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1 Introduction




L Introduction

To expand the contribution of women to national -
goals of social development and economic growth, DGERT
(Directiorate General of Employment and Training) in the
Ministry of Labour launched a special programme for vocational
training of women in 1977 with the assistance of SIDA
(Swedish inﬁernational Labour Organisation). Under this
programme three institutes, namely the National Vocational
Training Institute, New Delhi, and two Regional Vocational

Training Institutes, Bombay and Bangalore were set up.

The programme's major goals were:

i) Diversify existing training courses for
women to suit changing market needs;

ii) Modify and improve course content to make
skills job oriented; ' '

iii) Improve the quality of training by improvements
in training methods,




The areas in which training courses have been
started by the institutes are:

Dress Making
Embroidery and Needle Craft
Secretarial Practice

H

1

I

Hair and Skin Care
Instrumentation

I

Electronics

1

~ TV Hepairing and Servicing

Advanced courses in Dress Making, Secretarial practice
and'Embroidery were the first to be introduced in NVTI,New Delhi
in the year 1977, In the following year Principles of Teaching

(POT) was added to the curriculum,

In 1977, basic courses in Dress Making, Secretarial
Practice and Embroidery were intreduced at RVTIs and advanced
courses wWere added to the training programme after completion

of the third year.

In 1980 it was recoghised that training in engineering
trades would provide the women an opportunity of employment
in emerging technologies, As a consequohce WTIL introduced a
couse in advanced Elcctronics., Further diversification took
pliace in 1981 with the introduction of a Hair and Skin Care
Course which provided girls with an opportunity to acquire

advanced skills .




In further recognition to the fact that women
have a natural ability for high precision jobs,a course
in Radio and TV mechanics was introduced, This was
extended in 1981, when an advanced course in Electronics

Measuring Instruments was started,
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2 Project Appraisal

2,1 Objectives

. The women's Vocational Training Programme completed
its six years in December 1983, To plan for the future,
an evaluation of the working experience of the last six years

was considered necessary, This involvel an assessment of:

a The extent of utilization and wastage of training
by the trainees of the WTI and the RVTIs,

b The working of the WTI and the RVTIs,

Ths Institute of Social Studies Trust, (ISST) was
asked to undertake the evaluation of the first paxrt of the

assignment,

2.2 gxigtinqujgpininq,FQQLLLQLQQ

Institutional training is provided by different
ministries, primarily, the Ministry of Labour and Rehabilitation

and the Ministry of Social Welfare. The various schemes are:




a Artisan Training

Under the Apprenticeship Act, 1961 it is
obligatory for employers in spacified industries to
engage apprentices, The training consists of basie
training followed by on-the-job or shop floor training
in accordance with the standards prescribed by the
government in consultation with the Central Apprentice-
ship Council. The Apprenticeship Act was amended in
1973, provide for similar training of graduate engineers,

and diploma holders,
b Middle Level Training

Diploma courses are offered in about 4,000
polytechnics in the country with an annual enrolment
of about 65,000 students, They offer spebilization
in engineering, technology and in a few non-technical
fields, The courses are normally of 3 years duration
where full time instruction is offered or 3 and 4 years

where instruction is of the!sandwich patternt'.




In addition, there is about 40 polytechnics
exclusively for girls. On an average these institutions

have an intake of 4,000 girls per year.

c Crafts Training for Women

T e e o s L oL e e Tta us R AR

Crafts Training for women is provided by the
Vocational Training Institutes {VTIs)., These institutes
provide instructor training, basic training and advanced
training in selected trades suitable for women, The course
duration varies from 6 to 12 months, In addition to the
above, onthe job training is being provided to women by
some of the leading industrial units, Prominent amongst
theSe are ECIL, BEL, Phillips India, HMT etc. The training
period varies from 3 to 6 months. The minimum educational
qualification requirement is Secondary School Certificate

Examination {SSCE),

2.3 Sixth Five Year Plan

At et Tk P

The Sixth Five Year Plan has taken a step forward

by emphasizing the need to increase womens' employment by:




a Ensuring that women get more opportunities
and privileges in all educational and training
institutions,

b Giving aid to women to promote self-employment
and small industry development,

G Increasing government investment in those
industries where a large proportion of women
are employed,

d Paying special attention to the female
labour-force in the Comprehensive Area
Development Plan,

2.4 ILO Survey

'Womens' place in the labour market away
from an exclusively domeétic role, has been more firmly
established over recent years', says a report to the
International Labour Conference. Towards this end, the
principal recommendations are that womensg vocational
training should be popularised in @ systematic manner by
setting up many more womens'. Industrial Training Institutes,
introducing new skills for new occupations and encouraging
association with voluntary agencies to obtain institutional

support,




2,5 Employment Exchanges

Employment Exchange have been functioning as
an important source of infermation on job availability

for over last 25 years,

The number of job seekers currently registered
with employment exchanges show that the number of female
job-sezkers rose by more than one and half times during

the period 1971 to 1978 ,

Vocational Guidance services are provided
to youth (applicants without any work experience) or
adults (with specific work expericace). During 1982,
Vocational Guidance Units were functioning at 264 em-

ployment exchanges.

In order to divert, educated youth to different
channels of gainful employment, vocational guidance and
career advising programme of the DIE&T have been expanded

and streamlined,




2.7 Pattern of Employment of Women

In the unorganised sector, the vast majority
of women (about 87%) are employed in agricultural occu-

pations,

In the organised sector, women's involvement
is primarily in the occupational groups., Teacher forms
the largest group, of which again, the major paet are
middle and primary school teachers, Next to teachers,
Punch card machine operators form the largest employment
group followed by nurses, nursing attendants, mid-wives
and health visitors, A growing, though primarily small
employment group comprises of stenographers, typists,
telephone operators, social welfare workers and libar-

arians.,

The number of women in industry is negligible.
Even where women are employed, the largest per centage

are in low paid repetitive jobs,




In the self-employed sector the emergence of
voluntary agencies, such as, SEWA (Self Employed " Womens*
Association), have had a dramatic impact on womena®
employment, Innovativeness coupl-d with effective
follow up has enabled these organisations to organise
women workers in carpentary, plumbing, electric wiring
and several other occupations dealing with services re-
quired in urban areas.

’ *

In the rural areas, TRYSEN in the long run
is expected to play an important role in providing self
employment for women though its impact so far has been

minimal,

* Training to Rural Youth for Self Employment.
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3 Major Findings on Data Analvsis - Duantitative

3.1 Introduction L

While the main purpose of the study was to assess
the extent of utilisation and Qastage of training facilities
by the gx~trainees of the VIIs, information compiléﬂ on activity
status has providei a valuable‘data base for making an overall

assessment of the performance of the ex-trainees in the employment

market.

3.2 General Characteristics of the Total Sample

These findings are based on the responses of a total of

.496 (35.6% of the total ex~trainees) interviewed in Delhi, Bombay

and Bangalorel.

1 For details see Appendix, Table a-1

Ll
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~ In Delhi responses to the mailed questionnaires

~ were received from 291 respondents (36,84 of
total MWTI ex~-trainees)., Of these 264 (90%)
could be interviewed, This included 14 reg-
pondents currently undergoing advanced training.,

-~ In Bangalore responses by mail were received from
129 respondents (30% of total WTI ex~trainces).,
Of these 108 (84%) could be interviewed,

- In Bombay responses by mail were received from
184 respondents(78% of total WITI ex-trainees).
Interviews could be held with 124 (68.5%) resnon-
dents. This included 3 ex~trainces who were cu-
rrently undergoing advanced training.

Information on some of the important general char-
acteristics of those who responded to the enquiry has been

summarised below:

i1 Reasons for Joining VIIs

Fmrs St e am Py
¢

About 50 per cent of the ex-~trainces joined VTIs in
order to acquire skills for future use, In the case of anotherxr
30 per cent, the main reason was the immediate need to supple~
ment family income. The remaining 20 per cent joined for
other reasons, such as spare time on their hand, parental

persuasion, etc.

ii Activity Status of Total Sample

On the basis of the information collected during

the survey, eich respondent wis classified as (a) employed

12




(p) unemgloved, (¢} self-employed,and (d) undergoing traln-

ing.

Table 3.1 shows all the respondents ( incluiling those
presently undergokng training ), classified by place of resi-

dence and activity status.

Table 3.1 - Activity Status of Total Interviewﬁﬁﬂﬁalegﬁ

Nymber of Ex~Trailnees Interviewed

Under-
Un= Self- going
Place Emploved Emploved Emploved Tralning Total
1 Delhi 50 182 18 14 264
(18.9) (68.9) ( 6.8) ( 5.3) (100.0)
2 Bangalore 65 37 2 4 108
(60.2) (34.2) ( 1.9) ( 3.7) (100.0)
3 Bombay 72 35 14 3 124
(58.1) (28.2) (11.3) { 2.4) (100.0)
Total 187 254 34 21 496
{37.7) (51.2) ( 6.9) ( 4.2) (100.0)

Note: Figures in brackets are perceatages to row-wise total.

At the time of the survey out of the total respondents,
37.7 percent of the ex-~tralnees were employed, 6.9 percent
were self-employed and 51,2 percent were unemployed . Another

4.2 percent trainees were undergoing further training.

13
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1ii Educational Qualification

Only 35.5 percent of the ex-trainees had the

minimum qualification of a high school certificatel. The

bulk of them (52,4%) had passed the higher secondary/high

school certificate examination. AS many as 11.6 percent were

gradﬁates and 0.4% were post-graduates., Details are given in

table 3.2 below:

Iable 3.2 -~ Activity Status by General Educational Quald fication

——m e B S
Number of Ex-trainees
Educational Un~- . Self-
Qualification Emploved Emploved Emploved _Total
1 High School 38 115 16 169
(20.3) (45,3) (47.0) (35.6)
2 Higher Secondary 91 92 14 197
(48.7) (36.2) {41.,2) (41.5)
3 H.S.. 35 16 1 52
(18.7) (6.3) (2.9 (10.9)
4 Graduation 23 29 3 55
(12.3) (11.4) (8.8) (11.6)
5 Post-graduation - 2 - 2
(0.8) (0.4)
Total 187 254 34 475
(100,0) (100.0) (100.0) (160.0)

Notest 1 Figures in brackets are percentages to column-wise

total,

2 The total Samples were 496, of these 21 are under~
going advanced training, leaving a balance of 475

respondents in the employed, self-employed and
unemployed categories.

1 A High School Certificate is the minimum qualification

for 311 the courses =

e
- .
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Although education had not made much effect on

I’:—.—-

~m“’ojment, it was reported that for JObS in schools, graduates

were preferred.

iv Marital Status

A majority (58.5%) of ex~trainees were unmarried.
Of the rest, 191 (40.2%) were married, 1 was a widow and 3
ex-trainees were divorcees., Detalls are given in table 3.3

belows

Table 3.3 - Activity Status by Mari 1 Status

Number of Ex-~Trainees
“Un- Self-
Marital Status Euployed Emploved Emploved Total

1 Unmarried 137 120 21 278
(78.3)  (47.2) (61.8)  (54.5)

"2 Married 47 131 13 191
(25.1) (51.6) (38,2) (40.2)

3 Widow 1 - - 1
: _ (0.5) (0.2)

4 Divorced/
Separated 2 1 - 3
(1.1 {0.4) (0,6)

5 No Response e 2 —- 2
(0.8) (0.5)

Total 187 254 34 475

(100.0) (100.0) (100.0) (100.0)

Notet Figures in brackets are percentage to column-~wise
total.
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v Family Size

It was found that family size had little effect

on ex—~trainees either on their performance at the VIIs or

their subsequent employment.

About 45,5 percent of the

ex-trainees came from families of 5 to 7 members.

Table 3,4 - Distributlon of Ex~trainees by Family Size

No., of Ex~trainees

Famlly Size Emploved Emploved Emploved

Total

1-4 71
(38.0)

5~7 95
{50.8)

8~10 15
{ 8,0)

10 -+ 4
(2.1

No Response 2
( 1,1)

Total 187
(100.0)

Un— Self-
109 13

(42.9) (38,2)
106 15

{41.8) (44.2)
18 5

( 7.1) ( 14.7)
11 1

( 4.3) ( 2.9)
10 -

( 3.9)

254 34

(100.0) (100.0}

193
(40,6)

216
(45.4)

38
( 8.0)

16
( 3.4)

12
( 2.5)

475 -
(100.0}

Note: Figures in brackets are percentages to columr~wise

total.
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vi Performance at VIIs

Table 3.5 shows the performance of ex-trainees at
the VIIs., It can be observed that the performance of trainees
was satisfactory with a total pass rate of 97.3 percent of which

35.4 percent passed with credit.

Table 3,5 ~ Performance at VTIs

Number of Ex-~-tralnees

Un- Sel f~
Per formance Employed Emplovyed Employed _Totagl
1 Pass 87 181 26 294
(46,5) (71.3) (76.5) (61.9)
2 Pass with
credit 99 62 7 168
( 52.9) ( 24.4) ( 20.6) (35.4)
3 No Response - 1 11 1 i3
{( 0.5) {( 4.3) ( 2.9) (2.7
Total 187 254 34 475
{(100.0) (100.0) (100.0) (100.0)
vii Preference for Sel f-emplovment

Over 50 percent of the respondents in the employed
and un~employved categories would like to be self~employed and
the remaining 40 percent were not in favour of self-employment
because of constraints of working - space and capital etc.

