and Housiﬁg Boards  The

rapaymsnt of loan was found to bo pbdr and untimely,

Comparatively the hdusing cOndition was found to ba bettor in
Alloppoy district followed by Ernakulam and Quilon.- One of tha
reasons could bq the regular incoms of thoir migrant daughtsrs.
Another obsurvation was that wherover the Church playadlan active

role in the developmont programmes the housing conditions also

- improved. Vadakkal villago in Alleppey district was an oxamplo

of this, The village heg a commuhity‘deValépment contra and an
urdon. The uiilago is further divided into subsets; each covering

24 homas ahd haeaded by a convenor under tho Union'slrele. Fach

_family is oxpocted to pay Re 75 in 3 years duration in any - numbor

' of instalments suitable to them. Aftor 3 yoars tho family

raceives s 150, Tho union alsortakes carce of people who are ill

anct cannat work by collocﬁing monay from tho rest of the villagors,
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Almost All tho hoﬁsaholdsléwnud.ﬁ.tn-ﬁ uunté ;F lénﬁ @ith fow
oo@nnut troos and banana plhntso‘ fftur the Lunﬁ Raform Act of
1971 many of tho lwuscahrlds gof 3 o 90 gents of land.  IN somo
places, fomily housos falling within the judsdiction of the

muni.cipality had obtained 3 conis of land and familics within
tho jurisdiutioh of Pan?hayat recaived 5 éonts of land,
The prosessing units situatad in States othor than Korala omploy
girls wostly through contractors who aro also Kufalitas, Fouw

' !
companios have olthor Keralite zgants or suporvisors who supply
tho giris.. The contractors approacih the parants and pay an advare
ranging from fs 50 to Rs 200 or mopa Zor tha girls. On a specific
dabo and ﬁime, tEho girls érﬁ assomnlod at onag placo and ﬁakons
fhe_trauolling exponses to and fro are paid by tho contractore.
The contractors avs supposed £0 got a licuﬁao from tho Governmont
in ordar. to take tho girls., Murcoverw, tho liconso needs to be
fonomed overy yoar, However, it was found that tho contractors
did not possess ahy liﬁunaa,'nuithar was thure any record of tho
numbor of givls loaving tho SEate.

MIGRATION PATTERN: DEMAND AND SUPPLY

f v

Thero is no dofinite migration pattorn of tho girls. Various
factors wera found $o bhu responsibla Foy tho araa;miso migration
pattorn, Follewing ara some of the factors that govarn tho
decision of sithser tho girls or thn family to migrato to a

particular company or State;
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i) Influence of the puor groupt Quito often the docision
to migrate to a particilar stato or coempany is influonnad
by tho rolativos (sistors and gousins) and frionds who
docida to work fﬂgdth’r for a particulan, uompany.

i) Entarprising natura ie anothor factor that lnfluences
their decision, Many of thom 1iko to viasibt differemt
places sach year and have baen b Yest Bengal; Bombay,
Orissa and Gujarat. Soma-of bthom who have not been %o
‘various pities roveasled thet noxt time they would like

to go thera,
i1i) Previous experionce in terms of work load, liuing oondi.tion
- and relation with contrectors is yet anothsr reason for
seleocting a particular compeny, Tho girls usually avoid
those companies who try to extract maximum work after

working Houre ans whard thae Mviey sondiRions spe pugir,
iv) Docision to select arparticular company or State is also
influenced by distance from Kerala, A numbar of girls

'mamrtomumnetumwmﬂ&aUWn’upmthOtotm
long distancao, _ o

v) Promlqed waga to be pnld by tho LOH{rﬁCtOD also 1nfluunoss
- the decision-making., It was citod that at times the contrag=
tors raiss the salary by s 10 to atiract the glrls to work
for a pavtioular company,
: vi) In wiusoy cases tho rolationshis of tHo peronts with the
contractors alsc influoonca the dueision-makings The

parents profer to let their girls go with amrticular
contractor who is known to thom,

Mmst,o?‘thase girls migrating to cther Siotes éro vamarpiad.  Howgyor,

soma married woman with children haﬁe also-boon going. Thc¥d ars instances
whare mothsr and daughta; a;u'working for tho samo company. Prossed by
povarty, indablness and unemploymont the girls hava no athar cption hut

to teho up jobé ouvbsido Lhe Stats,  Under thoso cirveums tancos tho

paronts arg also plmasad to sand thuir deughbors sway, ns thoy ofton
remarkarl. that "at leest my daughtor would get fwo maals e day and clbthus
to covor her body, we ére unablo to provide svan thath, ‘orcover, in

£0M0 QF thu Pamilias, the ginls wore the sily Garning mombers . and the

family depended on the income of thase girls,
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The oxistence of high rate of dqwry‘sspocially among thq {hristians

is yat another: roason for thoss girls bo take up job outside Kerala,
Moreouér,-tha urge Ed‘go té a new place and buying nay clothes and
jowellary is 80 strong that the glrls do not mind going to far off
p}acosg Inspite of the maagro salary some of the glrls have saued
‘monay all throughduﬁ'the yoar and made gold jowsllery for thomselvos,
In Kerala, it i's considered a status symbol to hava gold jowollary and
Qood clothés; This also seems to cnhance the marriage brospect of
'many girls. Tha sufvey toam came across fow Fahilies in which the

glrls had saued for thalr own dowry and got marriod.

in the abscnce of any data it is difficult to estimato the demand and
-SUpply situation of women labour in Karala. chaunr, intorviews with
tho contractors ruuaaled that due to surplys of women labour, they dao
“not face any problom whatsowver to get wamon workers. Inspatu of
stagnant and meagre wages, tho supply of labour;has boen continuously
ﬁn the-rise and the increasing demand of the procossing-units for
wnﬁsn labour‘had beon met. One of the §ontfactofs>quite‘bluntly sald
that "It is botter for them'to gat food and somo monoy rathor than
stay hungry at hoﬁe". Thé ﬁigh participation rato of women in fish
procaessing units reflocts the poor aconomié conditions with littls or

o resourcos bo fall back, hence no bargaining powor.

ATTITUDE DF PARENTSS

‘As mentioned earlivr, in tha absence of any alternative omployment
vpportunity, ceupled with poverty, the paronts have nho othgr-option

but to lat thair dauéhtgrs_go outsida of Knrala to work, Interviaw

'
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with the paronts regarding7tha probloms facad by the girls rovealed
that they wore either not awaro or thoy preforred to rbﬁain tight
lipped about it. In ono o two cases where tha:cxp;oitation has
been of extreme naturo, the éirls have not taken up omployment
olsowhere and stayed back in home. One of the sxamples of such
‘casd was obséruad in a housshold in Ernakulam where a:1§ year old
girl employed in Maharashtra camo back homa pregnaht aftor 6 months
- of being employed. Maost of the giils do noflreueal their preobloms
at_wmrk'to thoir pérants as they fesl it would bu an added'misary
to them. Besidos making their pérenté unhappy, thoy also feel that

it will G of no usel

Tho second death in Raui Ratna Fisherias (Gujarat) of Shirlay, a

19 yoar old glrl on 20th August 1986 itsolf roveals that hdrassment
qxists. The porenis of Shlrley recelved.hor letter written on 17th
ﬂuguat stating thaf shd was wall. However, on 20th August, she
ugpiréd under suap;cious circumstances. Dn enquiry the parents
mentionad“that Shirloy Qas admittod to a hospital for fovor and

then she died. Thoy novor qUGstiona&.why fhe glrl was admittod
in a hospitél 400 kﬁs.‘away from tho factory whon so many hospitals

were situatod elose to the factory.

Tho intepviows with an ox-supervisor of one of the figh procossingl
units in tangalore revoaled such harassmont. A nursg in one-of thess
flsh probessing units Frankly admitted about a numboen of abortion
cases. Tho local, nNewspapens (0F Kelala) which have aften mada
sco0ps into the working conditions of theso womon hau@'also allegad

soxual harassment by the supervisors and omployors, . However, the
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women are oither tac frightened or threatenad to admit such

harvassmant,

To sum up, the socio-ocvonomic and living conditions of the houscholds
in Karala wora found iq hé misorable in the faco of rising costs

and unaenploymont and docreasing income,  Tho fisharupuople
sottlements bavo pocr houses; inadequato drinking watoer and
sanitation. Somo of the- housos wara‘found to be well constructed.
The costs to construct such houses werc mat through loans at high
intorost., Unomployment soupled with pavérty has forcad the familios
to sund their girls to work outside Korala in the fish processing
units. For many famlilios, their douohtors working outside Korala
were tho only WagG=earnors., Inspite of stagnant and meagro wagos
thoe supply of labour has boon constantly on tho rise due to surplus
af women labour in Kerala, Tho situation reflocts tho poor oconomic
conditions of womon workors with little or no resources to fall

back, henco, no bargaining powor.
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CHAPTER TV

s

FINDINGS 3 FISH_PROCESSING UNLTS I
THREE STATES

Thia part of tho raport consists of tho findings of tho survey on
working and living conditicns of the Korala migrant workors in 3 States

vize; Maharashtra, Tamil Nadu and Karnataka,

ORGANISATION OF FISHING INDUSTRY

Tho paé&_gaasﬁn for fishing in Karnataka and Maharashtra‘is from August/
Saptembur & Rpril/ﬁay, whercas in Temil Nadu, it is all throughout the
yaar, Althouch tho qﬁaﬁtity mf.daiiy‘catoh is comparatively lessar iﬁ:
Tamil Nadu, i?’spreads 1) throughout the year. Hence, in Tamil Nadu,
Kepéia woman ara employed as gfgdurs for the whaole yoar, whoraag, in
Mah&rashtré and Karnataka thaoy are empluyad.for about.8m9'mnnﬁhs in a

year only during the prawn catch season,

In Tamil Naﬁu anc Karnataka, mdét of tho fish procussing uﬁits are Privata
Limited companios and tho owners of moza than 50 por cont of the uhits aro
from Kerala. Bafora 19?5, those units wore situatod in Kerala, bubt duc to
unibﬂiZGtianlprnbiDm in Korala thay oithor shifted tho units to Tamil Nadu
and Karnataka or stacked a sistor concern thufn,

-
The ownor cr tha appointed maneger is ovarall~in=charge of the werking

of tha procussing units. Tho job of tha managor is wade much casier by
appeinting contractors wha are From Karala; Tho contractor looks afteg
tha overall praduction of tha units Tboy are assistod by 2 tc 4 supor-
visors dopgnding upon tho size of the company who wore also from Korala,

Bosldes suporvisors, thers wero fow othoer men who woro respensible for

e
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looding, unluaging baskots nt fish and keoping the packad graced
hoxos of fish ih;tha frogzor. In mcsticompaniés, thasae mon wore from
Keralas. The major work force. in all the 3 Statas constituted of

Kerala magn and woinen,

1t was obsarvod in famil Naﬁu that, ank of 17 campla pru&ossing.unitg
only B units had the contract system wheroeas in otﬁur companios tho
girls were eithor diroctly rauruitgd or through supervisors of the
units or through a sonior womsn gradar, The situation was moré or
lBSS'Qimilar in Maharashtra, DF tha total 16 samplo units in
AMahaxaohtra, Y umits apﬁoiﬂt&d Korala ngirls through thao contraotnr.
Howeuor, in Kernabakw, of thr total 6 samplo units thu Kgrala girls

in 5 units waro cmployod through the contractor,

1t was also absorved that tﬁo managemant havo tromondous truét and
faith in tho contractors, In fact, tho manager entrusts tho overall
’rmsponsibility of pretuction work and managing the ontire work forco
to tho contractors, Tho workors, boih man and woman, dlructly ropart
tn contractors rather than managaers,: BUSldos locking aftor the

produétion ths othor fumctions of tho sontractor: includes

a  Bringing the womgn work force from Kerala and rgaching them hacks

h Payment of wagas, bonus, overtime eto, to tha Kardla tomen and
men workorss

& Paymant of railway fare to and fro and travelling oxpenscs;

¢ Providing all facilitics liko food, 1iving and madical ote.
to tho womens

& Gettlng thc work done by all omployoes of the unit wlthjn
the stated time periad that is undurtdklng ovorall rosponsie
bility of the nroJuctxon.




- ——

34
4e7 NATURE OF EMPLOYMENY AND VOMEN'S TASKS:

The Karala migrgnt wnrkéra are ohgagad in two typos of jobé in

tha processing units. Ono is of 'moaling! tho prawns which can

ho labelléd'as semi-skillod task. Thae ‘other is tho highly skillad
tgrading ' the pravns according to ité Uariaty, wolght and sizag,
Manylxﬁrala nirls initially stert wqfking.as paalafs and with ope
to thoea yasrs bf axpericice bocome gradors.  Grading reqguires
'éﬁpcriﬁnuu ahd Skiil.w he whole érocoss of pesling as well as
grading neads to bo done vory fast so as to avoid harmful bactefia

and rejection in tha axport markot,
I

In Maharashtra, of the 16 sample prosessing units, only 2 units
employed Korala girls to do the pesling work, whoreas, the rost of
-the companics empioyod local girls. For grading both loaal.as well
as tha.Kerala gifRS-mern omnployad in tho ratio Uf'186. The situa-
tion was Found to ba siéilar in Tamil Nadu, Of tha 17 samplo
processing units the local girls wers omployad as peolers only in

3 units, ﬁhcraus, fbr grading hoth the local as woll as Koerala
pirle ware employed in the rétio of 134, However, in 2 procossing
ﬁnits Qll the gredors woso From Korala, In Tamil Nadu the managors
proferrad Kerala girls as thay.FGlt that Kerala wohen wora fore

hysioide than the Tamll womon,

in“Karnatak59 the éituation was found to he tobally differont as )
tho major work forge for poaling‘and grading wora FremFKuralao
It Was rvevaalad by tho managers that it was difficult o got local
girls as thoy waore oither ongaged in bpadi ralling or fishing

ralated activities. Moreover, the managament proferrcd ompleyin:
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Kerala girls as tho local girls were unwilling to work at night,
odd hours and during festivals. Thoy often dictated tho teorms
rather than following the rules, In all the 3 States tho managoment

. preferred Kerala girls duo to the following reasonss

1) The Kerala girls are skilled in peeling and grading
oporations which. determines the ultimate price of the
prawn and fishg;

ii) Besidos being skilled they are alsc very fast at their
work. Kesping in view the productivity it is obvious
that the wanagamont prafer . peelors and graders
from Keralas

iid) They malntqin Personal hygiens as well as hygionlc
condi tions while doing the prosessing work which is
a coruecial factoriFer presorvation of fishj

iv) Very disciplined Lot = during working hours they do
"not waste time in halking to sach othep,

v)  All Kerala girls have at loast primary education which
helps in cuunbing of prawns, weiching and koeping
account of boxes.

vi) They are docile and doe not protest oven if théy work
at odd hours or have late meals,

vii) _ Most important aduantage of ‘employing Kerala girls sesms
: ~to be their auallablllty for work/any time of the day.
Usually prawns arrive from 3 PM onwards and noeds to bo
pacled immodiately and by the time grading is comploted
it could be well above 9 PM at night, The girls work
on holidays as well as fostival days without protest.
They. provide a totally captive labour for the season,

EMPLOYMENT _POSITION AND WAGESs

The ensuing paragraphs daescribe the comparative working conditions,
Wwages and mathodsﬁof paymant of the Kerala women migrént workers
in the 3 States. As mentiéﬁad garliser, in Karnataka, Kerala'

girls are amployed-as poalers and graders for a poriod of 9

months in a year. Thay usually join tha campany around July/August
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and leave in March/April, Of tho total 6 sample units only in
in one unit the graders woro pormanent emplayees and employed
throughout tho year with one month's leavo. In the rest of the

units the girls were amployad through contractors and wore on

tomgesary basis.

In Méharashtra, tha graders and paalers were smployod for only
. 18 months iﬁ a yoaf. 'The‘lQCalrMarathi-gradors arg employad all
through tho'year, Morcover, they wars permanent omployeas of the
company, Out of the 16 sampio units only in 7 procassing Qnits
lthe Kﬂfala:girls working as graders warg pormaﬁant omployeas and
gacoiuad-all benefits, This happened only 2 yoars back when the
girls of thosa 3.unit§ joinod various unions covoring their area.
. Dua fto the pressure put by.the uniaens thoe girls were made

" parmanent omploysss of tho company,

As ment;dnnd carlier, in Tamil Nadu, tho Korala girls arse amployed
EhggggbﬁUt theﬁyear.' Out of total 17 procassing units in 7 units
the Kerala girls wéré working'as permanent graders. In the rest
of the companios, they wers tamporary omploywés. Only 3 units of
‘%ho total 17 uhits employed Korala girlslﬁcr pealing. The rest

of the processing units cxﬁortéd brawns with sholl either hoadloss
or with Hoad and s0 did not ndod tho peclors. Basides, removing
of hoads were dono by the graders. At timos, iccai girls wero
'omﬁloyéd as peslers on tho basis of piscu raté, whohcver large
~stocks af-pramn ttas to ba enleaned and could not ho handleﬂ by

the graders.

» TS
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~ Gradersi .

Wagues paid to the Kurala girls

(oraders) in all the. 3 Statos wore

-mora, or less the samo with vory slight difforonce (See Table 4,1).

Tablo 4.13 Manthly Wages of tho Graders in the 3 Statas

Stato No, of . Monthly wages in rupogs
Sample JDO”BSU 351=400 401~450 451500 501~ 551~ 701~ Total
Units, 550 700 1000

ST TN

Kannétaké 6
famil Naﬁu 17

Maharashtra 16

16 49 9 2 R

(21)  (64.50) (11.87) (2.63) (100)
65 37 8 33 ~ 147

(21)  {44.23) (25 )  (5.45)(2.16)(2.16) (100)
- 2. 64 26 11 22 8 152

(17} (7.24)(14,47)6.47)(100)

e s

{13.82) (42.0)

Total -39

25 g 375

47 135 110 36 14

The salary of tho majority of the graders in Karnataka and Tamil Nady

wore between fs 350 and 400, whoreas, in Maharashtra it was fs 400 to

5 450, The cost of living in Maharashtra is also comparativoly

‘highar.

As stated aarlior, the gradars of 3 units in -Maharashtoa

wara unianized, heneca thoir monthly wagos were alsc found to bo

hlghur Lhan tho gradors of the rust of the units in Msharashtra,

The gradors salary in thoso 3 units rangﬂd Fram Rs 500 to Rs 1000

depanding upon their axporianca,

Boéidasg.thpy wore given all

tho benefits like médicnl, ESI, bonus, loave salary ate, like a

permanont worker,

On the whole, tho wagos poid to the

agraders in

Karnataka was found £o bo the lowest followed by Tamil Nadu and

Maharashtra,
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During interviows in all the 3 Statos, it was obsorvad that the,.
Karala girls wurking as graders wore paid the same salary irrose
pectiﬁe of thair age, exﬁerience or skill, 1In the same cumpany, -

2 17702 18 year'old oirl mith_onm or twa years oxporience rocoivod
tho §ﬁgg_salary as a 36 to 40 yoar Gld woman mith moro’ than B8 yoears
of axporisnca., Exporience, skill and efficioney was not considaoraed
at all while fixing ﬁha wages, In fow eompanios, it was found that
_an incromant of ps 25 wés palc to the gradars only if the same girl
Jeinod the ﬁumpuny again naxt vaar. Howaver, éubh cases Werno rarg
and the usual practice was to rocruit now facos overy ysar oxcopt
for thd parmanant employaes. From Tablc-4=2/it can be aFFirﬁad
tHat ﬁost of tho grédars'are frosh recruits. Howover, thoso working
qu_moya than 3 yoars arc pormanont omployess of the company, This

is in tho case of 3 units in Maharashtrs which arc unionizod,; cno

unit in Karnataka and 7 units in Tamil Nadu.

Teble 4,2¢ Since How bLong Working in tho Compatty - Gradors

m—e e

ox o,

Statg 1 Yoar 2 Yoars 3 Yaars 4 Yoars 5 Yaars Total
and abova
Karnateka 42 19 5 4 6 76
Tamil Nodu. 61 3 S 7 25 147
Maharzshtra 67 - 49 _ 11 | 10 23 152
Tutal Are L 9 39, 2 54 472

gesn: kY ek o g - e et T e = R

§ TR
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4¢3,2 Othor Bongfits -~ Graderss

In Karnatska the graders were not paid oither bonus, overtime or
-displacemant wagus. Only iﬁ one-unit tha gradors ot theso bonafits
bocauso they wora pormancnt omployess (Sea Tablo 443)s  During
illnessdtha girls weru treoated by tho company physicinn and the
madical axponses wera paid, However, no sick leave was grantod,
Yages wore deducted fer the days thoy were absent at work during

illnoss,

Iﬁ Maharashtea, tho 3 samplo units employing permanant gradors paid
. bonus, overtime, prcyvident funds, madical banﬂflvu, unlfﬁrms (two

| afecs and blouscs annually) shcas, bﬁdﬂSthLS, umhralla and a
woollon swuqter to their amployees. In tho rast af tho companies
only modical banafits and cysrtime was paia. It was found that the
gipls wora not awara on what bésis ovartime was calculatsd. During
Vpeak s@ason, thoy worked daily for 2 to 4 hours ovor and above tho
fixed working hours and wore paid fs 50 to Rs 100 por ﬁonth; in 7
units of tho total 16 sampls units, one month's salary waé.paid as

displacamunt waqos,

Tablo 4,3: Banufits Rocsived by tha Korala Girls .
Gradors, in tho Fish Processing Unibs of 3 Stdtus

=t " ~am = picar P

Stato No,of Bonus Medical Oyertime  Provident fund
units Yos o Yos Mo Yos  No ' Ves No
Katnatoka 6 1 s 6 - 1 5 - 6
Tamil Nadu 17 1 7 12 5 1 6 4 13
Maharashtra 16 & 10 13 3 15 1 3 13

AN e, i e = R a1y

Total 39 17 22 31 8 27 12 - 7 32

= e e e it F e e = a e
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In Tamil Kadu, tho gradors wore cbmr}areltiualy hottaer off. Out of
17Hsampla ﬁnits, 10 vnits paid honus to their omploysos, 11 paid
ovartimo and 12 paid modical.bonafits. The bonus paid was Qna
month's salary. bisplacomont wages wora not paid as tho graders
wore emplayed for tho wholo year. Howovar, 15 days leava with

salary was given to all tha gradsrs.