The remaining failed to respond.
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vili Comments of Trainees on Training Courses:

The responsesof the ex-—trainees on the value of
the training courses depended mainly on whether or not they

had been able to find employment,

Almost all the unemployed ex-trainees (52.7% of
total ex-trainees) complained against VTI courses, as they
had been unable to find suitable jobs on the strength of the

training receilved by them.
Of those who had found employment (37.7% of the

total ex-trainees) the majority (68.4%) found the tralning

beneficial. Details are given in table 3.6 below:
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Table 3.6 - Comments On VIIs Programme by Emploved Ex-
Yrainees

Is Tralning Proved Beneficial To Your

Jobh
No

NVTL /RVTIs Y es No Response Total

1 Delhi 27 20 3 50
(54 .0) (40,0) (6.0) (100,0}

2 Bangalore 45 20 - 65
(69.2) (30,8) - (100.0)

3 Bombay 56 16 - 72
: (77.8)  (22.2) - (100.0)

Total 128 56 3 187
(68.4) (30.,0) (1.6) (100.0)

Notet Figures in brackets are percentages to row-wise
total.

ix Employment Status

Of the 482 respondents only 221 (45.9%) were
gainfully employed, i.e. employed or self employed. Out
of 187 ex-~trainees who reported themselves as émployeﬁ,
50 (26.7%) were in Delhi, 65 (34.84) in Bangalore and 72 (38,5%)

in Bombav.

34 respondents (7.1% of total ex-trainees), reported
themselves as self-employed. Of these i8 {52.9%) were in Delhi,

2 (5.9%) 1in Bangalore and 14 (41.2%4) in Bombay.
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X Means ¢of Oktaining Employment

Table 3.7 shows the means through which the trainees
obtainel employment. In Delhi, the largest single method
of getting employment was through contacts {(36%) , while in
Bangaiore 63.1% tréinees were helpel by the RVTI to get jobs.
In Bombay, advertlsements proved td be most beneficlal means

(34,7%) .

Table 3.7 - Means of Obtaining Employment

No. of Ex-Trainees

' Ban-
Di fferent Means of Delhi alore Bombay .
Obtaining Employment {NVTI) RVTT) (RVTI) Total
1 Employment-exchange 17 3 23 43
(34,0) ( 4.6) (31.9) (23,0)
2 advertisements [ 8 12 25 45
(16.0) (18,5) (34,7 (24.1)
3 Contacts i8 5 12 35
: (36,0) (7.7 (16.7) (18.7)
4 NVTI/RVTIs 3 41 4 . 48
{ 6) (63.1) ( 5.6) (25.6)
5 Any Other : 1 1 8 10
( 2) ( 1.5) (11.0) { 5.3)
6 No Response 3 3 . 6
( 6) ( 4.6) L. ( 3.2)
Total 50 65 72 187

(100.0) (100.0) (100.0) (100,0)

Notes Figures in brackets are percentages to column wise
total. '
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a Employvment ExXchange

In Delhi, Employment Exchanges were helpful in

the case of Secretarial Practice ex-trainees, as 67 percent of

them got jobs through this channel.

In Bangalore, however, a large number of the
Electronics ex~trainees were able to get jobs through

employment exchanges.

In Bombay 43 percent of the Electronics and Secre~
tarial Practice ex-trainees successfully used the Employment

Exchanges.,

Employment exchanges were however unable to help
in the case of Dress-iaking and Embroidery courses in all

three cities.

b Advertisements

Advertisements proved to be the most beneficial in
the case of Secretarial-Practice trainees as 41,6 percent
Bangalore and 43 perceni in Bombay uses this channel far

getting employment.,
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c Contacts

In Delhi 31 (62%) of the gainfully occupled Dress-
Ivaking trainees got employment through contacts. This,

however, did not prove to be the case in Bombay and

Bangalore.
d VTis

VTls were of minimal assistance in finding jobs
for extrainees. Only 4 ex-trainees in Bombay were employed
through RVTI Bombay three of them through NVTI, New Delhi.

Rut RVTI, Bangalore is an exception.

xi Nature of Emploﬁmemt

a Employment Pattern

The employment pattern in Table 3.8 reveals
that out of the total of 187 respondents in the employed
category 48 percent were permanent employee, 47 percent were

working on a temporary basis and only 2 percent were employeld

on a part—-time basis.
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Table 3.8 - Nature of Employment

Number of Ex~Tralnees

In In In
Nature of Delhi Bombay Bangalore
Employment (NVTI) (RVTI) (RVTI) Total
1 Temporary 28 28 32 88
(56.0) (38,9) (49.2) (47.1)
2 Permanent 17 43 30 a0
(34.,0) (59.7) (46,2) (48.1)
3 Part-Time 3 1 - 4
4 No Response 2 S 3 5
( 4 - 0) - ( 4 - 6) ( 2 07)
Total 50 72 65 187
(100.0) (100.0) (100.0) (100.0)

Notes Figures in brackets are percentages to column-wise
total.

The maximum number of permanent ex-trainees
(59.7%) were in Bombay. In Delhi and Bangalore, the
majority (56% and 49.2% respectively) were working

on a temporary basis.

In all these three places, almost all the employed
ex-trainees were classified as skilleld workers (Delhi 70%,

Bangalore 86.2% and Bombay 80.6%) .

23




Table 3.9 - Bosition of the Emplovel Ex«trainees

=—i-n:hi-——u-
Number of Ex—-trainees
In In In
Types of Job Delhi Bangalore Bombay Total
1 Skilled 35 56 58 149
(70.0) (86.2) (80.6) (79.7)
2 Semi Skilled 9 6 11 26
(18.0) ( 9.2) (15.3) (13.9)
3 Un-skilled 3 1 3 7
( 6.0) {( 1.5) ( 4.1) ( 3.7
4 No Response 3 2 5
' ( 6.0) ( 3.1) - ( 2.7)
Total 50 65 72 187
(100.0) {100,0) (100.0) (100.0)

Notes Figures in brackets are percentages to column-wise
total.

In Delhi, 70 percent of the employed ex-trainees
were working in the same trade in which they had completel
the course. The remaining 30 percent got employment in
some other trades (typists, receptionists etc.) or were
occupied'in a trades which were below the level of their
training (semi-skillel tailoring jobs). The largest number
of respondents in the latter category were from the Dress-

Making and Embroidery courses.,
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In Bangalore and Bombay almost all the emplovyed
extrainees were employed 1n the same trade in which

they had completed the training,
Some other observations weres

- ex-trainees from the Dress-Making course had
to take on employment in trades other than
their own bécause there was a poor market for
women in this trade and in the case of craft
instructor in schools, graduates from VIis were

given preference; and

~ because of the growing demand for trained
persons in Secretarial Practice and Electronics,
almost all ex-trainees in these trades were
able to secure jobs in which they had been

trainedl.

b Types of Emplovers

The following table shows the distribution
of the éx~trainees by trade and the type of organisation

employed in.

1 For details see Appendix, Table A-2
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Table 3,10 -~ Distribution of Ex-trainees Employed by
the Organization on Trade

Govt, Private
Or- Or—- No

Trade nisation nisation Response Total
Dress Making 27 21 1 49
Embroidery 5 6 — 1t
Sec. Practice 34 20 - 54
Electronics 53 6 - 59
IMB 10 - - 10
POT 3 1 - 4
Total 132 54 1 187

Note: IMB stands for “Incstnsmentation Basic'.

From the table (3.11) it would be observed that
the majority of the ex~trainees working in government °

undertakings wera from the Electronics course.

In Delhi 54 percént of the responients were
in government organizations and the remaining in private

organizations.

In Bangalore 80percent werc in government servidce, of

which 64.6 percent were from. the electronics and instrumgntmion

courses (this was primarily Jdue to the employment oppor-

tunities offered by BEL and HMT)
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Surprinsingly in Bombay also the percentage in

government organisations was high (72.2%) . The remaining

(27.84) were working in private firmsyr

Table 3.131 - Percentage Distribution of the Total Emploved
by The Type of Organisation Emploved in and By
Trade

Number of Ex-trainees Emploved
In_Delhi In_Bangalore In Bombay
Govt. Private Govt. Private Govt., Private
Organi- Organi~- Organi- Organi- Organi- Organi-

Trade sation sation sation sation sation sation
Dress Making 32 28 1.5 1.5 13.9 8.3
Embroidery 8 1z - - - -
Electronics 2 2 49,2 4.9 27.8 2.8
POT ' - -~ 1.5 - 2.7 1.4

Total 54 42 80.0 19.9 T72.2 27.8

- g SN P 2 AR . . e

Note: 1In Delhi 4 percent did noiarespond
1

v v et T T

Table 3.12 shows that out of the total of 187 employed
éxmtrainees, 78 (41.7%) were occupied in the same trade in
which they were trained, of the rest 57.2w yprcent of-the trainees
were either employed in some other trades or they were
occupied in the trale which Wwas below the level of their train-

ing.
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Table 3,12 - Distribution of Ex-trainees According to the
Nature of Occupation

Number of Ex—trainees Occupled In

A Trade
Some Below the
. The Same Other Level of No
Institutlions Trade Trade Tralning Response Total
1 Delhi-NVTI 35 2 13 - 50
(70.0) ( 4.0) (26.0) {100.0)
2 Bangalore-RVTI 25 3 36 1 65
(38.5) ( 4.6) (55.4) (1.5) (100.0)
3 Bombay-RVTI 18 8 45 1 72
(25.0) (11.1) (62.5) (1.4) (100.0)
Total 78 13 94 2 187
(42.7) ( 6.9) (50.3) (1.1) (100.0)

Note: Flgures in brackets are percentages to column-wise
total.

xii Famlly Income & Contribution to Family Income

A comparision of the total family income and
the contribution of the trainees to it was attemptei.
However, before undertaking such an analysis it might be
significant to look at the distribution of families by
income-groups. The following table shows the distribution

of families on this basis:
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Tapble 3.13 - Distribution of Employed and Ex-trainees
According to different range of Income

——

Household Nurber of Ex-~traimees/Households

Income In Delhi In Bangalore In Bombay Total

250 = 500 3 a - 7
(6.0} (6.2) (3.7)

501 - 700 4 3 3 10
(8.0) (4,6) (4.2) (5.3)

701 - 1,000 9 7 4 20
(18.0) (10.8) (5.6) (10.7)

1,000 + 33 51 65 149
(66.0) {(78.4) (90.2) (79.7)

No response 1 - - 1
(2.0) (n.5)

Total 50 65 72 187
(100.,0) (100,0) (100.,0)  (100.0)

From the above table it is clear that the largest
nurber (79.7%) of the ex~trainees are from relatively well
to do families with a monthly income of Rs.1,000 plus per

month.

(xiii) Contribution of Family Income

The average contribution of the ex~trainees to

family income is given in the table below:
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Table 3.14 ~ Average Contribution of Ex-~trainees to Family

Income
Income Level of Total No. Average contri-
Household of of House bution of Ex-
employed ex- heolds in trainees to Family
trainees (Rs.) each place Income (Rs.)
Less than 250
Delhi 1 150
Bangalore Nil Nil
B ombay Nil Nil
250 -~ 500
Pelhi Nil Nil
Bangalore 4 265
Bombay Nil Nil
501 - 700
Delhi 1 455
Bangalore 3 365
B ombay 3 390
701 - 1,000
Delhi 4 355
Bangalore 7 330
Bombay 4 490
1,000 plus above
Delhi 32 700
Bangalore 48 470
Bombay 65 820
Total 178
Notess 1 In Delhi - (i) No contribution to family income

- 5 ex-=trainees.
{ii) One ex-trainee is in abroad.

2 In Bangalore - No response from 3 ex-trainees,
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The above table indicates that the contribution of

the ex~trainee +to the family income is nearly 50 percent.

It was also found that all ex-trainees expected a

higher income than they were presently earning,

- (e dv) Time gap between completion of training and getting
employment

The waiting period for employment varies widely from
one trade to another. Dress~Making ex~trainees had to wait
for more than a year before they were able to find a job.

On the otﬁer hand, almost 40 percent of the ex-trainees in
Bangalore who had completed the course in Electronics were

able to find employment within 3 months.

(xv) Un-employed dx-trainees

Location

Of the 254 unemployed ex-trainees interviewed, 71.7
percent were from Delhi, 14.5 percent from Bangalore and

13.8 percent from Bombay.,
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Table 3.15 - Percentage of Unemployed Ex~trainees by Resgid-
ence and Trade

Percentage of Ex-trainees

Trade In Delhi 1In Bangalore In B ombay Total
Lress Making 80,0 27.0 57 .1 69.7
Embroidery ' 17.6 ' - - 12.6
Electronics 0.5 - 8.6 1.6
Sec. Practice 1.1 64.9 28.6 14.2
IMB - - \ - -
PO? - 8.1 2.9 106
No response - - 2.9 .3

Total 100,0 100.0 100.0 100,0

In Delhi, 80,8 percent of the unemployed trainees
were from the Dress Making course and 17.6 percent from the
Embroidery course. There were a negligible number from
the Electronics and Secretarial Practice courses. Most of
the ex~trainees who had undergons advanced courses in Dress
Making and Embroidery were unemployed despite the fact that

these courses offer a very high level of training.