It was interesting to note that in 3 upits of Maharashtra, the
Hindu Kersla Girls were given a saree or Rs 50 fop Diwali. However,

such practice was not found elsawhera,

4e3.3 lMagps - Poslors

As mentionod sarlier, Karnateka fish procossing units omployed
a large numbor of Kerala girls'as peclers whersas, in Tamil Nadu

only 3 units and 2 units in Maharashtra omployad peelars from

Korala,-

In Karnataka, the poolors roceivaod vory moégre wagos. Thoy word
paid on pieco rate basis. For a basin of 3 kgs. of prawvn or fish
s 1 was peid. Thoir incoms larguly depondod én tho fish catech pex
day and thoir skill and faetnsss in pealing,  During intarviows-
tho peulers could not accourt for thoir monthly income as it
variad frém month to mantﬁ caponding upon tho catech and material
the company received. However, most of the poolers maintained a
diary which contained date and month-wisa the total number of basins
or baskaets peeled along with the valus in rupios. Based on ﬁhis,
the peoelors annual iﬁcome was worked out in Karnataka, fAnnhual
inqﬁue that is for 9 months in a vear fﬁngod frum Rs 1,300 %o

fis 19600md9penqing on the spoed of peeling. Most of the paelers
working in Karnataka wero 13 to 16 yéars of aga and from Alloppey

district,
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tn Tamil Nadu, in one of the units, a monthly wage of.Rs 350/

was paic to the poolors, whoroas in tho othor units it was paid

on ploce-rate basis which worked out to be approximately fs 3,20q/u

%o s 3,400/~ for the whola year. -In,Maharashtﬁa, tho peelers of

the 2 sample processing units woro paid fs 325 to Bs 350 as monthly

wagas,

There were also quits'a faw poolers in Karnataka who did not ,
maintain a diary of daily accounts, Thoy totally dopended on
contractors for their magos on piece-rate basis. They reported

that at the end of the season, the contractor would pay thom

their total sarnings. Whenever, monoy needed for clothes and

othor necessities they borrowed from the contractor which was

daddbted from the wages. Many of them boing new to the industry

and about 14 to 16 yoars of age could not ostimato their annual

incomo,

Besidas monthly wages the poelers did;not'roneiua any ather

benefit like bonus, displacement wages etc. However, during

illnoss they wero treated by the company physiciéns and

mgdicinal charges worse pnid.

WORKIMG HOURSs

In Karnataka tho timings For work was 9 AM to 9 PM, about 12 hours
of work with one hour lunch hroak and 15 minutos of tea hreak, In

Tamil Nadu and Maharashtra the pormanent graders worked for only

' 8 hours daily, wheraas, the majority of the temporary graders

workay For either 12 hotwe or mure, wilh 1 hour and 15 minutes

" braak for lunch and toa.
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Table 4,43 Daily Working Hours of Graders in 3 Statos

State No,of 8 hours 10 hours 12 hours More . Ne Total
' “units : ' than fixed
-12 hours biming

Karnataka 6 - = - 5 - 1 6 -
Tamil Nadu 17 6 1 6 2 2 17
Maharashtra 16 3. 2 11 - - 6

Iﬁ casg of buelars therae mafo 1o Fixéd timiﬁgs. In Karnataka fhe
situation oF the young girls agad 13 to 16 years was found to bo
pathetic. Thoy worked as and when the catch drrluad in the poeling
shad. Very often they did the pevling job frum 5 or 6 PM to 2 PM at
night as tho prawns arrived around 4 PM and many of the ﬁnits did not

T

have tho storage facilities to praserve the fisha

In Tamil Nadu and Maharashtra the girls omployod as peslers in 3 and
2 processing units ruépactively, worked for 12 hours daily. Howover,
at times they worked for morve than 12 hours till the whole lot for

that.day was peslaed and cleanead,

The usual practice regarding mofking hours in all tho 3 States was

found to be vary interosting and flexible., The Kerala girls roportod al
.thU_FactO;y exactly at 9-AM that is.fho schodulnd time o start work.
Howevsr, tha gradors néual1y did not work for at least 2 tn 3 hairs
because fish was sither being clsaned or pecled during that period

by the poelers. -Durlng this time the graders werae roquired to sit

in tha grading room.At tlmGs, the catch did not arrive in the morning.

As soon as a lot of prawns wero peal@d, they startad the grading wDrk.
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It was often observed that the graders worked ovar-time to finish

the work. Howevar, this overtime.was not accounted for by the

. managemant or tho contractors. They reportoed that “iho Qirla,had

no work to de in-the morning, and were silting idle, so now they

are making up for thaf“. Same pattorn was observed in tho casg of
pewlars-in Karnataka, They would often hava no work in the meonin:
but would work after 3 ?M till late at highta Working hdurs
dapendad on the quantity-and:ariiual of‘catch. Ho@ouar,.in majority

of tho companiss tho girls worked for 12 hours or more Ln a day.

- In all the 3 States, 2 to 4 days loave per month wes given to the

gradors,  Tho pormanont gradors woro also given luave on national
holidays but not the others. All the Kerale girls‘iﬁ %He PRCCOBS.
units of 3 states wera giuun loave on Dnam day, but not during
Diwali or other fostival days. 'Busidas Onam loéuog.the poulafs
wore -not given any day off, 1f at all on a particular day tho
&atch did not aprive they were fres from work, but thoy woro

required to stay in tho Factory during that peniod.

UNIFORMS

The graﬂing and poeling work reguiroes Claso.conﬁact with icad
water, as before paelihg or gfading, fish is kept in iced whtera
Moreover, the grédiﬁg and poeling foom floors are always floodad
with water. Rpproximataly half an inch of wator is always there
ary. the floor,. Thé peelars usually sit on a wooddn‘plank and

poal tho prawns, whareas thé gradors stand and do the grading

work continuously for 8 to 12vhpurs“‘ Iﬁ such 2 Situatzﬂﬁ, waters
proof shoes and gloves wema nacossary fop the graddfs ag we}l ae
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pealoga. Lb Wr’,J.‘;} oflten ohsorved fha’b the girls suffared from.skin
diseasos on thair hende and feat. OF tho total 16 units in
Maharashtra snly uhe unit provided shoas to the graders. No other
processing unlts providod thosé facilitics. ‘Whon enquirod <no of

the contractors said that "thuy are used ts such conditions, at home
théy walk_barafast“; ‘Hnwauer; it was obsorved that in most companics

tho girls wore rubber chappals boight by themselvas.

. In all companies of 3 States, the gradors were provided with an

apron, cap and a mouth covoring so that hygienic conditions could
bo maintained. The poelers wers not provided with any such uniforms.

Th fow procossing units tho managemant provided skin ointments for

tho girléo

ALl Korala womon workoers were providad housing facilities, Accommodas
tion provided were sithar within the promisos of the processing units

or nearby to the working place, In Karnateka, accommodation providod

to the gradors waro comparatiuaiy much bettor than to the poclors.

_ Tho gradecs lived In pucca housses with watar, slectriclty aﬁd toilat

facilities., Out of 6 prwcessing units 4 units provided good
Faciiitios, whoreas, the othor two saomod tc bo quito cangastud.
Humever; in karnataka,.the living concditions of the peclors woere
gyuite pathetic. Rbnﬁt 200 tg 25 peelers Werc accommodated in 54!

Py 36" halls. The toilut Faeilitios were also found to be inadequato,

tFach girl was providad a floor spaca of 2=2% foot by 5 to 6 foeb

to sloap as well as to keap theds luggago.



45

Tho living conditicns of tho womoh workors in Tamil Nadu and
Maharashtra were found .to be better off than their counterparts
in Karnataka. The roomé_wora spacious and all facilitios like

:ul¢ctricity,‘Fans, toilets wero providod.

In a fouw comhaﬁies food was provided to the gfédoré by'the‘contrao—
tors and the okpéHSGS ware daduéﬁed Froh tho monfhly salary, whoroas,
-in some compéniné tha.gradars thomse lvos téok chargo éf the Ritehen
rathur than dopending on tho coﬁtrnctors. The girls wore not
satisfied with the Ffood pfuuided by the contractors. The oxpenses

on food ranged from fis 110 to s 150 which was deducted from their

monthly salary.

In all the 3 Stakes the poclors waere pruuidad food fréu of cost but
of a uéry poor quality. In Karnataka, whoro a large number of young
- girls work as péalérs wore served 3 moals a day. One meal consisted
q? rice and PisH cufry; whersas the other two meélé wera Kanji (Riﬁa
“and wataer), .The fish suppliod to tha kitchon masuffom the company
froezor, Thesa fish had detoriorated in quality énd hadrnp market .
' valua, Unc'SardinB.(é incheérlongtﬁ) Qas cut into-ﬁ piocas and one
'pieba with curry wés seruad to oach-girl. Greon uagotablés ﬁnd lantils
wéfe never sorvad, neithar thorﬁ‘was any variation in ?He'mcnu. gn
the whﬁle, fond serueﬂ by cﬁhtracfcrs Qas of.poér qﬁality and was -
disliked by both graders and peclers. |
. In mﬁgf.of the eompanies axcapt for two units in Karnataka the cnmpanyn
ﬁfnuidad a woman coﬂk to cook -for the girls. Thoso coaks werc also
from Kerala, Their éalary rangad from Rs 250 to Rs. 350 and weére paid
by the mahagomant. Fow of the cooks were marriod anc brought thoir

~children along. Their food oxpensas wura.pﬂid by the company.




46

4.7 SOCIO-ECONOMIC BACKGROUND:

‘The various districts from wharé'Kerala ﬁﬁmnn Workors, boﬁh
gpéders‘and'poeléré‘migrafe are given in Tablo 4;5. ‘It can
be seen that tho majority qF-girls'ara.From Alloppoy district
followod byrErnakulam_and-Quilon. It was also intarpsting to
 n0ta during Field surveys that a largé number of girls_From
lﬂlieppay @Qrk.in:Karnataka as peolors, whereas, most of the
girls Frdm_Epnakulam work‘aither in Eﬁmbdy or BGujarat. Girls
from Quilon and Pathanamthitta usually go to familzNadu. It
doulq be possibla that the contractors of a particular State
procassing units live in those areas ‘and recruit girls fram

© their cwn aroas.