In Bangalore the majority (64.9%) of the unemployed

ex-trainees were from the Secretarial Practice course,
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In the case of Bombay the most significant un-employ-
ment was -@gain in the Dreses-Making (57.1%) with Secretarial

Practice in second place with 28.6%.

(xvi) Reasons for Unemplovment

There was considerable unemployment amongst the ex-

trainees who had initially taken up factory jobs. The drop~

outs occured as a result of:

poor working conditions:
- heavy work load;

- low remuneration; and

- odd hours of work.

Some of the trainees also reported that it was basi-
cally the lack of contacts and recommendations that prevented

them from obtaining jobs as their first interviews were wvery

successful.

Another reason for unemployment, particularly in
Delhi, arose from social constraints like opposition from
menmbers of their family against women working outside their

home., This was, however not the case in Bangalore and

Bombay ,
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A significant feature amongst the unemployed ex-
trainees in Delhi was their willingness to start éomethin@
on their own but the lack of guidance and financial resocurces

prevented them from setting up small enterprises.

In Bangalore a large percentage (51,3%) of the un-
employed respondents had not looked for a job. Oniy 35 pergent
of total trainees reported that they loocked for aVJOb but did
not get it., In the first case the main reason férjthis
'voluntary unemployment' was a desire to complete the advan-

ced courses, particularly in Secretarial Practice.
In Bombay the reason for unemployment was primarily
family problems, i.e. no one to look after household chores

and children.

The monthly family income of the unemployed ex-

trainees is given in the table below. .
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Table 3,16 - Distribution of Unemployed Ex-

trainees by Total

Income of the Household

Household
Income Group

Rs.)

Less than 250

250 -~ 500

501 - 700
701 - 1,000
1,000 +

No response

Total

No. of Ex- ~trainees/Households
in Delhi 1In Bangalore 1In Bombay  Total
3 1 - 4
(1.6) (2.7 (1.6)
27 ¢ 3 36
(14.8) {(16.2) (8.6) (14.2)
24 3 1 28
{(13.2) (8.2) (2.8) (11.0)
37 7 7 51
(20.3) (18.,9) (20.0) (20.0)
84 20 22 126
(46.2) (54.0) (62.9) {49.6)
7 - 2 9
(3.8) (5.7) (3.5)
182 37 35 254
(100,0) (100.0) (100.0) (100.0)

Note:

Figures in bracket are percentage to column-wise total

The above table shows that the largest number (49, 6%)

trainees are from well to do families with a monthly income of

Rs.1,000 plus per month,
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(xv*i) S:1f-Employed Ex-trainees

Only 34 ex-trainees in the total samples reported thatv
they were self employed. Of these 52.9 percent were from .
Delhi, 5.8 percent from Bangalore and 41.2 percent from Bom-
bay. All of these were from the Dress Ma¥ing and Enmbroidery

courses.

Table 3.17 Tistribution of the Ex-trainees by the Trade
Adopted in Self-Employment

Number of Self Employed Ex-trainees as

Craft Tailor- No
Tail- Teac- ing 'and Catering Res-
Institution ors her Teaching Business ponse Total
Lelhi
~ NVTI 9 5 1 - 3 18
Bangalore
Bombay
- RVTI 13 - - 1 - 14
Total 24 -2 -3 -1 =3 34

(xvili) Work Pattern

Out of the total 34 self-employed ex-trainees most of
them (70.6%) worked at home as tailors. In Delhi, all 18
ex-~trainees who were self-employed had failed to find employ-

ment in government organisations.
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In Bangalore there were only two self-employed

trainees and both of them worked at home as tailor.

£
In Bombay only 14 self-employed ex-trainees, 13 .
[ 3
were working as tailor while one had started a catering .
g
business. ,
/
Table 3.18 - Distribution of the Ex-trainees by the Type of
Agsistance
» Assistance Pattern
Family Hired No No
., institutions Members Staff Assistance Response Total
Delhi
- NVTI 4 1 12 1 18
Bangalore
- RVTI - - 2 - 2
B ombay '
- RVTI 7 - 7 - 14
) Total 11 1 21 i 34
(xix) Assistance Pattern-
I Only one ex-trainee in Bangalore had registered her
T T uriit with the Director of Industries. However, no assistance
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from any official agency was being reportedly received by
her.~In Delhi, one ex-trainee was adsisted by hired staff
" in her work. All the remaining self-employed ex-trainees

work at home with the assistance of their family members. ,

’

&

(xx') Limiting Factors i

The primary limiting factor in sélf—employment was the
socio-econcmié background of the ex-trainees. As they 4o not
come fram affluent households they have neither the financial
support nor the accomodations available to launch ventures of
their own. The lack of proper guidance in ehtrepreneurship

was also reported to be an inhibiting factor.

(xd). Exvectations from the Training Course

The self-employed ex-trainees reported that they
would have found the training more useful if, i.e. courses

had included:

book keeping:
sources of finance; and

knowledge of organisation, e.g.
cooperatives, etc. '
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(xxii) Income and Contribution

The monthly income of most of the trainees (55.1%)
was between Rs.250 and Rs,500. 1In all cases the contribu-
tion of the family was reported to be nominal. Thus self-
employment, as such has not proved to be a successful means

of supplementing family income.
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4 Major Findings on Data Analysis =~ Qualitative

4,1 Introduction

The survey has revealed some very interesting

facts on the tréits and mentality of the ex-trainces in
different parts of ﬁhe country. For instance there is a
marked contrast between the approach of girls in Delhi to
those in Bangalore and Bombay. AsS circumstances influenced
opinions the investigators were able to elicit from the
respondents, and often from their family members, attitudes
and opinions, which did not lend themselves to ready quanti-

fication. This section seeks to fill this gap.

4.2  Differences in Attitudes
Comparing the attitudes of girls in Bombay and
Bangalore with those in Delhi we found several marked
differences., The two metropolises share many COmmon
trends - outlook, approach, mentality, while the capital
stands alone. The reason appears to lie in the fact that
New Delhi is a city of administrators, and administrators,
as a rule, go by the book. They do not like any move which
amacks of the slightest risk, in other wvords, they like to

'play it safe'. And the survey has revealed that alwost
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all the girls who have joined the NVIT in Delhi come

from this background. They are orthodox & conventional-~

mentality which they have inherited, We found that most
of these girls had gone in for courses in Dress Making

and pmbroidery often followed by a brief advanced course
on Principles of Teaching(POT). The goal invariably was

a job'as a teacher in a government school.

On the other hand, Bombay and Bangalore being
industrial cities and more cosmopolitan in nature tended
to make the girls more venturesome in nature, This was
often the reason why the girls at the RVIIs in these cities
opted for courses like Electronics and Secretarial Practice,
fields totally alien to them, Moreover, the confidence in
themselves and their abilities prompted them to seek, more

satisfying avenues of employment.

4.3 Reasons for Unemplovwent

The preference for government jobs to those in
private concerns, was one striking factor, that accounted
for the numerous unemployed among the Delhi ex-trainees.
Though not specifically mentioned at Bangalore and Bombay,
one distincly got the impression that this was not the case
in these two cities, Apparently the trainees had a 'more
open outlook'and wanted to take up a satisfying job. Most
of them were absorbed soon after training by manufacturing

units and were reasonably happy with their jobs. This is
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in total contrast to the Delhi trainees who left perfectly
good jobs in companies for one reason or another as
government jobs alone was what they, and more importantly

their parents, were looking for,

4,4 Choice of Courses

~ Another noteworthy feature is in the choice of courses.
Trainees at Bangalore and Bombay had greater inclination for
the more challenging courses like Electronics and Secretarial
Practice, rather than Press Making, which the majority of the
ex-trainees at Delhi had taken up. Tradition appears to have
had a lot to do with this., In Delhi, working in factories is
looked down upon and neilther private organisations are considered
'prestigious'., As only government service is acceptable and
they were perfectly aware that this opportunity would be
available to only a few, one could conclude that most of them
had gone through the courses merely to improve their marriage

prospects.
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4,5  Saitability of Training

The tpaining in the RV1Is at‘Bomﬁay and Bangalore
aﬁpears to have been more effective than id Delhi.. Closer
interaction with industry being the main reasoﬁ; The RVTIs
modified the training curriculum from time to time to guit :
the needs of prospective end-users while NVTI did pot. At

Delhi, the training imparted in Dress baking is gertainly

advanced but it doeg not cater to market requirements,

The lack of job experience was a factor which considerably
reduced the benefits of the course, -Most employers suggested'
a'sandwich course whereby the trainees would spend three

months in the Institute followed by a month in a factory
and then another three months of formal training., Due to
the lack of contact with industry this aspect has not been

gonsidered yet . ’
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4:6  Training for Self-Employment

One of the aims of setting up the VTls was'éo
equip young girls for self-employment. The Dress hiaking
course in particular was introduced with this end in view.
In actual fact, most ex~trainees had taken up thié course
mainly with a view to finding cosy jobs as teachers pre-

ferably in govermment schools, Only the inability to find
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a job had set them thinking of self-employment, As
the training courses do not provide instruction in
entrepreneurial skills or help them by way of guidance or
financial assistance most of the trainees who have started

their own enterprices are in pretty bad shape,

4.7  Qualifications for Admittance

The VT1ls were primarily meant for students who
had completed schobling. However, large number of
graduates continue to enroll themselves for training and
as a result the Higher Secondary trainees suffer., Thir
is particularly so in Dress Making where they are edged
out by graduates who are preferred for appointment as
instructors, This has left the school leavers dissatis-
fied and depressed. There appears to have been little
attempt to counsel the girls either at the begining

of the course or on its conclusion so that the ex=trainees

could use their opportunities most fruitfully,
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5 Problems_Faced by the Investigators

5.1 Incomplete Address

Incomplete or abridged addresses gien by the
respondents caused considerable confusion. In some
cases the name of the street was not clearly given, in
others, the house number was not mentioned and in yet
others, the father's/husband's name was not mentioned.
Investigators had great difficulty in tracing the res-
pondent by enquiring from neighbours, In rural areas

~investigators were unable to locate the person at all.

5.2 Change of Address

Over a period of time, several of the ex-trainees
had changed their place of residence either due to narriage
or due to the father having been transferred. 1In most
cases intimation of change Of address had not been sent
to the VTIs. These responients couild not be contaeted
at all as either the letters came baek stating that the
adiressee was no longer living there or giving another

address which once again turned out to be a temporary

place of residence.
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53 Evasive Replies

A number of respondenis, specially those in the
Dress Making and Bibroidery trades, were reluctant to
talk about their present activities. They felt that by
reporting themselves as unemployed they stood a better
chance of getting a job. R epeated questioning revealed
that they were in fact working from their homes and were
earning members of the family. Full and correct facts
could also not be elicitedl from responlents who were
working in private organisations as they felt that this
information would lose them the chance of getting gover-

nment employment.

Some of the respondents were relhctant to talk
about the number of family members OF about their family
income. Thelr -nswers were evasive and the.plea put
forward was that they were not aware of the earnings

of the other . members of the family.

5.4 Other Difficulties

in Bombay., the severly disturbed law and ordeyr
situation hampered the work of the investigators consi-
Jerably. Almost continuous rain Juring the pericd of the

investigation compounded the situation.
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Tn Bangalore, the respondents who were employed
in good organisations such as BEL and HMT showel very
1ittle interest in meeting the ipvestigators and subjecting
themselves to an interview. They were evasive and re-

juctant to provide details.

In Delhi, the problem was that a male member of
the family would become the mouth-plece of the respondents.
This made it aifficult to get a first hand reaction to

some of the questions which were asked.

Both in Bangalore & Bombay investigators had
to pay several visits to ex-trainees who were gainfully
employed. It was difficult to fix up a suitable time
and 5ate as they were generally reluctant to meet the

investigators during their leisure hours.

Tn a few cases in Delhi responilents reported
that they would not be avallable till a month or two

later. AS investigators could not accede to such requests

these respondents could not be covered.
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6 Technicil Aspects

The employment of women in industry is disapp-
ointingly low, Even in the caise of self~employment where
voluntiry orginisitions hhve made an imphct, women's in-

volvement in engineering trides 1s negligible.

The VTIs are cognizant of this situirtion and have
identified electronics &s one area, where in the coming
years, new employment oppertunities would arise, In ¢
recognition of this, appropriate courses in basic electro-
nics, TV repairs and instrumentation have already been in-
troduced. However, despite the success of these courses,
in terms of the acceptance of the trainees by industry,
the number being trained and the VTIs inter-action with

industry has so far been hesitant,

For this reason a fuller understanding of the
technological aspects of the industry is ealled for, In
the first phasc it would be worthwhile to examine the
existing employment structure of the electronics industry
in developed countries., In the UK, the pattern is that in
the consumer electronics and tele-commynication sectors,
48% of the total employment is in the category of skilled/
semi~skilled personnel, In éomputers and industrial ele-

ctronics the demand for technicians i.». skilled/semi-skilled.
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personnel is lower at 40 per cent. The table below
gives the employment pattern in the different sectors of

the claectronics industry,

=)

FIRSa g F ST 3o ST e ST T TSR AT KR e ST Mo W A s AT o

Consu=- Telew Indy-~
mer Ele— Comm- Com— Com- strial
tron- uni- pO-- pu~  Elec~
Occupation = igs . . cation .. nents ters tronics
Administrative, 24 32 34 58 67
technical, '
clerical
Highly skilled 12 12 12 18 12
Skilled/scmi- 50 48 45 16 16
skilled
Others 40 8 9 8 5

e A L TR A, T R T R Ap TSmO T L ACOW. T L6 RC R o3 A ks o e ok Bt =

Source; Electronics Commission, New Delhi
It will be observed that while the per centage of

highly skilled workers is at about the same level in all
Sectors of the industry, the percentage of skilled/semi -

skilled technicians ranges from 16 to 50,

Another striking feature of the employment pattern
of the electronics industry in the U.K. is the fact that
almost 50 per cent of the totzl skilled/semi-~skilled production

workers are women,

In the U.S.A, the pattern is not much different,.
On an average about 14 per cent are highly skilled crafts-
men and 40 per cent are skilled/semi-skilled workers.,
Another similarity between industry in these two co-

untries is the employment by sex. In the U.S,A. also,
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women account for more than 40 per cent of the total
employment, The overseas experience thus provides two

indications:

a About 40 per cent of the total employment
in the electronics industry is in the cate-

gory of skilled/semi-skilled workers and;

b Women account for almost 50 per cent of
the total personnel employed,

There is little reason to doubt that the pattern
followed in India would be significantly different. In
fact, estimtes of employment in the electronics industry
have already been made by the Electronics Commission,
according to which skilled/semi~skilled would comprise 60
per cent of total employment, The commission has furtherxr
assessed that 155 thousand additional technicians would be

required during the VIth Plan.

Assuming that even 10 per cent of the requirements
of technicians would be met by women, the total training
capacity of the VTIs and other women polytechnics would
have to be of the order of 3000 trainees per anﬁum. In
1981-82 all these VTIs together trained 142 women in the
Electronics Group, This is woefully inadequate with a
burgeoning industry NVTI, New Delhi tréined just 3 women

in TV repairs & services in 1983 .
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Though a detailed analysis of the requirement of
draftsmen has not been carried out, discussions with
structural engineers, consultancy organisations and induétry
indicated a shortage in all categorics of draftsmen. The
most acute shortfall being in the category of tool and die
draftsmen. A tie up with local engineering institutions
could provide the technical support 1in drawing up curriculum
and identifying training alds., Oun findings are that in
this category alone the annual requirements in the three
cities, where the VTIs arc located, 1s over BO0 per yeal.

This would justify the introduction of such a Ccourse.

The important question, which arises 15 whether the
YyTIs should continue to'train womern in the soO called
t conventional! trades such as, Dress Making and Embroidexy
or discard thesc and opt for a new tochnoldgies, where em-
ployment opportunitiecs are ample, women'!s deftnéss is an

advantage and working conditions are congeni.al.

Equally important 1s the employment potential 1n
the 'service! scctor. Rapid growth in the use of consumel
durables by urban groups, such as, fans, clectric irons,
migies, Qeysers and other domestic appliances has resulted
in an acute shortage of repalr facilities., This ared has

not beehn oxamined for 1ts employment potential.
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Prominent amongst now prospects are horticulture
and floriculturc., SEWA's preliminary efforts in .\hemadabad
of training women in rose grafting, growing of decorétive
indoor plants, etc, has ihdicated a large untapped market .
As self-employment is one of the aims of VTIs, innovative
prospcects such as this observe serious conéiderations.

# _

A hord look also needs to be taken at the manner

in which the training is organised, There arc three

options:

a A training course confined to formal training
within the institute;

b A sandwich course™with interspaced periods
of formal and on the job training and;

c Training at the institute supplemented by
-extension work,

~ The present form of training being imparted
falls in the first category., If unemployment amongst
ex-trainees is any indication, this has not proved en-

tirely successful.

Amongst replie§ received by us from prospective

employers, minimum exposure to practical conditions, is

categorised as a prime requirement. The sandwich course
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is designed for this purpose and so is exbtenaion work
where jobs are undertaken by trainees for outside pertics
and ‘adequately paid for, While this may not be practical
for the basic courge, its introduction in the advéand—
courses would certainly provide the institution with much
needed public cxposurce and sh2ypen craft skills of the
trainces, In any even one point is very clear and that is

the need for structuring cach type of coursc on mértis.
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7 Recommendations

At the inception of the women!s Vocational Training
programme, it was conceived that the NVTI would become an
apex body to assist the RVTis in improving training methods,
updating curriculum and designing tests and standards.,
However, NVTI has so far been able to impart c¢nly the
most routine training. The fact that over 70 per cent of
the NVTI ex—trainees interviewed are unemployed, calls for

change, both in the selection of trainees and in course

content,

The RVTIs have shown greater innovativeness. By
closer interaction with industry, development of curriculum
to meet local needs and above all by providing a placement
service, unemployment amongst the interviewed RVTI eX-

trainees at both Bombay and Bangalore is below 30 per cent,

We recommend that the NVII should promptly assume
the lead role assigned to it. For this purpose an action
plan is recommended which assimilates the steps which have

already been taken by RVTLs and the lessons learnt by them,
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A programme should drawn up of grass-root
level surveys of industrial growth in di-~
fferent regions to identify skills where
shortfalls are specifically envisaged,

It may not be necessary for NVTI to dev-

elop in-house capability for this purpose
This task could well be assigned to local
engineering institutions,

A clepder should be drawn up for regular
meetings with local industrialists at each
centre,

These meetings would have the dual benefit
of creating awareness of VIls amongst po-
tential employers and at the same time
provide information on new emp loyment oppe
ortunities and changes in technology.

A system of internal audit should be intro=-
duced for reviewing the benefits and appro=
priateness of the training being imparted.

Glose follow-up of the trainees, at least,
during the first year of their passing out
from the institutes would provide feedback
on employer reaction and enable changes to
be made in training curriculum.

For this also, the creation of additional
posts within the organisation may not be
necessary, In fact, for the audit to be
meanigful, the task should be entrusted to
outside agencies who have the relevant ex-

perience.
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While social attitudes inevitably infl-
uence occupational choice a situation
should not be allowed to arise (as has
happened in the case of NVTI) that cer-
tain courses fail to provide gainful em
ployment, For example, just two trades
namely Embroidery and Dress Making @¢CO~-
unt for 90 per cent of the total employ-
ment amongst the interviewed ex-trainees,

Evidently, when the introduction of these
courses was recommended it was not re-
cognised that in both these trades, girls
would have to work in small factories and
more importantly that these trades are
male dominated and the entry of female
workers would be resented, Similarly, the
attraction of government'service encoura-
ged a large numbexr of trainees to take up
the POT course, As jobs of instructors
in schools were not available in suffici-
ent number, unemployment resulted.

An attitudinal change strategy needs to

be introduced possibly in the form of
vogational counselling so that girls can

be introduced to non-traditional occupations.
In fact, this should be the prime Tequis-

site for entry to the VTIs.
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e A major objective of this programme was
preparing girls for self-employment .
Both the NWTL and the RVTIs have in
large measure not succeeded in achiev-
ing this objective.

A series of measures are necessary to enable

the girls to ombark on ventures of their own.

~ An important pre-requisite of success
is availability of finance. Two steps

need to be taken.

First, basic information on pbanking and
credit facilities should be provided as
a part of the training course.

Second, the VTIs should take the initi-
ative to associate the !'lead! banks in
their respective areds to provide fina-
ncing to trainees who have planned via-
ple schemes for setting up their own
small enterprises.

.. Lack of practical experience is a short-
coming in the structurce of the existing

courscs.,

To a large extent, this could be correc-
ted by organising production units at the
institutes. For example, the Proto-type
Training Centre, Okhla undertakes jobs
for private parties on a regular basis.
Trainees thereby acquires self-confide-
nce and learn pasic principles of job co-
sting.,
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Another step which would be taken would be to
provide a brief internship at the conclusion of the

Gourses to provide on-the~job training.

Sti1ll another measure would be to introduce
! sandwich courses! with interspersed periods of formal

and practical training.

. While the above Steps would overcome the
deficiency of lack of finance and practi-
cal experience, For self-employment to
be successful, marketing skills and opp-
ortunities also play an important role.
Exposure to marketing practices needs
+to be introduced in the training courses,
More importantly, linkages have to be es-
tablished with srganisations like KVIC,
Dastkar, Mahila Udyog, etc to provide the
marketing support,

~ Another determinant of excess in self~em-
ployment is innovativeness., New courses
need to be introduced in association with
voluntary agencies such as SEWA who have
done pioncering work in this area.

f The need for a placement service cannot be
be over emphasised, We found that emplu_
oyers are not even aware of the exis~
tence of VIIs and employment exchanfes
have only been of marginal assistance.
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YYCA has a private placement service which
has proved highly successful, The VTls
could either emulate this example or take
advantage of the YWCA employment eXchange
for finding jobs fer their trainees.

At the same time dissemination of informa-
tion on trainees who would be available for
employment at the end of a particular term
should be widely published, Several poly-
technics regularly advertise in mass media

with considerable success.

Still another step that could be taken is
to arrahge campus interviews, This has
been successfully done by one of the RVTIs
and could be adonted profitably by the
others,

A backward linkage needs to be created
hetween the VIIs and the secondary schools
so that information on vocational training
for girls is made available 1o them during
their most formative years. Talks by the
instructors to small groups in schools wou ld
create an interest in non-traditiomal occu-
pations which is at present lacking.

There is one other arcasin which VIIs have
not lived upto expectations. The VIis were
intended to equip rural women for emp loyment
in non—traditional areas,
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As the training courses are far removed
from the specific needs of rural women,
these have so far failed to provide the
necessary service, In this case also,
a closer look at the grasse~roots level

i1s necessary.

The lack of hostel facilities has also
proved to be a serious disincentive to
a large number of women opting for this

course,
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1 Courses Conducted by VIis

Tt is found that the wormen in India not only
attached to the ensjineering trades, but 1lso their
participation in the nonyengineering trades 1is almost
50 percent, This brought to attention the need to develop
vocational training programmes which 2re suitable for
women to provide them both engineering & non-engineering
skills which have a potential for wige exrning through
employment in privite and public enterprises, self em-
plo/ment or contract work with the organised sector of
industry, With this objective in mind one advanced in-
stitute wis set up at New Delhi with two satellite in-
stitutes one 1t Bombay and the other at Bangaloré with

a diversifying training programmes.

Broadly each course is classified into two general
categories i) Engineering ii) Non-Engineering. Again both
engineering and non-engineering courses are divided into
two parts, that is, Basic and Advinced. The courses coming
urder engineering and non-engineering n2ture are shown

be low:




COURSES CONDUCTED BY VTIs

NON -
ENGINEERING ENGINEERING
Electronics I vV Instru- Hair Dress Embroi- Secreta-
] Repairing mentation And Making dery rial
' Skin Practice
Care
Basic I Advanced Instructor
Cours=, Course: Course Basic Advanced Instructors
{(ITIs & | (RVTIs & (RVTIs & Course - Course Course
RVTIs) l NVTI.-) NVTI-) (ITIs & WTT & (RVTIs &
l RVTIs) RVTI) NVTI,)




The areas identified so far are:

Dress Making |
Embroidery

Secretarial Practice
Electronics

Garment Knittings

Hair & Skin Care

Business Services

A WOWN -

0 N3 o O

Principle of Teaching
(instructor training)

National Vocational Training Institute (NWTI),
New Delhi gives advanced training to the trainees and
the basic trainings are given by the Industrial Training
Institutes (ITIs) and Regional Vocational Training In-
stitutes (RVTIs) at Bombay & Bangalore. Both RVTIs at
Bombay & Bangalore impart the advanced as well as basic
trainings to the trainees., But RVTI Bangalore has progr-
essed successfully in a particular trade; that is Electronics:*
To make the course more successful some new trades have been
added to the existing trades. They are:Instrumentation,
Radio and TV repairing etc. Apart from that to meet the
growing demands of the present industries some more advanced
engineering and non-engineering courses have been planned

to introduce in the near future. They are:




Dying & Printing

Painting (saree, curtain etc)
Hair & Skin Care (in RVTIs)'
Colouring and Desighing
Medical Electronics

Short time courses, like .
QOffice Management, Business
Management etc.

H © QO O T

The duration of trades varies from courses

to courses. For the courses like Dress Making, (Basic

and Advanced), Embroidery, Secretarial Practice (Basic

& Advanced), Electronics (Basic and Advanced), the duratiocn
is one year whereas for other courses like Hair & Skin Care,

Principle of Teaching, Business Services and IV repairing

services the duration is 6 months only.
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Courses and@gged by VIIs in Different Year

1982~83

Electronics, Secretarial
Practice, P.O.T.

vance) TV Repair & Service
Electronics, P.O.T.