Table 4,5: Districtq in Kerala from where the Kerala Women Workors

Migrated _
State Erna= Alle= Quiw.Calim Patha= Kotta= Tri- Tri- Pal- Canna-Idi- To-
kulam ppey - lon cut pam= yam van~ chur ghat nore kki tal
: thitta drum :
Karnateka 15 106 14 12 3 - O T
Tamil Nadu 36 38 35 1 30 @ 1 1 = = 2 152
Maharashtra9% . 47 5 . 15 2 3 - 1 1 - 170
Total 147 191 54 13 48 10 4 1 1 1 2 472

Tabla 4,6 roveals the soccio-goonomie background of the graders and
peelers in tho 3 States, OF tho 472 Kerala girls interviewsd 'in
three Statas the'majority of them wora Christians followed by Hindus, )

MaJority of tham wero in tho aga group of 16 tu 29 yaars. In

qunataka most of the peelars wora bolow 20 yeara OF agu. It was
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hTEbbB‘ﬁaéﬁ ‘Soéioichnomic Background of Kerala Women wbrkers_

State Typa of Casto Age : :_' " __Marital Status . Education
~Jab Chri~ Hindu Muslim 15  16=20 21<29 30yrs. Married Unmercied Illiterate Primary -Secondary Above
stian and  yrs. yrs, and . - Secondary

balow abave '

Karnataka Peslers 51 11 12 144 50 11 2 6 68 e 20 -
Graders 58 18 2 1 39 24 12 14 - 63 1 -7 20 1

Tamil Peelers 4 17 - - 4 1 - . - 5 - ‘ 5 - -
Naduy Gradors 77 66 4 - 43 . 86 18 32 115 : 2 . 70 - 75 -
“2hara= Peelors 12 = 5 1 3 12 2 1 1 17 \ - 16 2 -
ghtra Gracers 71 78 3 - 56 80 16 32 120 1 76 T4 1
Total Bath 271 179 22 15 204 204 49 - 84 383 | 7 272 191 2
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interosting to find tha£ abhout 18 per cont of the girls were married,
During intervieus it mas:gatharad that many of the married womon had
shildron who wore locked after by their grandparents in korala. Fow
of -the marrisd women wore divorcees or soparatod. . Yoery Fow brought
thoir children along with thom, During wbrking hours they were looked
aftor by tho cook. A majority of the girls (57 por cent) had primary

layel uducatibn and only 1.50 por cent wore found, to be illiterata.

To sum up, it can bo concludoﬁ that the wage structuro, working and
living conditions of the migrant workers in Karnataka was found to bo
pathetic than the%f countorparts in Tamil Nadu and ﬁaharashtra. |
Comparatively, the peelsrs of Karnataka wore youngur'(13 to 16 yaare)
than the graders or paélars of othaer States. Their living condition
was Found to be miserable. About 250 to 300 girls were dimpad in é
largs hall, 'Fdod suppliad to thom by contractors was poor in terms of
quality. Their wages were abysmally low and working hours werereithﬂr
12 hcurs or moro without any fixed timings Usually thay worked till

2 AM. Thoa girls were not provided any protective gears for their hands:
and feet., As a rasult of working in close contact with wator For more
than 12 hours a day they had contactad skin diseases., Tho poclars @are
not provided with any benafits oxcept medical exponses. The graders

in most companies nf Karnataka and Maharashtra méra nqt_giuen displace-
mont wages, bonus or overtima. -

e

Tho problams facad by the wmigrant women workera in an industry which

provides 30 por cent nf bhe country's axports appuars to be a sick jukea,
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CHAPTER

FINDINGS = 11T

DBSERVATION, EXFERIENGE AND THE LABOUR_LAWS

This part of the raport‘ﬁonsistgéaf éindingé basad on observations and
individual and group interviews, Thase intervigus rovealod many common
miscellanecus problems Facad:by mqst'of the girls_in 3 States, which woras
beyond the scops of a structﬁrédEquasbionnaira. The findings are

described in the ensuing paragraphs

5.1.1';Tolatarﬁ'with the women workers had many grievances against the
ccntractors, Tharo wore quito a few instances in Maharasht ra énq
Karnataka, where the contractors did not pay the promised wagos .and

the promised naturs of work. Bofare leaving Korala tha contractor had
prnmian the job of a grador with-& 450 salary to ihe exparisnced and
ekilled qirls who had‘aaflior worked.as graders. Howsvor, thasq éiris
wero ongagad in puuling joﬁ on ploce-ratc basis. They were vory dis-
appointad and dishaarténod lot, Bosides, soma of. tho éfadors in
Hahafashtra anc kérnataka Waro engagad in pecling work pather than
gracing, although they wcrs paid graders salary., In ono of the units
in Maharashtra the pealors had ﬁnt baen paid wageé for 3‘5nd a half months,
Thase girls folt quite Helpless and under the circumstance had na other

nptién but to continue %to work, Thay did not know whom tb’cqmplain.

During_interﬁiaws it was obsarved that thq girls had no priuacy.ip

thoir rosidontial quértmrs. Tﬁa contractors would barge into the rooms
ahy time of the day,‘_In fuct, in some of the units in Karnataka the
contractors clothes worc kapt in the same room, The lttors of the girls

wers opensd and scrutinizad hefore handing it over to them. The girls
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wero vory offondad by this attitude of tha contractors. ‘In ane
compény in Karnataka the ralatisnshlp batmemn the Lontracbor and the
women workers became so sour that hc threa;aned them with a knifo. Tha
women workers of toll uompléinad that thc-contrnntnrs-tried to snaak
_and haar whatever they talll among thaomselvns. .During intnruiqws thoy
ag woll as the resvarch.tocam médu suro that thao contractors wers not

around, so that tho girls could talk froely,

Tho woman workers woro not allowod to attond Church sarulccs or £@mplu
_during Sundays or fastival days. In fact, SDClaliZlng with the Kerala
rgirls of utﬁer prncoséing units situatod very closcby wora alsc forbiddon.
Boing migrant workers from Kerala thoy were unable to spaak the local -

language ahd communicats with the local girls,.. Honce, thoy lived in

total isolation. The girls seemed to be very frightenad by the

contractor.

5.1.2 H majority of tha woman workers folt that thoir wages paid were
not in accordance with their slel, spacd and uxporionce. Sarammas a

B=year 0ld gradur gotting fs 425 as salary ropﬂrtod.

" I havo booen worklng as a geador sinco 7 yoars. Earligr
I worked as a poeler for two yoars. 1 am ong of the bost
gradors of this company. Howovoer, my snlary is samu as
tho other graders who have only anc-ycar expuriunco in
grading. I havo reportod my DrlOUunCES to tho managemsnt
but the standard reply is if 1 am not uat:.sf‘md with the
alary to loava and join cthor company %

Roaenay another grador from Maharashtra narrated a similar sfnfy:

"1 am working in fish prDCBSSlng industry since I was 9
yoars old., I joined as @ ‘pacler. Today 1 am 35 y@ars old
married and divorcod. with 2 kids. With years of axperisnce
I am still sarning fis 425 por month. I hava nothing to lock
forward Go¥,
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-5uch experiancus wore narratud in all the procossing units, oxcopt

for the vory Faw UnltS where tho girls waero Hormanant omployoes.

’

In éaqﬁ, in é-vefy'lérge sized and Pamous procasging unit in

Maharéshtra the graders were prbmisod monthl* wégoa of Rs 450 by tho
'Cﬁptfactor, Howauor, aftoer jolnlng thG company they wer? paid s 360,
So, the graders protested and 10 out of total 21 graders loft tha
company aﬁd jdinud tho-adjoining company paying m 450 to ths graders,
'Intéraéfingly} tho company thay left lmmodiately raised tho salary of
the graders to fs-475. In a bltuatlﬂn like this there was an alternative
and gir}s‘mara abla to Flno a’ job, but in many compan&es in the absenco
qf’such alternative the girls usually suffar ailently and contlnue to

work,

There is yet another gxampla of drastic action taken by the contractor
of a Madras processing unit which gccurred in March 1986. The monthly
wages paid to the graders of this unit was Rs 325, whéféas, inl£hé
Jthor processing units it was fs 400, fis a result,-the-gfadmrs dbmandeé
an lneroase in magas. fifter being refusod hy the contractor and the -
managamant, they went.on strike. As a rasult, 56 gradors wera throw;
out oF job with an axcuse that the company has closod down dus to nons
auallablllty GF raw mdtarlals. Howovar, after a month another bateh

uf girls wore recru1tud on a monthly wago of fis 400, Sudh inecidence

kuap ODCUrlﬂg ‘and the- glrls 4o not know whom to complaln.

Qs stated carlior, the living and workifg conditions pfutﬁe pealars
were found to be very pathotic. Mary, a poelor in one of the largest

procassing units near Méngainre raeporteds
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"I am_13-years old from Alleppey district. This is the
. Pirst time I have come outside Kerala to work., My Father
died 2 yeers agoe and we are very poor. I have one brother
and three sisters including me. We could net afford even
one meal a day, so I have come to work. I Fael very home-—
. sick and often cry, Last month I earned only Rs 50 as
thers was not ensugh work. I sent Rs 40 home and spant
Bs 10 on soap and o0il, 1 am always worried about my brother
and sisters. I wonder if they are getting enough food.
I don't mind werking at night or ouertlma, as long as 1
can earn meney and- send tha."

‘Susan, anothor peesler working in the same processing unit revealeds:
"I am 14-years old fFrom Alleppasy district. This is my
sacond year of working as a peoluor. Last year too, I was
-working in this processing unit and could save only Rs 700
in the whole year, as most of the time, I was sick. Half
the madical expenses were pald by the company and other
half was deducted from my salary. I sant all my salary

‘home except  For few rupees which I spent on 2 pair of
clothes, soap and oil",

Ldter‘nn, friands of Susan revealsd that she was suffering from tubsr-
culosis, However, the sconomic conditions of Susan's family is so bad,
that sha is Forced to work. Her Frisends roported, "that here at least

she gets 3 meals a day, but at home they can afford only ono meal a day',

Suéh pathetic stories wero revsaled by many of the peelers in Karnataka,
As stated earlier,‘the Fondrprovided to them was of a very poor quality,
baéides they livaed in very unhygionic conditions.” .Tha living quarters
within the.premisqs of éeeling shod were always full oF.Flias. Tho
éoﬁtractora felt ﬁhat thoir reépqnsibility was to provide only &' by 3!

spaca to slaap.

5.1.3 During survey it was found that to a larga axtont not only the
Kerala girls were not aware of thoir rlghts but wero quta surprisad
to know that they could avail thumseluos of various benefits liko ESI

schame, medical leave, bonus, atc.' Most of the womaen workers seomod
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unawars that the gnuernment has to makae regular inspection to see

. 1F any labour laws are ulolated. Almost all of them'stated that

bhey wera unaware of the labour officers Ulslts to the units as
they had nut sgsn any, They were neither aware of any unlnns.ln
those arseas, neither thay thought af approaching one. In

Maharashtra, the woman wnrkars (gradeps) of 3 proceasing units were

‘unionizod, It so happsned that the Marathi women workers joinod the

unlon first, ‘and 1atar the unlan ‘made contacts with ‘the Kerala women

. and after a-lot of thinking, debating and clarirying matters, thay

+ joined tha union.

The contractors soem to oxploit and systematically undormine the
rights and intoresta of the Korala girls spocially the poelsrs wha

are young. and in a vulnerablo position,

LABOUR LAWS

 The employment of Kerala girls working in the. Fish processing

industries of other State fall under Inter-State Migrant Work Act

1979, This Act was formulatod with an objectivo to oliminato the

oxploitation of workers by tho contractors or Sardars who toodk them
to far off'plaoaé on paymont of raiIWay farv. AN attempt here is

mado to list some of thD main rolevant Featuroa of tho Act and analyso

_;accnrdlngly thse employmant situation of Kerala Women Workars.