Years NVTI New Delhi RVTI Bangalore .BVTII Bombay
1977-78 Dress Making, Embroidery Dress Making (Basic) Secre- . Secretarial Practice,
(Advanced) (Advanced) tarial Practice (Basic) - “ (Basic) Dress Making
Secretarial Practice Electronics (Basic) 2Basic) Electronics
. (Advanced) Basic 2 years course)
1978-79 Dress Making, Embroidery, Dress Making (Basic) Secre-  Secretarial Practice
Princkple of Teaching tarial practice, (Basic) Basic) Dress Making
| .0.T, Electronics(Basic) Basic) ‘
A07%80" Dross Making, Embroidery Dress Making (Basic) Secre- %ecrgtarial PractiCé,’
.0.T. ‘ tarial Practice (Basic Bas1c; Dress Making
Electronics (Basic) (Basic) Electronics
(Basic 2 years course)
1980~81 Dress Making, Embroidery Dress Making (Basic) Secro-  Secretarial Practice:
, P.O.T, tarial Practice, (Basic) (Basic) - )
- Electronics (Basic) Dress Making (Rasic)
1981-82 Dress Making, Embroidery Dress Making (Basic & Ad~ Secretarial Practice
o Electronic, Secretarial vance) TV Bepair & Service (Basic ) oy
Practice, P.0.T. Hair & Electronics Dress Making (Basic.
Skin Care & Advanced), Elect-
ronics (Basic 2 years
course)
Dress Making, Embroidery, Dress Making (Basic & Ad- Secretarial Practice

(Basic)

Dress Making (Basic
& Advanced) Instru-
mentation (2 years
gourse) Electronics
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isited As Part of the Study
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NVTI, New Delhi

NVTI, New Delhi (Training

Institute for Instructors)

RVTI, Bangalore

RVTI, Bombay

DGE&T, Women's Cell,
New Delhi

RVTI, Bangalore

Polytechnic for Women's
New Delhi

_Institution .

e s

cProject Study Programme

-

Digscussion with Principal

Graup discussion with
under-going trainees of
Dress Making, Embroidery,
Secretarial Practice and
Electronics Trade

Group discussion with
under-going trainees of
Principle of Teaching
(P.0.T.) & Hair & Skin
Care Trade.

Discussion with trainers

Discussion with the
Principal

Group discussion with
undergoing trainees of
each trade

Discussion
Discussion
Discussion with trainees

Discussion with Deputy

Director
Discussion

Discussion with Assistant
Director
Discussion with the

Principal

with instructors

with instructors

with Deputy Director
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_Institution

A s

Women's Technical Training
Institute, YWCA, New Delhi

Apparel Export Promotion
Council, New Delhi

Usha International, New
Delhi

Weston Electronics Ltd;
New Delhi

Garment Manufacturers
Association, New Delhi

Kalamkari Designs Private
L.td; New Delhi

(PP e

L krojoct’ Study Programme |

~ Discussion with the
Principal

- Meeting with Director
General

- Meeting with the
Prograrmme in-charge

- Meeting with Director

- Meeting with Secretary

- Meeting with Managing
Director ‘
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3 RECORD NOTE OF DISCGISSIONS/MEETINGS

(Trainers, Trainaes, Administrators
Emnloyers, Association)

Record Note of Meeting ~ Trainers

Record Note of Discussion Held at Bombay

Dt 25,7.1984

The Regional Vocational Training Institute is
aituated at Veer Savarkar Marg, Dadar, a central locality
of Bombay. The course taken up at the institute are as

follows:

SO &,/ .1 S — Duration
Basic Dress Making 1 year
Basic Secretarial Practice 1 year
Basic Electronics 2 yeax
Advance Dress Making 1 year
Advance Electronics 6 months
Principle of Teaching (POT) 4 months
Adhoc Course of Radio & TV Servicing 1 year
pPart time Course in Dress Making (Adhoc) Ll year
Part time Course in Shorthand/Typing 1 year

(Adhoc)

There are about 15 instructors in the institute,
of which only 4 are women., Two of these women take up

Secretarial Practice Courses, one is an instructor for Dress



Making Course and one is an instructor for POT Course. One

of these womanen instructors 1is an ox—trainee of the institute.

The Training Officer of the Dress Making Course was
of the opinion that girls who join this course with employ-
ment in mind should reconsider pefore doing so. It is more
important to get women and girls out of their houses and to'
help them develop their conf idence and individuality, Dress
Making should be learned with the intention of self-employment
In the Basic Course stitching of all ladies garments is taught.
In the aavance course they are taught to tailor gents'wear and
akso a bit of designing. The students are equally free with
both male and female instructors. When asked about opening
more such institutes, he was certainly in favour of it. But
he strongly feels that instecad of opening them in the cities,
many more of this kind should be opened in the rural areas,
There are many trades which can be taught in the rural areas,
e g, spinning, weaving, basket making, pottery, poultry-farming,
agriculture, etc, Instead of using one big machine in the
cities, four smaller ones could be employed in the village.

To supplement this, job opportunities should also be created.

" The Vocational Instructor of Dress Making Course

feels that the course 15 quite practical.The girls are taught rot



only cutting and stitching but also the basic theory behind
it. Besides this, the institute regularly arranges indust-
rial visits. She agrees that this course does noﬁ give the
girls good jobs because most of the girls are employed in
the garment industry which does not pay them well, The in-
dustry often approaches the institute for ex-trainees, but
these ex-trainees are not willing to take up this job. She
feels that to a certain extent the girlé themselves are res-—
ponsible. Most of the girls joining the course do so with
the intention of filling the gap between school and marriage.
Very often these girls have +o be coaxed to work faster.
Talking about loans, she says that the institute offers loans
to students and they should feel free to approach the in-

stitute.

The Assistant Trainingrofficer for Secretarial Pract-
ice Course, has been with this institute since 1978. Prior
to this she was a lecturer in the Kurukshetra University.
She was not aware of the existence of VTI. She was employed
at the RVTI through the Employment Exchange. At present
the_minimum qualification for an instructor is 83C with a
dipioma in Secretarial Practice. She feels this is in-
sufficient and should be increased, Talking about students,

she says that they are very weak in English, so much s0,
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that they are not even able to frame simple sentence. This
becomes a barrier for teaching. She feels that the minimum
qualification for admissions should be increased from SsSC to
H5C, She is very much in favour of vocational training and

feels that many more such institutes should come up.

The Vocational Instructor for Secretarial Practice is
~an ex-trainee of the institute. She feels that the Basic
Secretarial Practice Course is very good and makes YOou pro-
ficient in the trade. On passing this course most girls get
Jjobs without much waiting. The syllabus of the Advance
Secretarial Practice Course consists of telex and telephone
operating, working and mechanisation of the photostat and
duplicating machines. But as most girls take up jobs after
the basic course, very few want to get admitted into the
advance course. Asg a4 result the advance course in Secret-
arial Practice has been discontinued and an extra-batch of
the ba51c course started. So only the bhasic working and '
handling of these machines is taught in the basic course.
Regarding improvement of syllabus, there are regular meetings
of an advisory committee which consists of 1ndustrlalists,
educationists etc. Op the basis of their reports and the
needs of the industry, improvements Oor changes are made time

to time. She agrees that most of the Students are very weak
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i# English, ;Thergfore while giving them adﬁiasions; phe
feels that the Bnglish marks should be considared, Accord-
irig to her the ohily difference beﬁwean thé.TTI g and the .
RVTI jis that ITIs are run by the State Government and the
RVTI is a Central Government institution, Ag there is con-
silderable demand for Marathi Typists, she feels that Marathi
Lyping should also be included in the gyllabqs?

The Prinéiples of Teashing (POP) course is a ¢ mohth
courseé whith can be taken up after having completed the basic
'aﬁd the §3vance tourse of tha réspeétive trade, This course
trains students to become instructors. The training officer
- in charge of POT' course feels that the duration of this
course is too small. Hence too many subjects/sections have
to be covered in just 4 months. The general trend is that
the students of the POT' courses are mainly from the Dress

'
Making trade, whereas there are.not many from Secretarial

Practice and Electronigs trade,

The Assistahf'Tfaiﬁihg Officer incharge of Eléctronics
t¥adé féeis Yery stiongly for Vocational ?féiﬁiﬁ@ éﬁé more
50 for womér. He is of the opinith that studants passing
from other institutes are not very clear about the fundamental
aspects of their subject. But at the RVII the students are

made very thorough in their subject. Industrial visits are




arranged at regular intervals. But this can be done only
through acquaintances. Official letters to various firms
arae very often not responded. Tha institu£e has a lot of
sophisticated and expensive equipmen£s. Some of these are
even more sophisticated than those belonging to any of the
engineering colleges or polytechnics in the city. Inspite
of that, the students are allowed to handle these instru-
ments freely. He is of the opinion that the course should
be made modular. There are about 14-15 different subjects
ih Electronic itself, which can be taught as different
optional subjects for the Advance Elecﬁronics course. At
present Dig.tal Theory is taught to students of the @dvance

course.

Record Note of Meeting-Trainer

A Note of Group Discussion Jold. at MYTI, New Delh?

Dt 5,5.1984

Some broad impressions about the course at NVTI were
gathered during the group discussior with the trainers of

NVTE,
In the ensuring discussion trainers of NVTI

attemptéd to define the essential meaning of tralning in its

broadest sense and its ultimate purpose. From the discussion
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1t emerged that the motives that impelled girls to take the
training were fundamentally the same in each trade - "to

seek better jobs".
Where to place the emphasis?

The trainers stressed that the courses at NVTI set-
out not to give prescriptions but to help the trainees.
The training is the development of a personal ability/skills -

to its richest possible expression.
On ~hat basis the admission is done in the Institute?

"Admission is open to candidates from all over
India", replied Mrs. Sabarwal .... "provided, they are (a)
eligible and (b) take the admission test for thisg purpose

in the reguired courses.

Mrs. Lal continued the discussion and said, fCandi-
dates having obtained merit marks in High School, irrespem
ctive of states are given priorities, so the admission is

purely on merit basis".

On the question of whit is the criteria taken into

et

consideration for admission, because of the variation in

J
the standard of education, they replied that only the

s Lal _and Mrs, Sabarwal are two experenced instructor
of WVTI, New Delhi

e il i it

L4



performance in High School was considered for admission and

not the education standard of the state.

Replying to a question concerning the Reservation of
seats, Mrs. Lal replied that 7 percent was reserved for

Scheduled Caste candidates and 3 percent for handicapped.

Unquestionably, Miss Madan said that the students
‘were required to make the payment of Rs.25/~ as fees in the
case of Dress Making and Embroidery. For POT and Secreta-

rial Practice they paid Rs.15/- and Rs5.20/~ respectively.
Do you have provision for &cholarships at NVTI?

Miss Madan said, "There is no provision for scholar-
ships at present. Infact scholarships should be granted to
the outstanding students, in order to motivate them in this

field".

To the question of whether the Institute was equipped to
meet thell  other needs at present, the answer on the whole
was ‘not' and Mrs. Lal reported an acute shortage of teach-
ing staff and the shortage of Institute Building. ©She also
mentioned the strength of the hostel of the Institute which
could accommodate only 40 students at best. Mrs. Lal further

said, "If possible it would be a sensitive task to set up

15



small service oriented units which could include, providing
organised services in the shape of various trades like -

Catering, Draftsmen (Civil), Carpentry, Batik Work, ete "

During the discussion it emerged that the trainees
who come from the course of Electronics were very few where-
as Electronic equipments at the Institute were quite sophis- -
ticated and expensive. PRuf the return in monetary term in
the case of Electronics is nil whereas the institute gets
profit out of selling the finished producté (garments) made

by the trainees in Dress Making and Embroidery Trade.

Do you have sales counters for these finished goods?

In answer to this question, Mrs. Lal gave the profit
figure of last two days sale which is approximately Rs.5,000

to Rs.6,00C ot ioned whether the trainges get share

. Onbeing gue
on the profit, earned by the institute Mr. Arora replied,
T don't think there is any sense in giving profit to the
trainees, because the Institute is already providing them
all raw items and by stiﬁching these clothes the trainees

are benefiting themselves, as they get more experience.

Yes, the trainees are free to sell their own items".
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— o Vp. Pardeshi, Training Officer, Produotion Design
. Development (PDD) pointed out that PDD aroused intellectual~
curiousity and Jnterest and stimulated a demand for better
training. In bis view, PCD is the most productive course
because in this, the trainee is guided and trained for
colour designing and combination which can help to establish
herself in any field related to Dress Making and Embroldery.

-—= On being questiloned about the rastructuring of the
prevailing training pattern, Mias Madan & Wrs Sabarnal
emphasised on the Progress of the trainee by coordination
between government and other organir-hion. Again they
stressed on that the instructors should participate actively
to findout a solution to the problems of the trainees by

apy: +aching to different organisations. Moreover, the

tr: [ ing should be given according to the requirement of
thebe organisations and here the instructors have a major

rols to play.