5.2+ nccording to tha'Rct, the gontractors who proposed to recruit

or employ inter~state migrant workers are.raguired to obtain a licuneo

Prom the spocified authority both of the State to which the workers

balang ahd the Stato to Whlch she is proposed to be employed. Such

a license mould b& valid fur a spaciflod pericd and may be ranﬂwad
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Frpm time to time on payment of certain fees and certéin—cdnditions..-

Dufing survoy, it was found that most of the contractors did not
have such a licenso. Very few who have a license do not renew it

BVery yaar,
' 5.2.2 Tho Act also spscifies certain role and duties of a contractor:

(1) To furnish details of number of WDrkeré racruited from various
aroas to both tho State authorities to which tho workor belongs
and the State to which she prcposes to work. Necdloss to say

that such. information was not providod by the contractors,

(i1) To issue ﬁgrauury Intef-stato Migrant Worker a péss bookl
' affixad with a passport éizad'photograph of tho workers and
ihdicétingz -
(3) name and place of the prosessing unit wherein the worker
is amployed; ' '
(b) the period of ompldymant;
(ﬁ) “the proposed raﬁes and modos of paymaht\uf wagaes;

(d) the rcturn fars payablo to the worker on the expiry
of the period of her cmployment;

(o)} tho displacemont allowance payable;

(f)} the doductions mada.

in Méharashtrg;'out of thp.16 sampla procassing units, the Kerala
girls of 3 units and in Karnataka tho girls of onnrunit had such
identity'cafds. Howquug, the identity cards had only pﬁmtographs,
inahe of thu'morkof and the name of tho procossing unit they ﬁera
employed. Other information as preécribad by tho Act was not

written. Tho girls of the rest of the units in 3 States had no

such idontity cards.
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(iii) To furnish dotailé in_%esbocct of avery Intar-Stata Migrant
workor who coasas to éa omployed to the specifiod authority
- in the Statc from mhiph shu is racruited and in tho'étate in
which shoris‘omployud, which‘sﬁéll includo a doclaration that
' all'the~mégns and othoﬁ ducs payvable to thﬁ workér-and thoe

‘faro for the raturn journay back to her Stata have boen paid,
Noodless to say, that no such registration or information wore

providad to Kurala‘Coyarﬁment or the State Authorities where

~ tho girls were smplovad,

5.2;3 Inter~State Migrant torkors shall in no case ba'baid less than

theé HETalul:] Fixed. undor Minimum Wages Act.,

It was quito diseppointing tu Pind aut that tho State Govermments of
Tamil Nadu, Karnataka and Méharashtra haﬁd noﬁ yet fixed Minimum
Wages for the workors in fishing and Fish procassing industries,
 Vory receﬁtly, khe lghour department of Tamil Nadu have proposed

to the Government o indlude ths workors of Fish;processing industries
in th Minimum magu_ached@ln, In the absaence of éunh-a moasure, il
was difficult £o assess whother tﬁo Kerala woman.wufkérs wara glven

-~

Minimum wagss.

5.2,4 Displacement Allowarica shnll bérpaid by the Contractaor tg
avory Inter-State migraht tlorkor at tho time of vecruitmont, equal
~to Fifty per cont of tha Monthly wages payable or Bs 75, whichevar

is highar.
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It was observed that displacqment wagas wora not paid to the girls
.:wnrking in the proceséiﬁq units of Karnataka, Howovor, in Maharashtra
11 upits of the tntél 16 units paid ono month's salery to workors
after thoe season or snd of the yeaf'ahd not at the time of recruit-
mant. In Tamil Nadu, tho Kerala girls workad all throughout tho yuaé

80 the question of displacement allowanes did not- arisa,

5,2,5 Journey allowance or tho railway fare .to and fro ware paid to

tho girls by thc contractors in accordance with tho Act,

5.2+6 Tho fAct very cloarly states that tho wagos shnuld‘be paid to
tho migrant morkérs from thé:day thay are rocruited which also inclu-
dos the journey poriod to the working rleco. MNoodless to sayrthat
this roegulation was‘ﬁnt followed by any pfocqssing unit or tho

contractors,

‘5.2.7 According to tho Actg'othar facilitiss providod by the contrac-
tors ares suitable work canditiuns; ragtilar pafment.of wégas, sultablo
accommodation, modicél facilitios Freé UF-chargn and protoctive clcthing
to.the workors. Ths findings on those Facilitiué aro dascribed in

Chaptoxr VI,

5,2.8 Llastly, the fict statas that Inspoctors will bo appointod by
tho Government for regular inspoction to sso that tho provisions of .

tha lagislation ara bu{ng compliod with.

As stated carlior, the Kerala girls worg not awaro of any labour

inspactor's visit to tho processing units. It could be possiblo
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A;hat tho inspector just mét tho hanagemént of company.f However,

~it is quite élaar from tﬁ?lﬁindings of:tha'stpdy that no such
éttompts‘ﬁera.mada_ﬁy the labour inspﬁctor ta ehsuro that. the
'péé&isiéns oF‘tha legi31atiqn'MBre baing complisd with,

.fo;sum up, 1t was Found that the moét.of tﬁe 1egislétion‘rulas ware
'uiolatéd'b} the contractors. Tha‘yoﬁng‘womeﬁ'morkefs in tho absence

of any other sltarnative ware oxploitad and suffered silsntly all

the miseries.




CHAPTER VI

SUMMARY OF THE SURVEY FINDINGS

Tha Majof objective of tho presuﬁt survoy was two-folds oho, toc study
the employment pattern, compardtiua_magos and working and living ﬁondi-
ticns of the Kerala Women Migrahf Nbrkofs in thres coastal statos, viz,
Mahar ashtra, Karnataka and Tamil Madu., Sacondly, to assess tho socio-
acﬁnomic condiféons aF\éﬁa houscholds in Kerala from whera the labour
is drawn, Th=z total numbor of giris interviewad in’Kerala was 311
belonging to 232 sample houscholds, wheroas, in the threa States 472
glrls were interviewed, emplﬁyad in‘39 procussiﬁg units. Uéing the
variety of in?ﬁrmation,gqnératea by tha samplc survey, indiuidﬁal and
group intesrviews and obssrvation the mainrfindings of the_sfudy ara

summarizod below:

FINDINGS ON KERALA

6.1 A large numbor of girls from Kerala migrato to the Fish-processing

units of other States mainly from Ernakulam and Alloppoy followod

by Tiruvalla, Calicut and Quilon,

6.2 Socio-Economic Backgrounds

(1) The majority of the houscholds of the migrating women
‘workers ware Christians (56.04%) followed by Hindus (41.81%)

and Muslims (2.15%).

(ii) Nearly 42 per cent of the hcusoholds fell under the Pamily
slze of loss than 5 membors. The overall avorage family
size 1n the sample was 6,33. No significant differenco was
found in the family size of tho Hindu and Christian houssholds
but in tho sample Muslim hunssﬁulds the family size was largar

compared to tho -othar two groups..
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In the case of age and sax composition, 1t was found that

tho fqmale‘population is higher in the age group of 15=30

years and majority of tho migrant girls fall undor this ago

group, ‘Hance, ona of the roasons Fof the girls to ge out

of the State could ba the absanco UF male adult garning

‘members in the Family and, tharaFore, Faced with less

‘income and povorty,

Taking into account tho heads of the samplo households

about 32 por cont wera found to be illitarats, whereas

only B per cent of tho migrant' women workers weras illiterate.

Emplpymant'opportunitios for both men and women merb found
to be very scarce in the Fishing as well as non-Fishing
hDUSBhUldS- Ihe rato UF unomploymont among women was Found

tn be higher than men in Ernakulam district. Howouor, in

Alleppey and QUllUn district tha SitUation was roverse, High

rate DF employmant DF women cumparud to other district was

Found mainly hecauae a largu numbor of girls in the ago group
of 15 tn 30 ygars aro amployad in tho fish prOCDsslng upits

Dfiothar Statas;

Tho employmont pattorn in 3 districts was found tg be reflected
in the incomerpattarn. Th houschold income was found to bo
highor in Alloppay district followod by Ernakulam and Quilon.
Thé averago houschold income in Alloppuy was around Rs 5 to

Rs 10 thousand por annuh, whareas, in Ernakulam and Quilon,

. 1% rangod botwoen Rs 3 to Rs 7 thousand, Extrome poverty was

observed during the months of August and Septomber which aro

the hon=fishing months.
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(vii} In ganeral,hfha.liuing donditions'woru found to be very
poor, with oither inadequate or no drinking water and
‘axtremely poor sanitation. Méjority of the houses woro
small huts with thatched roof made up of coconut iaaﬁea
neading frequent repair or replacement. In_éew villages
pucca houses were bullt by taking loans 6n high interaest

rate,

Tho procossing units in othor States omploy Kerala girls through

contractors who are also from Kerala. The contractors approach

‘the parents and pay an advance ranging from fs 50 to fs 200 for the

girlss The contractors pay the travalling expenses to and.fro to

tho working places.

Thero was no dafinite migration pattern of tho girls, Various
factors wore found to be responsible for the area-wise migration.
Thosa factors wergy influsnce of peer group, provious experiance with

a company in terms of work load, morking‘énd living conditions,

distance uof the prncessinglunit from Kerala, rulationship of tho

6.5

contractor with pérants and lastly the dosire to soe places (pages

Prossed by poverty; indobtneas and unemploymont have boon the mailn

roasons for the girls to migrats to other States. In some families,

it was observed that the girls were tho only earning members and

the family depended on their ihcumo.
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Due to surplus of women labeur in the coastal areas, the ' i
cbntradtors or tha owners of the processing units do not face

any problem whatsosvor to got women ﬁorkeré. In spite of stagnant
and meagro wages,. tho supply.df iabour‘has boen continuously on
the rise. The situation paflécts the poor ecqnomi§ condi tions

of tho women with little or no reaﬁurce'to fall hack, henca,

no bargaining power,

FINDINGS ON FISH PROCESSING UNITS OF 3 STATES

In Maharashtra and Kérnataka tho Kerala girls wers omployad for
8 to 9 months in a year during the Fishing sdason, wheroas, in
Tamil Nadu tho girls were employed for tho wholo yoar as the

catch of prawn sproads throughout tho year. Mdpeouer, in

‘Karnataka the Kerala girls are employed as graders as woll as

peelers, whersas, in Maharashtra and Tamil Nadu- thoy wore omployed
only as graders sxcept for 2 to 3 processing units whoere Karala
girls did the pooling job too, In Tamil Nadu and Maharashtra

the paellng work was donu by the lucal glrls.

The praference of manaqgeatent tm\omploy Korala girls rathor than
local girls ware duo to various reasons; willing te work at
night, odd hours and during festivals, maintain hyglenic conditions,

disciplinod lot, docile, skilled and fastness in work,

Wages paid to tha graders in all the threo States were more or

'leas the same with very less difforonce. Ths avorage galary of

the majority of tha graders were iﬁ the range of % 400 to s 450,
In vory Faw cumpanlas of Maharashtrg ths graders roceived moro

than Rs 500 as monthly wagas. This was so bocauso thG graders of
thase units were unionized and due to tha preésura of the union

thair salaries had to bo raiscd.
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Tho Kerala girls working.ns peclers recocived vary moagre
wagas. Tha wages were paid on the basis of plece~rate, On

an auéragﬂ a peeley in Karnataka oarned about s 1,300 to

- Bs 1,600 for 9 months in a year. Only in ona processing unit

in Tamil Nadu the peclers werc paid monthly salary of Rs 350.

" Besides wages, most of tho Kerala girls working as gradors

‘and ﬁoelafs were not paid displacoment wages, bonus, ovortime,

otc. Only modical expensus wers paid to both graders and
peslers. Out of tha total 39 sample unitS'only 7 units paid

provident Fund and 15 units paid bonus to thoir employces

. that too only to the gradors and not the poolers. Tho wages

and other benafits givon to the workers wore found to be

comparatively botter ih Maharashtra and Tamil Nadu than

Karnataka.

Tha majority of the Kerala woman morkérs work@d:daily for 12
hours or more. Only in very fouw units i,0, 9 out of the total

39 gsample units the girls workoed for 8 hours ﬁ:day.'

In caso of pealers thore woro no fixed timings. In Karnataka

the sitvation of the youny gifls aged 13 to 16 years were found

to be pathetic. They workod as and when tho catch arrived at

the peeling shed. Very ofton thoy started work at 5 to 6 PM
in the ovening and continued till 2 PM at night till the whole

lot of prawns or fish were cleaned and pooled.
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In all tha 3 Statos tho gradors were provided with an apron, a
cap ani a mouth coueringlso-that'hygieniu conditions could be
mzintainad. The peelers wore not'prpuidpd with any uniform,

Working continuously for more than 12 hours in closed contact

with wator, the girls harl developed skin discases in their

hands and fect, " In such a situation, a water proof shoos and
gloves 'was nocessary for the girls which had not sccurad Lo

the management of the processing unitss

All Kerala nirls were provided accommadation. Tho housing
facilities provided were eithor within the premises of the

processing units cor noarby the working place. The accommodation

" providad to the graders wapre foung to bo comparatively better

than'tho pnnlére. Tho living cunditinns of tho poelers were

Fnuﬁd to bo pathstic. &bout 200 to 250 gifis were dumped in

oﬁo hall, Each poeler had an accommodative space Gflabout 2 foat

by 5 to 6 feot tc koep their bolongings as well as bodding. Tha
living ennditions of tho women graders in Tamil Nadu and Maharashtra

wore found to bo comparativoly bottor than their countorparts in

Karnataka.

In most companies tha girls woro providod food by tho cantractﬁrs
-and the oxpenscs deducted from their salarys Howevar, in fow
units the girls_fhumsalues managad the kitchen. The foad providod
by the contractors wore of very poor quality and was disliked by

the women workers,

In all tho 3 Stales tho peclors worc provided food froe of cost
but of a vory poor quality, They were sorvad fish which had

dotoriorated in quality and had no markat valua,
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In most companics excopt for two units in Karnataka, the manacomont

provided woman cock who wera from Korala, The salary of the cook

was paid by tho managoment.,

The Korala Ut RoTI workorsrhad mahy griovances against the contosctors,
They wero n@t'paid promisoud wages and wnrking conditions. Exporicnco
and skill was not meeounted for while Fixing the salary. A girl
with one ysar of exberience was paid same salary as the workerrwith
8-yoars of expurionco. lBQSist, tﬁe girls did nqt have privacy as

the contractors wolld berpo intc their rooms any time of the day,

Their lettors wero oponed and scrutinized before handing aver to

thom. tven if their health did not poarmit, they were forcod to work

at aodd hours (soa'pagn_&?), Thoy did not know whom to gomplain and

wore silent stiffeorars.

The Inter-State Migrant Wurkers Act seomudd to have no moaning to
tho, contractora., Must of the rules and regulations under this Act
were violated., Many of the contractors did not possass licehso

which is requirod to taka Ehu'girls to othor Stata.

The Korala women workors were not prbuided with identity cards,
nai ther their names were register 1d with tha concernod authoritios

in Karﬂld bofora lzaving to other. Statos, which is a must according

-to tha Act, As a rosult, befors and after the survoy the guestion

often arose that how many yuung girls migrate from Keorala each.

"yoar’ to other States. Unfortunately, thore was no information

available from any suurce.
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Tha Intar-stato Migrant Workers Act has baen well laid out
but unFortunatsly not imrJemented. The young womsn workers
in the absence of any othar alternatiué holonging to the

‘ poor households, halplesg, lass vocal and unorganisad, weré
Pound to be sxploited and thoir- rlghts bclng systematlcally

undarmined.




 CHAPTER VII

REC OMMENDATL DNS

Keeping in view the Finﬁinga of tho study, tﬁé:situation and neads
nf the Keraia tromon wigrant mbrkﬁrs as wall as the processing units
An varinus States, thore is an urgent need to ppotect tﬁp rights

and imprcﬁo tho conditlions of the Kgpélé girlé. The xisting labbur
lggislationlseems to lack.ragﬁlatiuo strongth tu‘gét cpurationalized
and implomonted. An.ﬂct has no value as long it is pot enforced.
Same has Happanod with Korala womoﬁ-warkefs who fall under the

legislation of Inter-State Migrant Workers Act,

Tho unique nature of fish procaseing industry with'psruaéiqe"prasonce
of the contractor allowing the Principal amplﬁynrs to famain iﬁqisihlu
and bear no respénsibility to the workers, scasonal naturo of work
and vulnerable pasition of young migrant workers has only resultod

in exploiting thom in various ways.

As statea varlier, tho Inteor-Stete Migrant Workors Aét is totally

uiolatad by tﬁa contractors. The young women workors bolonging to
poor households, being holplass, loss vocal and unorganised, thoir
intorests and rights are boing systamatically undormineds The nct
has boon woll plannod and.laid out kooping in vicw tho interas£

of workors and to eliminato oxploitation, but unfortunatoly not

implomentued,

In the present situation, sbolishing the contract system to wipe

out exploitation is not a solution mainly becauso of throa Factors.
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Firstly, the management of the processing units are totally

dapondsnt on the skilled and exporienced Keralite contractors

" for the production as woll as the supply of skillad labour fram

7.1

Kerala., Bosides,supply of labour, the contractors also under-

taka oueréll rosponsibility of bringihg and roturning the women

workers and lobkiﬁg after their working, living and othor nacossi-
ties. With the languagqo barrler, the managomont Flnds ‘this syatam
véry convanient and suitabla. Secondly, without thse contractor
acting as an intérmadiary'it is quite likoely tha t the managemant
may think oF'eitﬁer'not employing or employing less number of
oirls from Kebala.= As a result, the omploymont sitUatidn,already
oxisting in Kerala may bocomc ovén worse, Many young‘girls will

be unemploycd, hence, their oconomic situation too will deteriorato,

Thirdly, formulating another Act or modifying the present Act.

doss not nocossarily mean that it will bo onacted and .operationalized,
In such a situation the only feasible alternative is to hava a
sﬁppﬁrt-gtructure within the Framewofktofrthe Act to saFGguard the
interosts and rights of tho young Kerala girls. Such a support systom

will have to be institutionalized at two lovels: one in Kearala and

the other in various States where the Kerala girls are being employcd.

IN KERALA®

7+1el As an immediatc measurc an Employmant Exchamge Board
should bo set up in Kerala mlth hoad offlcu at Cochin,. Bosides,
othoer offlclals, tho Board should bhe managed hy a tripartite

committae which should comprise of the reprasentatives of the
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"women workersy contractors and govornmant officials in the ratio
of 5t332, Thus the veto‘bowers of tho workers will be inhersnt in

the coﬁboaitinn.

70102 The contractors or owners of the processing units must

recruit Kerala girls only ‘through the Employment Exchanga.,

7.1.3 Employmaent Exchange should register the names of the Kerala
girls seeking employment Duﬁsido Karala, For this PUrpose tha
officers in-charge will ha&é.to either visit the various coastal
digtricts or sstablish a branch office at Ernakulam, Kottayam,
,Alleppey, Quilon and Calicﬁt. This will ba.nocassary as many girls
from interior yillagns of Ernakulam and. Alloppoy districté.migbate
to other States. Moreover, there should bo publicity ab;ut tha
pxisting Faciliﬁies available at the employmant axchanéa._ Bosidas,
thera sheuld be a proforma indicating name, ago, area of residonce

of the girls who hava reoglstered.

7.1.4 Thae emplayment exchange should maintain a record of number
of girls leaving Kerala oach year tﬁ difforent states. This is an
aﬁsoluta necessity as befors and after o2ducting the present survey
tho very Firét question that arose was how many young Kerala girls
migrate from Kerala to other Statés. Unfortunately, there was no
information available from any sourco. Acuording to Survey in
Karnataka alons, nbout 700 Korala girls work for 9 months in 8 fish
processing'ynits. Horavar, there arc B coastal states whero tho
'girls migrate and each of the State has 10 to 30 processing units,
many more thén Karnataka. Considering that a large number of girls
agad 133to 35 yoars miyrate, 1t is extiremoly impurtant to hava a

racords
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Te145 ~The Enploymenf Exchange_wiil bo rasponsibla for providing

'jiiﬁéhées £o ﬁHé contractors, koep record of the pumber of a%isting_

N

'3ﬁuﬁtréctoré and:their addrassus,'ahd explain to them the -rules and

,cﬁnditidhs~of_Intqpfstate'MigrantAwofkers.Act,

Teleb fhe Employmenthxbhange will néed_tu have a constant monitor=

ing system td ensure that tho girls have not beun harassed'by the

"contractors and have bean provided with all benafits like Mlnlmum

'Wagas, Displacemont Wages, Bonusy, Duartlme, Medlcal _oxXpenses ptc.

durlng‘the amployment-parlod. This could be accomplished in two wayss
ohu by appointing ohe Or WOrG, Women wolFare oPFIcera to visit the

glrls and thelr Families in respactlue villagaa to 1nt0ru19w thom.,

: The othar could ba that whon the girls come to thu axchange of fice naxt

" sBason to reglstar their namas, they could ba'lntﬂrvinwed by thE-moman

- welfare oﬁficérs; -Besides, tho women’ welfars officafs should be

from a coasﬁalidiétricf‘of Karala and before starting the' Joh must

be trained and apprised of the conditions and situations of the

‘woman workers employed in fish procassing indUStry.

'\7.1;7l Baééd on ths ragports roceived by ﬁha welfarp officers and the

girls, those cantractors who arg found té-ba'viﬁkting‘thé rulas of
Intér;5£ate Migrant wonkors Act should bao ﬁbnalisud and fhsir licencﬁs
c;ncallod. In athqr words, link‘licanéing to wége implomantation @nd
welfara_inputs, fho cdqtradtofs éhauld be mads émara.of thoso

conditions while issuing a 1licencas

?,1;8 The Kerala Humen and their Pamilies should be méda amafa of N

tha situation in various Statos bofore thoy leavo, nasidgs; they :

-~ muat know about the labour laws and thoir rights. ' 7{
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7.1.9 The employmsnt oxchange should mako an attempt to mobilise

‘Korala womon workers to take up tha job of contractors thamsnluas.