——= Tt was found that most of the ex-trainees who had dohe
an advance course in Dress Making and Embroidery are
unempluyed, what is the reason behind this? To this quastion
Miss Madan eonfesscd, how the gradurtes in different trades

snoggach the srevilages of the ambitious tralnees with mini-

mum educatior@l qualifications,
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ﬁgﬁggguﬁgﬁgpof Discussions - Traineces

RECORD NOTE OF GROUP DISCUSSION HELD AT
JAM NAGAR HOUSE, NEW DELHI

Dt. 25.4.84

T The meeting at Jam Nagar House was a result of replies
from the P.0.T. trainees to our preliminary questionnaire.

A1l of these trainees had passed out from NVTI in the DIrOVIoUs
year after having completed courses in Dress Making and

Embroidery.

Each year the NVTI takes about 100 trainees for P.O.T.
(Principle of Teaching). These trainees are divided into
four batches of 25 each. Two batches complete the course
in the second half of a year and the next two in the first
half of the following year. The course lasts for four

monthg.

Some of the points that emerged from the general

discussion were as follows:

1. Most of the girls who complete P.0.T. feel that they
are qualified for a teaching Jjob and will not like to take
Ui - “ob which would involve cutting and stiching of clo-
thes for themselves, Only if they didn't get a teaching
job, they might consider taking up jobs with export
oriented private firms etc. Most of them aspire to
teaching jobs at ITI&; Y./ZA or at a + 2 School.

2. One received a general impression that those from
economically better-off background took up the course
without a particular inclination to take up a job while
those from poor background felt a job was a must to support

the family.
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3 People hadn't thought in terms of self employment very
seriously. Some did make a little bit of money by stitching.
for neighbours but this was not considered as employment.

4, Everybody agreed that four months 4f too little for
completing the course work for P.O.T. effectively. The -
girls felt that at least six months were required for this

course.

5. One of the girls informed that about 600 posts for
craft teachers were coming up soon and there was hope for
most of the NVTI's P.O.T. traineces of getting jobs. This
is supposed to come through the employment exchange.

Discussion with the undergoing trainees from Hair
and Skin care trade

The Hair and Skin care trainees were definitely from
better economic background than the other trainees whom we
had met so far. Most of these were post graduates.

The NVTI has fairly expensive equipment for these
people. They give free treatment to people for practical

training.

There was some doubt about taking up employment after
training. All the trainees were agreed that they would
prefer to start their own unit than to working for other
parlours., However, some felt that there could be parental
opposition to starting of unit in their pfofession.
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Record Note of Discussions ~ Trainees

RECORD NOTE OF GROUP DISCUSSION HELD AT NVTI,
NEW DELHI

Dt. 24.4.84

The group discussion held at the NVII on 24th of
April, 1984. The discussion focussed mainly on the reasons
for the interest of trainees in joining a particular trade
at NVTI:; differences in the utilization of training by
trainees of different trades; the positive and negatives
aspects of the courses as the trainees see it: the advantage
of NVTI over ITI courses and the possibilities of making
some changes in the course structure.

There were many responses to the question,why did the
trainees join the NVTI. The most repeated one seemed to be
the need to support the family. Infact the economic
condition of the house had forced some of the girls to leave
their studies and take-up a vocation oriented course. Not
only it is hoped that this would help them in future but it
is also felt that this saves some money for the family
(ITT/NVTI have stipends as well). |

Some of the trainees felt that a vocation of their own
would give them independence. Another general reason given
was that they were interested in teaching (This mainly from
the Dress Making and Embroidery Trainees). One trainee = t-oim
mentioned Agult Education. (This point has been brought
up by one of the trainees in a letter received by ISST -
there seems to be some idea in the minds of the trainees
that the NVTI training would help them to start Adult
Education Centres). To the question, how many of the
trainees were interested in joining POT after completion
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of training in a trade, almost everybody raised their hands.
Few felt that they were going through the course Jjust out
of interest. '

There secemed a definite difference in the attitudes/
aspirations of trainees as well as in job apportunities
for trainees of different trades. While the Dress Making
and Embroidery trainees felt that they were uncertain of
where and how they would gelt a job, the trainees from the
Secretarial Practice course were very certain that they
would get a job - most probably a government one, as soon
as they finished the course., Some of them had already
been offered jobs. Some had been doing part-time jobs
while under-going training.

The NVTI helped the Secretarial Practice trainees in
getting jobs. The employment exchange was also a source

for receiving job-offers.

To the question, why they (the trainees from Secretarial
Practice), didn't join typing and shorthand in Private
Institutes, they replied that "the course in Secretarial
Practice at NVII is of high quality, vast in content, and
very useful. They commended the high standard of teaching®.
Thus later on if they wanted to do part-time jobs in the field
of telex operation, photostating, punching etc., they would
be able to do that also.

For the Dress Making and Embroidery trainees, however,
there was no hope of getting anything through the employment
exchange, even though they were registered. There was no
hope of getting help from NVTI for cbtaining Jjob.
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When asked why the girls didn't take-up this matter
with the authorities directly, the answer was - *If we
can't get adequate toilet and drinking water facilities
on demand how are we to get help in obtaining Jjobs?#
(It would be better to note here that one of the ex~trainees,
‘who visited the ISST office, mentioned that she had been to
NVTI recently to find whether they knew of any jobs that
she could apply for - the response was a shrug of the shoulder
and no positive help).

The NVTI seems to offer better facilities for training
in Secretarial Practice as well as for Dress Making and
Embroidery than any private institutions. The Secretarial
Practice course has the advanced machinaries and it gives
training in the use of lelex machines, photostating
machines as well as in office management and accounting.

The Embroidery trainees are given scope to design
patterns as well as to try-out different colours.,

All the trainees learn the know-how of the machines and
it helps them to do small repairs at the time of need.

One of the trainees of Secretarial Practice felt that
besides taking up government jobs she had Scope ~to open
up a commercial institution as well on the basis of her
training., This brought forth a dissussion on sources of
loan for setting up small units. Most of the trainees had
only a vague idea of being able to get loans from DEGRT .
Commercial Banks. But they had no idea how they could get

such loans.

Both the Secretarial Practice trainees as well as the
Dress Making and Embroidery trainees felt that the facilities
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available at the NVTI was superior to that of ITIs for their
trades, Not only they were setting machinery advanced for
training but also.the” method of teaching was excellent and

better than any institute.

The Secretarial Practice trainees felt that even
basics like teaching of English language was taken up very
well, The trainees felt proficient in general knowledge
as well as accounts after the course was completed.

The Dress Making and Embroidery trainees felt that their
course at NVITI was very gdifferent from that of ITIs., The
scope for designing on their own was more at NVTI.

However, the trainees in Dress Making were a little
confused in their reaction to the method of teaching followed
at NVTT, The "block pattern® method used by NVTI was |
flexible and provided opportunity for making varied types of
garments in varing sizes. This also helped in getting a
better feat than the traditional Indian method followed by
ITIs,

However, these trainees also felt that the process
involved by "Block Pattern’ method took long and there was
a tendency for the trainees to fall back on the ITI method
of Dress Making for speedy completion of work.

To the question: "If the trainees had to start their
own Dress Making unit which method would they useW? The
answer:> from most was - the ITI method. This needs further
clarification and we felt discussion with some of the trainers
may help us to understand this better.
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To the queries on the problems faced by the trainees
in different courses - trainees felt that they didn't have
any library facilities. While books and pamphlets of
“designs were provided by the teachers on request, a library
would be very useful for the NVTI. ’

The trainees are required to maintain files of all
their works and these help them in the future as reference.

About the duration of the courses, the Embroidery and
Secretarial Practice trainees felt that it was Just enough.
However, some of the Dress Makking Students felt that the
duration was too long. All didn't agree with this, however.

The course work at NVTI involved a little bit of theory
but mostly practical training. 80 per cent attendance were
required by all trainees. The system of assessment is one

of grading wsing A +; A3 B +; B and C,.

Pass with credit is 80 percent of marks and above, i.e.'A!
grade; only those who received more than 60 percent marks were

succegsful.

To the question on improvement in courses, specially
on the possibility of clubbing together the ITI and NVTI
course in one, the Secretarial Practice trainees felt that
it would help them if they could have a two yearspintegrated
course which avoids the possibility of time lag jetween
ITI and NVT1 courses.

However the Embroidery and Dress MakKing tr.ainees felt
that their courses could not be integrated as the approaches
were very different and the ITI course was necessary before

graduating to the NVTI course.
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3.5 Record Mote of Mectings - Administrators

Record_Mote of lieeting with the Prin cipal..
RVTI, Benoalore

-

Dated 16,2,1984

~The RVTI was set up in the year 1977, Some
courses have a short term while others have a long
term, The basic courses generally have a short term

while the advanced courses have a long term,

Selection Process

The Institute calls for applications thramgh
advertisements in the leading newspapers, The appli~
cations are sorted out on the basis of educational
qualifications, 10th std. or SSLC is the basic or
.minimum requirement, For every additional educational
qualification, bonus marks are awarded. Based on this,
a list of the applicants is drawn up, Depending on the
sanctioned strength - twice the number are called for

an interview,

The interview is conducted mainly to assess how
far the applicant will meet the requirements of the

course,

25




Based on the nerformance in the interview, the

anplicants are selected for the course,

Of the total numper of students sanctioned for
cach course, 13.5 per cent of the seats are reserved
for schedule caste candidate, 5 ver cent for schedule

tribes and 3 per cent for the physically handicapped.

There is a .10 per cent droupout rate, the reasons
being securing a job, or marriage or restrictions by the

family,

In order to make up for tho scats lying vacant due
to droupouts, the Institute, at the time of accepting
studente, takes on an extra 20 per cent of the sanctioned

strength.,

The sources to be offered are selected by the Institure.
Before starting the courses, the Institute contacts some of
the industrial units and other prospective employers to
find out if, after completing the course, there is scope for
getting employment for their trainecs, But, if any, other
organisation wishes to nominate some candidates for a par-
ticular course, they will have to request the Institute to
design and conduct such courses for them., A minimum of 5

students would be required to run such courses.
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The syllabus is set by the Trade syllaboig committee,

The syllabus is revised once in 5 years,

The curriculum would include:

1 Syllabus
2 Library study

a Trade books
b  General Knowledge
¢ MNewspapers

3 Physical activities i.e, games etc,
4 Industrial visits

5 On the job training

The curriculum is strictly followed in advanced
courses, There is no need to adhere to this curriculum

for short-term courses,

ét present, only 50 per cent of the students received
a stipend of 15.40/- ver month. Such students are
selected by the stipend award committee who assess
the perfommance of the students after 3 months, Based on
the performance and the income of her household (girls
belonging to the poverty group are chosen) the students

are selected:,
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Apart from this, 4 s.x cunt of th. studiats recuived merit
scholarship of Rs, 15/~ per month, These girls were
chosen purely on the basis of their performance,

From April 1,'84, however, it was deegided that all

the students would receive a stipend of Rs, 40/~ per month.

A monthly assessment test is conducted, and the
performance of the student is graded, Forthe basic courses,
the principal does the final assessment, For the advVanced
courses, for the final test} outsiders, preferably from

industrial units, are invited,

Once the students pass out of the Institute, there
is no facility for re-training them, unless orcourse they
join a different course or are sponsored by an organi-

sation,

The Institute does not have a placement section,
The principal, however, as an additional service, con-
tacts the industrial units to find employment foxr the

girls,

The courses that are in demand are Electronics,
Secretarial Practice, Instrumental Mechanics and Dress
Making, Of these, the principal felt, Electronics and
Secretarial Practite were most useful to the girls and

Press Making was the least useful,
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There is a proposal to introduce new courses on
Business services (will start next year), Hair and
Skin Care; Colour and Design; Embroidery and Needle-~

craft; Beautician course,

Some short-term courses on "Domestic appliances
for housewives" (will be started from March !'84) and
"Dress Making" - for making children's school uniforms,

worker's uniforms, etc,, will also be introduced,

As far as opporturities for employment are concerned,
Electronics 100 per cent, Secretarial practice -85 per cent,
Instrumental Mechanics - 100 per cent, Dress Making (a) regular

employment - 45 per cent (b) self employed ~ 50 per cnet,

The Directorate General of Employment and Training

is the controlling executing and policy making bhody,

For technical training, its instructors are sent
to the advanced training institute in Electronics process
instrumentation at Hyderabad; and to the Advanced Training
Institute in Mechanical and Tool and Dyemaking centre at

Madras,
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The supervisory'staff are sent to the Centpal
Stoff Training and Research Institute at Calcutt: and
the adminlstrative é%aff to the Bentral Institute for
Training in Employment Service‘at Delhi,

Rocord Note of Maeting . Administraton

Becg;cgin,mt,% ghﬁgy w.i. ﬁ.h Qiggcigéhém%@meﬁ,
| Bt 4661984

Interviews with Mr, Ramma Rao and My, Arya were
. very suc¢cessful and note worthy, Mr, Ramma Rao is the
Director of Pusa Institute of Employment Exchange which is the
apex Instituto  pepe they impart.training to empléy—
ment officers and keep close contact with the Government
and private organisations to recruit the passing-out
“trainees of dlfferent recognised institutes, They
ilﬂVlﬁE employers to select trainees through “them but

it was hardly proved successful Only two leaq;ng
garment manufacturlng companies had contacted through
them, these were Avis India Ltd, and Wings India Lid,;
but they did not find & single suitable trainee out of
50 to serve in their company because their selection

critorion was beauty not skill,
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Apart from that they had sent 160 call letters
for Social Welfare Board and that is the only institute Which

invrtes traineos through employment exchange.