In fact, 1n one of the largest unlts in Maharashtra and Tam11 Nadu -

a senior” gtrl with 6 years exparlenca recru1tad a batch of glrls

for thu.company. ‘

7.2f

Tho raconmendaticns suggostad above should be 1mp10mentad 1n Kerqla as

.an 1mmud1ate moasure to discouraqe thae system oF captiue labour and

illegal malpractices which aro prevalent at prosent.

InN STATES WHERE THE KERALA GIRLS ARE EMPLOYEDS

Thoe -Labour Department Of varlous Etates where thd'girls arg ‘employed
will aléo have to take strict measures and initiativd to snsure that

tha women workars From Kerala. ara not explolted, .At present tha Labour

-Department hauo appu;n*ad 1nspectors withln certain local limits to

_ ensure that the provisions of the legislation are being complied with.

" Howevor, it is disappointing to noto that inspitc of the administrative

.arrangament  offective protaction of the migrant women workers against

exploitation has ‘not besn socured. As stated earller, one DF the maJor

‘roasons besides others was the language barriar. Thus, addltiondl

forms of structurs and monitoring are suggasted bolow tu:safaguard-

the interest of migrant women worksrs émplmyod in the processing

N

* units of various coastal Statas.

7.241. Therc is an urgenf noed to immadiately appoint a women soﬁial
worker by tho Labour Dapartmant, who will inspect the-impiementatioh
of Inter-State Migrant Workers Act. The number of Social workors
appointed mill-dapend on the location of the processing units in a
parﬁicular Stato. Far exampla, Gujgrat will need only ona sudial'

worker as all the unita are situataed within 5 kms, distance? vhereas,

| AN ) s L] X I PO i B I o} e — . - ~ oo



 nUrth and the ather'fof'south. An important criterie for‘solect—
ing a woman social worker would be that éhe should be able. to speakA
éﬁd write Malayalam'andvprefarably from Kerala, Bosides, the women
social worker should be‘apprisad the total systam and conditions of
the womon workers in fish proéessing units. Having a woman.in

this pusition,rather than man will have certain dofinito advantagé.
The women workers will feel fres to talk to ﬁpr‘;n their oun

» language.

7+2.2 The Stato Labour Dopariment must ensurs that the contractors
hava licence. These contractors who are found to violate the
Migrant Workuors- Act should be penalised and further licence should

be cancelled.

7.2,3 As an immodiato moasuro the Statc Govornment must fix
Minimum Wages for tho poolers and graders. In Karnataka, Maharashtra

and Tamil Nadu it is not yet -included in the schodule.

7e244 Tho payment of wages on the basis of pieco~rate should be
abolished. ¢ Kerala girls workihg in all Statos must bs given a

subeistencc‘fiXOd waée. Accordingly the Minimum Wagos fixud for

the peelers and gradors should be implemontod strictly.

7+2.5 A constant vigilation should be:kapt on working hours. It
should not be more than 8 hours a day. If at all tho wdmen workors

have to work beyond 8 hours, overtime wages should bo paide
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Tha p FGbBSﬂlng uths must bo forcod to mako arrangamants for

storlng Fiah in tho freezer, 1F it arriuos aftor 5 PM, 80 that

working DUBrnlght by thc pDDlDrs can bo avoidod,

7¢2+.6 Tho owpers or thu managemont of tha procas sing unlts sunn

to wash th01r‘handa of f fFrom all‘Fﬂspun51hlllty towards tha womean
workers énd totally dépand.on-ﬁho-cqntraﬁtoré. As A pnsh]t,.thc

' _contraﬁtor takes aduanﬁago 6? the complato contrdl'ousr the amployu
mant pattern. in casc of ipragularitieé in tafmg of working hours,
wagés_and othor banafits hhd[mhnagumdnt must bo informod by tho
_Laboﬁr;DDpaftmont Folib@ad with strict aétion” sa.Fhat,tthﬁanagaﬁent-

" might romaln alort and fFaal responsible..

7.2.7 The méhégémont uF‘the processing units must be Furcﬁd by tho
. StdtB-lﬂUGl authorltios to prDU‘dO unLFDrms to the poolnrs as well
as graders., Protactlua gaar° for hands and foot muat be pr0u1dad

to thﬂ.girls to avoid: skin dlsoases.

;7.2;3 Fﬁrtﬁar, giﬁco accommuidation was one of the criticﬂllpboblams
‘which also croated depquénco,rit is suggostpd tﬁat ¥omon workers
 h0stdl be constructad close to tho procaﬁsing units. For this mattor;
'thé'stata.authﬂrities-should take tHc help of tho Ministry dF'Sncigl

‘Walfaro.

7.2}9 Lastly, a Standing Conmittes should:be COnstitUtGd-CUUSiSting

of -rDPerQntatiues _uf‘ Labour Dapar;mants -of uerioqs coastal States and
Kagéié,:a moﬁan roprosentative Fram-fha social welfare Ministry and o .
few reprosontatives from women activist groups or udlﬂntaf? organi.sa-
tion of various coastal States. The éommittae would meet cnce in a
yaar‘to critically revieow ang disoiss tho prublémsland progfﬁss

made in this direction,
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Appdndix -]

list of-Récommendationsﬁ Ii oy

. Round=-table on "Tha Employment of Women in
Kerala in the Fish Procassing Unltﬂ of Gudarat,
Triuandrum, 2 January 1984 '

'Abolitiun of tha Purchase Act in prawn axports impusad

by Kerala Gnuarnment
Korala workers in Gujarat to he given a subsistanCB ﬁago.

The unrealistic approach to theo leatlon of Mlnlmum wagas

" should be glUGn Up.

If prawn productlan has to bo increased our market
especially intdrnational will have to improvo,

-Not only should opportonities Wlthln the Fishing lndUSth

ba cons;dered, but also cther araas/sectors within Kerala,

,Suppnrt services should be prnu1dad to’ the women workers -

voluntary organisations should help tham by helping them to
avail Govt. schamas, otc. .

Womoen workors dDPmltDries tc ba set up wlth the help of tha
Mlnlstry -of Social WGlfarB.

" Worker!'s educatlun and 81m11ar programmes to be 1ntroduced

to improva tho the bargalnlng powar of the women. workbrs.

The mlgrant labour (specially girls) should register with
some Governmunt Agency. Rocruitment also through the same -

agency. Y

The Gouernment of GUJaPﬂt be forcad to 1mplement tha Mlnlmum
Wagos Act. (Tho' Prosident, Prawn Peelers Association would
arrango to got a questionnaire Fllled in by Kerala girls- whn
mlgrate to Gujarat),

ﬂ Eommlttea reprosantod by uoluntary organlsatlnns and

others should visit the Factarlas/cumpanlas where the workers
will ba given a chance to voice their problems - in the
absance DF tho contractar.

There should bo a Govt, agancy to moni tor and SaFBguard
the migrent labour. This can be done by the employmnnt
exchange or somo Govt. Agency.
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Appundix'= 1 (cunﬁd.)

The Intsr-State Migration Act should bo modifiod so as to be

applicable not only to contract labour -but also to labour that
is directly rocruitad. o e

Aisociai worker should bo appointed who will inspect the impla=-

mentation of the Inter-State Migratioh Act. i

A national conference to bo convanod to discugs issues of all
migrant labour. : ‘

'hwaréhess should be created among the Familias'ééhding the
" girls=through madia,  Kanfed, Confarences and other ,technigues.

Use of media-to publicise the issues of thei@omun migrant workers.

“The Lebour Dopartmsnts of the Govt. of both Kerala and Gujarat
- in collaboration with the lLabour Ministry of GDI, to sond a

high powered. team to investigate and roport on the condition of

‘tho wemen workars so that it may.act as a deterront to tho
" gontractors practicos. ' ' -

“The non=formal oducation gfodh‘in Kerala, which is Bffectiue.in
reaching. the grass roots, to bo used in creating awarsness. .

Leédership;trainiﬁg to be provided to tho women workor's in 

‘ordar to both raise awarensss, incroasa bargaining pouer and
‘possibly facilitate their forming thao organisations. ‘

Over tho yearé'thufé has besn a docling in tha proeduction of sea
foods due to high tax and labour problams., Therefors, .some kind
of stimilus is neoded to booast tha_prpduction/oxpmrt sa that

it may In turn provido opportunities For mora employment in
"Kuorala, ' ) . . :

~ Certain follow up actions were identified and agreed upon.

. Tha All'Kmrala'Prawn Poeling Association and the-Dapartmanf of

Fisheries, Korala will jointly convone a meoting of contractors
around July i.o. during the off sGascn. ‘ '

The Labour Department of Kerala Govt. to make uffértsgto
consciantizo tho women workers raegarding thae conditions of
work, their riphts atr. : :

Mra. Padma Ramgchahdran; Dircctor, Instituto of Managemant in

Govte, Trivandrum has kindly agreed to follow up and pursue

the actions/docisions taken at workshop. o



Apponcix = II

REPDRT OF THE TIND ROUND TRBLE CDNFERENCE HELD IN
AHMEDABAD -2ND FLBRURRY 1985

' On 2nd Fobruary 1985, tho InstitUte of Sucial Sbudies Trust organised

‘the IInd Round Table Confaranca as a‘Follcm?up programme tu diacuss

thg'Findihgs'of its study on Employment of Womsn from Kerala ig_thg

Fish Procasaihnghité of o jarat and chalk out ‘an action programme in

“orddr to improve the working and living conditions of Kerala girls
working in Fish Processing Piants’iHVUaraual.'.Tha'RUUnd Table

Coﬁferancajwas:attendedbe:senior bFFiciala’From the Department of

: ‘ , C _
Labour and Fisheries of tho Gujarat Government, Labour Sacretary and

Director, Instituts of Management in Government, Trivandrum, Joint

Secretary, Miniétry.df Labour,‘Prgsidohtg'ﬂajnor Mahéjan,.ﬂhmédabad,

mambors of women s fetivist groups, dea. Chlngarl and nwnz, Faculty

~

-and resanrchers from the Gandhi Labour Injtltuta, Ahmedabdd, and

'Uice ChanCElldr an Faqulty Fran Qujarat Uidyapaoth}

The Findings'nf the study carried out in Veraval and Karala ware

prégentéﬂ at’ the Round Table Conferonce with a two-fold objectivas

14 Ta draw fha attenticn DF tha partlclﬂants ‘and make thom awarn
af tho dopragsing situation of the womon wnrkers in Fish processing
unlts in Voraval, and ’

T2, To ovolve 8 plan'oF action as a Follow up programmg tu‘impfouu
© the working and living conditions of the wigrant womon workers,

,dFter'prnanting tha report, the participants wore roquested to throw

light on resdlving the issues and affor suggestiqns.'

|
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6.

s 7: '
C _dnd Karala skiliad women workérs should be eliminated. immediatnly.

8.

9.

APPENDIX = II (contds, )

UGGESTIDNS

Following are somo of the recommendations ma do by tha parh.c::.pantse

The ousltion of thn social worker at prDsunt 3ust0d in VYeraval
should be strongthonod cither by upgrading her status, or by
providing her the necessary mappower to copv with tho welfare

" activities., It was alsc suggasted that she could bo provided

training in labour raelations and labour laws,

It was fult by qu1te a fow participants that the womon workora

should be prcu1d9d with medical Pacilities and modical allowances.

Fhrthur, since accommodaulon was one of .the crltlcal problgms
which also created dependenca, it was surgﬂstad that a wanmen

_workars hostel bo construuted close te tho procossing units..

-1t was Falt that a reCrGJthH centru nocdad to be sot up for

" the women workers whare thoy could assamblo and moot workers

‘from othor units. Tha. Centre would have indoor games, newspapears,
magazines otc. This would enhenca social cantact and awaroness. -

Fucther, it was felt that as a long term measure the contractors
could ba roplacad by an institUtiecnalized omployment axchanga.
Thus, eliminating the contracters whe ghcourage a systam of
captive labour and illugal malpractices.

Kerala Government should control the issuing of 1licancos to

‘caontractors and link llcan51ng to wano 1mplemuntat10n ahd welfare

inputs.

It was folt thal “1acrlm.natlun of wages batwoon GUJaratl unskillad

It was suggostau to constituto ‘a standing committeo vonsisting of

‘membors from Gujarst and Karala Labour Departments, a womun

reprasuntativo from Social Welfare Mindsbry, and Tepras sankative
from soma voluntary orgenisation, The committeo would moct From

‘time to timo ta discuss tihe problems and progruss made . in this

dlrcctlon.

Tha Karala womon aird ‘thoir familics should bo made auvarc of the

‘situation in Voraval bsfore thoy arrive. Moroover, thoy could

be holpad by voluntary ocrganisations (attending tho conference )
in Voraval to articulate their probhlems 3nd create awarenoss of

- worker s rights and labour laws.

10.

It was Falt that an attompt should bo mede to mobjiis$ Kerala
women workers in Korala to teke up the joh of cqntractJrs
themsoluas rather than hau1ng malq contrpctors,
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APPENDTX = 11 (contd. )

1. Recognized Trade Unicns like the TLA in the Varaval area should
. be given the rignt to implement the minimum wages Act under .-
working conditions Act. - ‘ -

12, Kerala has a Fishormen tahour Welfare Fund and it was felt that

a similat fund could be estabilished 4in \laraval to ool aftor the
walfare activities of the girls. o

1%, 1t was strongly . felt £hat.Cnntract Lahouf Act, InterFStaﬁe
ﬂigpatibn Act and Minimim Wages fAict shoyld be implemented strictly.

14+ Adcording bo lav, displavement allowance For.3 months should be
.. paid 4o the women workors which is non-axistent al- presaent, .

:15;-Ah aiﬁqrnatiue emplofmeht shbuld'ba-prouided ﬁo uoman'ﬁorkers

both from Kerala and Gujarat during monsoon ssason using fish by— .
products. and sea-wends. An attempt - should be made to explore tha
various possibilities of making fertilizer, protein fish tablets,

. etc. from Fish by-products. o .

16. It was. folt by most participants that a similar study of migrant

women workers of Kurala working in other States = Béngal,
Maharashtra, Orissa, otc. should ba conducted. This would
provide ' a comparative and holistic picture of the plight of
“Karala woman workors. . oo N

ACTIONS TO BE FOLLOWED
Kaeping iﬁ.uiéw-tha abova listbd'rocommendétiona certéin spaciPlc

immediato and long terw action plan to be“fuiiuwbduaé nhélkad'outs

1. As en immodiate stop it was docided that a. joint team- of

-officials from Kerals and'Gujarat'Status, members - of valintary
organisations eand roscarchors will be visiting Voraval within
the next six woeks. The purpose of the visit will bo to have

" a dialegue with the employeos and contrackors and tn look
into the working conditions of tho Keralite women workars

“amployed in tho flah procossing industry..

2. Tu construct a hostal for womsn Workers with the halp of the
Ministry of Soeial Wolfarg, Mr. Avvind Buch, Prasident, Majoor
Maha jzn, and Ela Bhatt, Goneral Sucratary, SEWA, Ahmadabad
agraed to explore possihilities fur sotting up a hostdl in
Veraval. o :

3. It was decided that z womdn labeur officer or factory inapusctor
~will be deputod by tho Korala Govarnmont in Veraval to overcome

. the language harrier. fir. Mahabala Rao, Secretary, Labour
Depatrtmont, Kerala Stato, sporeed to. look aftar this matter,
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B.Pi?&D.ZLf_JA (Contd. )

1t was dacadod that Lhu Labour Depnrtmont, GUJarat state would
tlghten the Intor-State Migration Act to force contractors to

‘meot their statutory obligations. Morsover, the contractors -

will be asked to obtain:licencas from Kerala as weli as Gujarat -

and those whe wera Fourd ulolaulnq the Minimum Wapes ot and
other laws would be hlack=listed and their liccnces would be
ancalled. It will neod cunstant monltorlng.

Institute of Social Stuulas Tqut, Delhl, AwAZ, ﬂhmadahdd and
Gujarat Vidyapith, Ahmedabad would jointly explora :the possibi-
lities of alternative income genoration: projects for fis horw onen
during monsNon season by muklng usn of fish byﬂproducts, waste

- and saa-weeda.

6.

Te

8.

9.

'Chlngarl s 4 womsn's activist group based in Hhmedabad unlunteored
to do the intarvontion work of monitoring and actlng as a
dotorring forea in Veravale ‘“They plan to train a Malayalam

 spuaking volunteer and post her in Varaval to conzciaontizo workors

and wake tham awarov of the oxploitive situation and their rights.
For, this, they wantod financial help. Tho Joint Suzretury,
Labour Ministry, Dolhi oFfsred to hulp them, '

Th9 Labour Dapartment, bujarat, would ensure that thare is no-
disparity in wagos of Keralite womon workars and Gujarat women
workers. Besidas, ecual wages to both the groups, displacement

.allnwancs will also have to bo paid for tha fow mon‘hs thnt
' they are unomployod.

Mrs. Padma Ramachandran of the Instituto of Management in
Government, Trivandrum and Mr. Mahabala Rav, Sucretary, Labour

Department, Keorala 3tate will oxplore the posgibilities of
~satting up an smployment oxchango in Kerala st that either

tho contractors or the owners of tho vrosossing unit rGDrUlL
Kerala women. workars through the exchange. S

Lastly, it was agreud that tho Instltuto of Social Studios,
Trust, Delhi, would coordinate a set of similar studics in the

State of Orissa, Mahapashtra and Karnataka to get a comparative

and. holistic picturc of the plight :of Kerala migrant womcn
warkois omployed in. Fish. PrOGUSSlng Units in thosc Statos,

-



APPENDIX ~ 111

A STUDY OF EMPLOYMENT OF UUNFN FROM KERRLu
IN THE FISH PROCESSING UNITS

INTERVIEW SCHEDULE

f Name ¢
2 Presont Addrosss - - "3 Homo Addross
4 Castos o . 5 Ngas
‘6 Edueaticns 7T Marital Status:
' Marriad/
Upmarried.
If married, number- of childcens - ‘
. Paymont of Wéqéss
___Rupeas
(1) WBguz daily/monthly '
.(ii) ‘Bonus
(iil)D' -
(iv) Medical Benofits
(v) Ovoertime
(vi) Any other I _ o S
10 . Boarding and Lodging Systom:
11 Ara the displacement wagoes péid? l; Yﬂé/NU
. If so; how much? - .
12 Wagos paid by whom? - R Contractor/Accountant/Manager
C : : C | _ or Clork
13 Aduanca_ruceided'at tho tims af contracts Z%. = 7
14 Mode of rbpaymonta
15 Wagos raceived from tho: :

Date of joining the companys
Date of loaving homaz




16

17

18

19

20

- 2j

22

=

e e e Ty

PPENDIA ~ 111 (contd.)

Working hours - (systom)s

Sinece how lung. werking in this company?

‘Namo of Companiss proviously workods

Reason for sulecting this company to works

Proferenco for Comcanies or Statos

Commants, 17 A

Procegsing tnits.

-a

b

Behaviour of contractor:

ra
B

Reasdns



APRELDIX TV

fi STUDY OF EMPLDYM‘NT DF WOMEN FROM KEHALﬁ IN THE
_FISH PROEESSINu UNITH OF OTHER STATES -

n e

‘:'1'. Name of Investicatores
2 Name of tho District:.
3 - Nama éf tho Uiilago:
4 ‘Nama_of th; Hoad OF tha Houaﬁholnz
. .

5 size of tho Households

6 Casto/Religions

7 Signature of ths Investigntors:
8 Data: ’
1 FAMILY OATA \ S o
Sl.ND- . ‘ . . o N . .
of " Nama " Age Sax ~ Ralatizn Farital Educa= Occu- Place Rea-
parsons . (yoars) . tc Hee! status  $ion -~ pa- of suon
: : tion stay for
moy-
ing

out

For Membars Mving in_the housa

)

ot . A A AT b x e g p——n sl -

For- Mombors amay From thu, ot assisting 1ousahold'

e —— L o S




| APPENDIX-LV (Contd)

I1. INCOME DATA

A ; "
SI;ND, Gccupation‘ No.of days No. of months Incame per Total
' employad employod in a day/wcek/ income
in a month yaar _ - month - per
o . ' _ygar

- B, fFor memhora;oﬂtaidé Houses

Sla Name of porson amount.  How often

No. : romitted. is it remittod

r— =

Is it
rogular

ee - -r —

Co List tho other sourcos of income Q«Je Land,
fnimal, husbandry, ront of hoats/nets, atc.

Source ‘ i : Amount

T it

Yt rmr ——

- ——r



APPENDIX=TV. (Conte, ).
1 .

ITI. HOUSEHOLD EXPENDITUQE

Por déy/waak/monfh

Item .
1. ’Food ' "oy
2. Madicinés - B )

3, Clothing

4, Education -

" %0

ey

‘5, Loan Ropaymant . 3
& Others . ' 8
7.  Conveyance - K

Total - 1

IV, INDEBTEDNESS

S

. No. of Yeér of  Sovurce Purposo . Total
Debts Borrowing - fimount

-Rate ‘of * Amount’ Method
inty¢ ° re~ = of
- paid - payment

Ve CONTRACT CONDITIONSS

(1) ‘Name of Contractor:

. (1i) Addross of the working placo
of tho Girl {only tha name of
the company and State):

(4i1) Why did you prafor this particulap s
contractor? ST

(iv) 1Is it alvays tho sams contractor
o you sond your daughter with?

If Yos/No = Why? -
- {Opinion about comtrectar)




1

APFENDIX=IV_ (Contds }

(v} Advanca received from. the Contractors A,
(vi) No, of monthe omployod under conkracts
{vii) Aro ths displacemsnt wagos poid (for the
pariod thay are unemployod )T, ' '

(viii) At tho tiie of contract

* Promised
Amount

Actual

Wago
EIdnus
- Madical benafit

Othors

" rocaipt

e v o)

W1, SALARY PAID

{1)'-19 it paid from the day of leaving Korala = Yes/No

OR

Co(di) 1s it paid From tha day of jdining ths company - Yas/No

'YT1. REASONS FOR LEAVING KERALA

VITI. SUIGESTIONS TO IMPROVE WORKING CONDITIONG

IX. CBSERYATICNS
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