Accordiné to their statement, they hardly.give_
preference to NVII trainees rather give mo%e stress on
experience, ITI trainees are equally jddgea with NVTI
trainees for the same post and work experience is the
major yard-stick to select trainees for the forthcoming
vaccancies, They register thdr names, those who are |
having diploma degress on Cutting and Tailoring and

Dress Dosigning.

He confessed the prevailing malpractices in dif-
ferent employment exchanges but there is no remedies
to these social evils, He acknowledged the a~going
exploitation by the private companies and how they
are taking advantage of cheap supply of tréined and
skilled trainees from these institutions; Avis India
Ltd, and Wings India Ltd, are two burniné examples of
these exploitations, He gave some valuable suggestions
which a re relevant to our report and above all the

meetings were very cooperative,
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Record Note of Meeting -~ Administrator

Record Note of Discussion with
Mr. Singa_Raju, Deputy Director,
RVIL, Bangalore

25th May, 1584

A syllabus sub committee is fo;med by the members
of different Industries, Training Insti£utes, and Trade
Organisations etc. The syllabus prepared by the sub-
committee will be placed before the trade committee - for
their recommendation, Finalisation of the syllabus will
be made by the National Council for Training in Vocational
Trade (NCTVT) Delhi. NCIVT is empowered for design and
revision of the syllabus since it is an apex body. When
the syllabus will be revised, the present needs of the

industries will be considered,

The short term courses are designed on the basis
of ihe needs of the industries, For example, once BEML ™
wanted some training for the widows of the ex-military men,
A shori term course was introduced for 10 women for 6 weeks

~

on uniform d-ess Making and organised successfully.\\

The industries and other organisations do not
cooperate with the Regional Vocational Training Institute's
(#VTI) authorities to identify their needs, Therefore the
effort from the RVII to know the needs of the employers
has not been very much successful, Now RVTL is able to
design various short term courses and therve courses will

be introduced recently,

*-QQMQ ~ Bharat Earth Movers Limited,




Guide 1inés 110 ©he background miterials are prepared
by the concerned instructors for each topics, The eduipmeht
demonstrated in the class are both indeginous and imported,
At the time of need the instructors from other institutions

are broughthere for practicals and demonstratior s,

In each course, other than the prescribed subjects,
new things are taught to facilitate training programme, For
example in Secretarial Practice, role play sessions, mock
sessions are organised to enhance the practical knowledge of
the trainees conducted after the periodic evaluation of the

course and before the examination,

QVTI provides all assistance to the trainees to appear
different competitive examinat.ons, for example the typewriters
are provided when it is needed for the examinations conducted by
staff Selection etc., Campus interview is also an additional

advantage to the RVTI trainees,

During 1983, two conferences were organised by the
Karnataka State Govermment, in which 1VTI actively participatad
to laurch the ‘new: perspectives in women's vocational

training programme',




Social Studies has been introduced as a subject
to acclimatize the trainees with the industrial environment
in whioh they will have to work in future, Mainly the
emphasis is given on workers education, workers safty,

workers welfare and first aid etc.

When these trainees enter to industries, an Apprentice
Training is given to passing-out RVTI trainees according to
Apprentice Act, The selection are made on the merit basis as

well as  availability of seats,

Previously 50% of the basic course - trainees used
to get the scholarships but from the lst April, all the
trainees (basic) will get the stipend of Rs.40/-p.m. Other
than this, merit scholarships of Hs.15/-p.m, will be awarded

to the most successful trainees,

AL least 4C porcent of the total mark is roquiroed to pass
the examinat on where as to pass with credit, one has to

score 8C percont or more.
The question papers are set by the Ministry of

Labour, Examination Branch., The examiners are invited

from different industries to conduct the examinations,
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Record Note of Meeting -~ Emplover

RECORD NOTE OF MEETING WITH MR. KAMAL VACHANT,
DIiRECTOR, WESTON ELECTRONICS

Dt. 20.6.84

‘Mr. Kamal Vachani had not heard of NVTI, he was given
details of the institute, about the E'lectronics course and

the purpose of the visit.

He said that they were employing women as technicians
but at a low level. These women were employed for 'wiring
Jobs'. Only two women engineers were working, and one of

them was London gualified.

The women technicians were paid the same amount as men,
they were found satisfactory workers and in no way inferior
to men. The scale is fixed by the government., The starting

salary is about Bks.450.

Currently about 35 women are employed in the factory.
When Weston started production .in 1966 about 10 women were
employed. The employment of women grew steadily.

These women were initially employed by advertisement
but later on as Weston became houschold name any vacancies
that arose, were simultaneously filled up. Thus no gaps
exist in employment at present. There is no demand for job
Besides the turn over of women em:loyces turnover 1s not

very high.,
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R ecord Note of Meeting - Emplover

e TR e A

RECORD NOTE OF MEETING WITH MR. SHARMA (DIRECTOR
GENERAL) APPAREL EXPORT PROMOTION COUNCIL

Dt. 19.6.84

Purpose of Visit

With about k.600 crores worth of garments being

exported from India and about 6C - orcunt of th't boing from Delhi,

over 8C .

orcont of the Dross Making nd Embroidery cxtrninees of

NVTI interviewed were found to be unemployed. Thus the
purpose of the visit was to find out what is the scope for
employment of these girls, why they have not been taken and
how can they be absorbed into th. industries.

Ans.,

Ans.

Questions Asked

Have you heard about the NVII?

Yes, I have vaguely heard its name but I don’t know of
it in detail,

Details were given including the proportion of
unemployed etc.

What is the scope for employment in the garment industii:s
of these extrainees (on an average apout 100 pass out

yearly)?

As it is a very large industry being the second largest
in the country {(the largest are the railways) there is
tremendous scope for employment, This is especially
true for women as the main work in the factory is done
by women. Men take up only tasks of supervision etc.
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Ans.

Ans.

Ans.

Ans.

Why have the trainees of NVTI not been employed up
till now by these garments exporters?

Basically due to lack of contact with these trainees
and also we have not bean approached before. But we
would be glad to help given the chance to do so,

What is the reason for thy poor salaries of the
employees in sthe garment industry?

The garment industry is a decgntralized industry. They
don't have a hard and fast pay scale. They don‘t have
a regulated pattern :of employmnt.

How can AEPC play a role in providing employment to
these extrainees 67 .perczent of whon had looked for jobs hut
had not found them? ‘

AEPC is a regulatory body. It acts as g spokesman for
?he garment industry, taking adequate heasures to
regulate and promote exports of garments, AEPU wen send
the bio-datas to exporters who can interview them and
provide them employment. AEPC can also chalk out thsg
demand pattern of exporters c&n recruit women as and
when required.

Does AREPC want NVTI and contact them?

Yes, il is necessary for constant contact and continuous
interaction between NVITI and AEPC, This will help the
AEPC to know (a) the no of women seeking employment

(b) the kind of employment they are looking for i.e.
according to gualifications and area of specialization.

VG
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Ans.

Ans.

(¢) also if and when required the carrieulam’ of NVTI
can be modified according to the needs of exporters/
employees as notified by AEPC from time to time,

Besides ARBPC has been on the lookout for institutes
where specific courses can be introduced in Dress
Making, so that people who get trained in these courses
finally can fill up the gaps in employment existing in’
the industry.

A workshop will be held around the end of July to discuss
the general problems and seek specific solution for the
extrainees of NVTI, we would like you to participate?

I will like to attend but it will be kind of you to
inform me of the dates in advance so that I can fix my
programme accordingly,

Is it necessary for the trained women who have received
training first at ITIsand then at NVTI to speak English
and be graduate before they can get Jobhs?

No, not at all, What the industry nceds 1s skillgd
man-power, If they can get such highly qualifiéd girls,
as these girls seem to be, they don't really need to
know English and being matric pass is the basic
educational gualification required.

The findings of the meeting were that positive scope
exlists for these extrainees who have failed to find jobs,
even though they may have looked for them. Besides NVTI
has failed to help them in the past, it could offer
assistance In the future by arranging regular meetings
with the regulatory bodies like AEPC who are keen to
take up these girls and thus provide useful assistance

to thelir exporters.
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RECORD NOTE OF MEETING - ASSOCIATES

BECORDlNOTES OF ME
T "TUFOR WOMEN,,

INGS AT FOLYTEGHNIG
W

EL
NEW DELHL

.L.-gh_i

Dt., 18.6.84

Mr. Mathur, Head of the Department of Interior
Designing, was quite cooperative and gave us an ingight into
the various aspects of the courses conducted at their centre;
information regarding their placement cells, the instructors
at their place and so on.

Most of the trainees are absorbed in respective channels
very soon after their training period., The reason is due to
three factors:

(1) They have professionals as instructors in the respective
courses, who recommend their students to various
institutions, after their training.

(2) Being professionals they have an actual and consistent
exposure in the field and they always keep in touch
with the market requirements and revise their courses
accordingly, thus enabling the trainees to find suitable
placements,

{(3) After each agademic year, they advertise in the papers
as to how many students have passed out, under the
different courses. To this they receive several responses,
and thus help the students in obtaining services.

When asked, whether it is a fact that graudates are
preferred at the employment market, Mr., Mathur replied, that
this differs from trade to trade. Trade like Secretarial
Practice, Electronics on Tourism , graduates are given more
preference than others., This is definately so, because of
the maturity and the experience that the graduates have in
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comparison to the undergraduates. But in trades like
Dress Making or Fashion Designing this is not so. Here
things depend on your skill and the capacity to do work
than your educational knowledge.

Again according to him at the Polytechnic, thoy arw ncither
int.rosted in Dross Making noro in Dpess Designing, They
do not want their traineces to be trained as mere tailors, the
Fashion designers and co-~ordinators of today are not interested
in tailoring Profession, Jobs in which only tailors are -
required, arc few, badly paid and there is a great deal of
exploitation because of its nature which everyone can do.




4 Voice of Ex-trainees - New Delhi




Voices of Ex-irainees

Thus if one were to guage the effectiveness of
the NVTI, from the response of the numerous extrainees,
one would reach ilie invariable conclusion that it has

failed 1o achieve the vurpose for which it was set up,

The NVTI, New Delhi was started in 1977 with the
idea of creating more employment opportunities for the
bright and ambitions youth, But today, seven years later,
the NWTI having produced just under 700 diploma holders,
has ironically added to the long list of the unemployed,

Of the 293 ex-trainees we were able to interview less than

/. RV P s it A M

R TR A - -t
20 per cent employed ex-trainees.

- A

tTraining at the institute is very helpful in
getting skills in a new trade®, lamented an extrainee,
“put what good is a skill if you don't have the oppor-

tunity to utilize 1itW?

The views of the ex-trainees in landing a job

fell under a wide spectrum:
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- Said one ex-trainee #if one wishes to take up
a private job, one finds that the job available
is not suited to the training imparted, In nine
cases out of ten, the employer has to train all a

newf,

~ Said another one %the better jobs go to girls

who have diplomas from the YWCA™.

- Wpprivate firms have odd timings. How can a young
girl like me more outdoors at late hours*®.

- SMost of us are registered at the employment
exchange, but only a handful have been called
for an interview - that too for jobs, far below
the level of our training., When we enquire at
the exchange we got the absurd response that only
the registrees with experience certificates are

considered®,

WIf we have.any experience to certify, why do we
need the employment exchanye®? Snapped a diploma holder,
“This is @ yicious Circle® commented another, tyou don't
get a job without an experience certificate; and no experience

certificate without a job',

- %] was called for an interview, and [ gave details
of my institute, but the interviewer was least
pothered about my skill and knowledge". hA good
word from the right person is all that is need®

said one girl.
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The girls interviewed had a number of suggestions

to improve their lot - atleast of the future ones if not

their own.

As all the prospective employers prefer a

graduate as a teacher or a trainer, the course
should be open only to graduates, or, atleast,
the course on teaching should be offered only
to people who have completed their graduation,

The courses offered should given special stress,
with necessary guidance on self employment,

_There should be some correlation between the

girls admitted in @ year and the requirement at

the end of their training.

The medium of instruction should be changed
to English., Many of the export houses with
a view to keeping up their "image®, prefer

peonle who speak English.

Another course on Export Management in

addition to the ones of fered can help in

securing better more suitable jobs.

1On the job! training can be offered for a
fixed period of time with or without a guarantee
of regular employment.

NVTI should do more to make its presence felt

in the limited pockets of trade in which
training is being offered.
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Although it might not be possible to implement,
forthwith, all the suggestlons, é serious retrospection
on the part of the institute would be helpful to the
girls in the future batches so that they do not face the
same situation, as Sunita Anjali of Meerut wailed, "“"The
degree I received from the institute is, at present, less
important to me than the contents in my father's waste-
paper basket®., It would do the institute well, if it could
1ook back and find out what wenl wrong and for the present,

stop the steady leanghening list of unemployed,
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1 Methodology

1.1 Introductio

o B T et e T e A T

This evaluation study required an extensive
coverage of trainees. TO try and cover as many eX-
trainees as possible their addresses were ascertained
from VTIs! records and preliminary lettcr explaining the
objectives of tne study was sent to all those who. had
paséed out of the VTIs, Only those ex-trainees were
contacted personally, who replied to our prelimindry

circular for an indepth survey.

1,2 Mode 0iﬁ$&i§0thﬁLéQﬂ%EEii&&iﬁ&;WﬁL&ﬁELBEPQQL

For implementing the project and collecting
informations, the programmes were grouped into four

major phases:

Phase 1 -~ Collecting addresses, educational
qualification, performance and
date of birth

Phase II - Posting letters in their addres 3
to know there present where-about
Phagse IIl - Field work for administering the

questionnaires to respondents.



Phase IV - Carrying out meetings and,
: interviews with trainees;
triiners, 3dministrators,
employers 1nd assoclates,

Phise V -~ Data tabulation/analysis
Phagse VI - Report writing

1.3 Pre~Investigation Work

1 e

Prior to the field investigition, three

operative stages were used:

a A listing of all ex-trainee's names, addresses,
performance from the VTIs, who have been through
the institute since 1977 and corresnondence with

them to locate their present addresses.,

b The collection of literatures and booklets from
the Institutes and study of the method of training
and follow up taken by these institutes.

c Prenar~tion of 2 questionnaire, to cover the
socio-economic background and present strtus
of ex-trainee.

About 50 percent of the trainees from 1978 on-
wards had registered their names in Princinles of Tenching

after completing the advanced courses from VTIs., Double

&

counting wis carefully eliminated.



Letters were sent to all ex—trainees at the
address given during which the main strategy was to

ascertain the change of address if any.

After receiving replies from them, indexing
of these trainees was done according to the year of

completion of training by them.

L4 Field Work Report

Ny

e S

a Mode of Investigation

The mode of investigation was tinterviewing
through questionnaires'. As not all information could
be measured, an attempt was made togather as much quali-
tative information as possible. This led to quite

satisfactory results,
b Investigators

Six investigators were required on an averdage
at each location to cover all ex—trainees identified
for the indepth survey. The survey work started in the

first week of April 1984,



c Field Investigation

The field investigation may be described

as follows:

a All available information, relating to ex-
trainees was obtained from respective VIIs office

records in advance by the investigators such as:

i  Address of the «¥~trainees
i1  Trade and year of completion
iii Date of birth and performance
in VT1s examinations

b The ex~trainees were visited by the investi-
gators, onz by one after roting the change of addresses if

any ascertaining from replies to preliminary letters.

c Tt was intended to interview twelve ex~train-
ces in a week by one investigator. The investigators
were asked to give a brief report on the respective
interview and at the end their remarks on the field

work were also documented.



1.5 Rata Tabubulation

a Tabulations were done manually, As the main
purpose of the study was to assess the extent of uti-
lization and wastage of training by the trainces, us1ng
standard employment unemployment and self employment
block questionnaires(section 3 ) yielded some insight

which helped in the interpretation of the data.

‘The variables were classified into nine decks,
each deck carried uniform variables but different in

number iigsdeck 7 carried highest number of variables.,

To make the tabulation easy the variables
were divided into two categories - (i) Prime Variables
(i1) Secondary Variables, Code sheet with 80 columns

and 25 rows were used for tabulation,
b Coding Plan

i An imaginary code number was given to
this project to consolidate the tabul-
ation work under this number. The number
selected was 13,

ii  In each case, project code number was
identified by its sample number.




iii

iv

Slahb system was used to avoid double

numbers (two fijures).

In each slab there were 1O samples
sdentified by the prime number i.e.(0-9)
e.j. if we had 150 samples, these were
divided into 15 slabs., One raw was left
plank after every slabp, i.e. after every
10th row,

Each deck contained variables. The
number of variables differed from deck
to deck and a weightage was given accs
ordingly., Thus each deck represented
different variables with different wei-

ghtage,



Table No .1

et R A ST TS W A T e e e E A A WSS 0 Fe 4E TE IS ESAERATE AR e A A S T

No, Prime No, Vari-
 Degks ___ . . Variables __ _ ables _ o Meight .
One 6 1L x 6 =26
Two 7 L x7=7
Three 5 1 x5=25
Four 8 1x8=8
Five 5 1 x5=25
Six 7 Lx 7 =7
Seven 2 1 x2=2
Eight 3 5 1 x5=5
Nine 5 1 x5=95

g TR T AT awft_:__,,ﬂ_r._,_V_,ﬁ.i:ﬂ_ﬁ--:a-:.wn-,-,—n.—-m_—m# et o W A AT

vi To point out the unique feature of the
tabulation, ¥“stars®(#*) and Alpha (£)
were used and short notes were ma intained

from time to time.

vii "Formula Book" for coding was ma intained
according to the strata sampling (employed,
unemployed, self employed and continuing)
put in the case of general information code
numbers were the same for all samples.,



> Questionnaire Fox VTIs Evaluation

Neme of Investigator :
Date of Investigation :
Name of Ex~trainee Intexviewed :

Block - L

A Information from Avplication Forh (For all Ex-trainees)

i) Course/s completed from VTI
ii) Year of Completion

1ii) Age at Completion
jv) Marital Status

B Qualification before. joining the VII
i) Academic
i) Technical
11i) Industrial Experience (if any)
iv) Performdnce at VTI

Pass 1

Passed with Credit 2

A Persopal Information (for all Ex-trainees)

e o R g A S A RS

b

i Age ii Marital Status
15-17 1 Unmarried 1
18--20 2 Married 2
2124 3 Divorced 3
25-30 4 Seperated 4
30 & above 5 Widowed 5
iii Employment Status Employed 1
Unemployed 2 Self Employed 3



——

B Family Members

' ' Occupation/
31. Relationship _Employed Al Designation Income
No. 1o ex=trainee Unemplovéﬁ%lii (Actual) _ [(Actual)
1
2
3
4
5
6

C i) Total Income*of the household ¥ Code for Income
Scale

Contribution of Ex-trainee(if any)
(Actual)

ii

L—

Less than 250 1
250 -~ 500 2
500 - 750 3
750 - 1000 | 4
1000 and above 5

D Reasons for ioining, the V

e aam

I joined the course because

I had spare time and I wanted to use it 1
constructively.
I wanted to acquire a skill so that 1 9

could work at some future time.

My family members wanted me to go through 3
the training and then find an employment.,

Some of my friends were going to join the 4
training & therefore I also joined.

My family needs a financial contribution from
ne and hence I had to take up @ job oriented course. 2

Any other {sovecify) &



gigpgng‘(only for those employed at present)
1 am employed by

- Government Organlsatlon
- Private Organisation

N

w

I am self-employed

A For thos se giving answers 1 &mgulg‘slock -3

o e S vt

i) (a) My present salary is RSe onv o
(b) I expected a salary of RS oo

ii) (a) iy present job was obtained through

The Employment Exchange

An answer to an advertisement
Friends/Rkelatives

The VTI's Sponsor

Any other (specify)

o w N

(b) How long after the training you got

within a month

N

within 3 months
within 5 months

> W

Yeaf & above

(c) If it is affer one year, the
.. Ieasons. for the delay

I did not get the. job
Not interested - SR
Personal Problems = .
Any_oﬁher;(specify)w‘,

10 -

. ow Do

p .M.,

p.m.

the job




iii) What is the nature of your job?

a) Bxact description of the job?

Designation
(Coles given at
b} Are you classified the end)
Skilled 1
Semi-skilled 2
Un-skilled 3

c) Is your job

Temporary
. Permanent 2
Part-time 3

iv) a) Does your training help you n your job?

Yes 1
No 2

"b) In what way?
Work efficiently
Making the job easy

Others (Specify)

v} Is the kind of work given to you
a) Different from that trained in because

~ jobs were not available in the 1
trade trained for

- jobs were available but remuneration

2
was low,
~ working conditions was unsatisfactory 3
in the trade trained for
- Any other (specify) 4

Ll




vi)

vii)

i)

i1)

b) Below the level of training

- jobs at my level of training 1
are limited

- 1 am a newcomer 2

- My training is considered 3
inadequate

-~ I am a women 4

~ Any other (specify) 5

c) Suitable to the training received because

-~ training was adequate 1
- I was recommended for this job 2
- because of hard work 3
~ Any other (specify) 4

Is there any scope for promotion in your job?

Yes 1
No 2

If possible, would you like to be self-employed?
Yes 1 '

No 2

For those giving the answer 3. in Block 3

what is the nature of your job?
(codes from III / 3A)

Is your place of work

a rented shop
at home
own shop _ 3

12




1idi)

iv)

vi)

vii)

Reasons for taking up self-employment
No other job was available
Going out for appointment is not suitable
Can earn more
Any others (specify)

Is your unit ,
Registered under 3hops & Estt. Act 1

Factories Act
Not Registered

Do you have assistance from
family members
hired staff 2
no assistance 3

Do you take orders from

- Customers at the shop 1
- Go to houses on request 2
- Agents at the Shop 3
~ Work on commission basis 4

Problems of self-employment
Capital investment is not enough

I could not get enough loan

L cannot find a good enough market
for my finished goods/services

My place of work is not big enough

I camnot get enough people to work for me

Any other (specify)

13
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viii)

Blogk = 4

ii)

Would you find training in any of the
following at the VTI useful for your
work

~ Book keeping 1

- Sources of loan 2
- Methods of organisation like 3
. cooperatives

~ Any other (specify) 4

(Only for those Unemployed)

Was employed but had to leave

Was never employed because I did
not look for a job

Was never employed because even though
1 looked for a job I did not get it.

Did not take up employment even though
I was selected for a job

For those giving the Answer 1

I had to leave my employment because

“a) of technical problems

Place of work was inconvenient
Facilities were poor

Remuneration was low

Treatment by other colleague was bad
Any other (specify)

b) Of personal problems
Because of marriage
Could not manage house & work
wanted to be self-employed
Health did not permit
Any other (specify)

Would you like to take up a job again?
Yes 1
No 2

14
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iii) Would you like to be self-employed?

Yes 1
No 2

For those giving the Answer-2 in Block 4
i) I would not like to work

My family would not like me to work

We are financially well off and there 2
is no need for me to work

Women from our community do not work 3
I could work at home but not oytside
Any other (specify)
ii) Would you like to be self-employed
Yes 1
No 2

For those giving Answer-3 in Block = 4

L R oS- e PSR

i) Graduates were given preference 1

Did not succeed in my interview

I had no experience 3

I had no recommendation or personal contacts?

I was found medically unfit 5
Preference was given to male applicants <
Market need for my trade is limited 7
Any other (specify) 8;

ii) Would you like to be self-employed?

Yes 1
No 2

15
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For those giving Answer=-4

i) I did not like the place of work

My residence is very far from
place of work

The
The
The
The
Any

job was not to my liking

job involved working in shifts
job was unskilled in nature
job involved travelling

other (specify)

ii) Would you like to be selfnémployed?

Yes
No 2

16
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CODES FOR BLOCK = L
Gode_ for A(i)

Hn

Dress Making (Basic)
Secretarial Practice (Basic)
Electronics (Basic)

Dress Making (Advance)
Electronics (Advance)
Principles of Teaching

T.V. Service & Repair
Part-time Dress Making
Secretarial Practice

Code_for A(iii)

15-17
18-20
2124
2530
30 and above

Code, for. A(iv).
Unmarried
Married
Divorced
Separated

Widowed
Gode for. B(i)

High School
S.5.C,

XI

s.S.C.
Graduation

Post Graduation

17
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Code for B(ii)

RVTI Trade Test 1
TCWCG {Training Course with

City and Guides 2
Certificate Course in tailoring

and cutting 3

National Trade Certificate
Course Cutting & Tailoring,

Polwal
Diploma in Electronics 5
MTI (Model Training In-

stitute) for Electronics 6
Cutting & Tailoring Diploma 7

NCIVI Course (National' Council
for Training in Vocational

Trades) 8
ITI (Industrial Training In-

stitute) 9
Diploma in Dress Making

IDB {Basic) 10

Certificate Course for
Teachers in Tailoring
& Cutting L1

Any others 12
CODE_FOR BLOGK - LII

Code_for Aliii)(a)

1 Electronics (TV Sets Repair & Servicing)

Fitters 1la
Welders lb
Repair & Service Lc
Any other (specify) 1d

2 Secretarial Practice

Office Administration
Steno~typist

Steno

Typist

All

Any other (specify)

NN NN NN
oo OO0 U
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Advanced Dress Making

Tailoring

Cutting

Designing

Craft Teacher

Any other (specify)

Embroidery & Needle Craft

Hand Embroidery
Machine Embroidery

Designing of patterns
for Embroidery

Craft Teacher
Any other (specify)

Hair, & Skin Care

Hair cutting/styling
Waxing/Threading
Facial/Make up

Manicuring/Pedicuring

Receptionist
Any other (specify)

19
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3.1 Coding Plans General

(Gommon To ALl Categories)

Sl

£ L e F Ee = L = = Lt 4 T

_ Prime
‘Larticulars Deck  Variable Variables Column

o e ——

I GCourse Completed from VTI 6
T 1

Dress making
Embroidery
P.O,T.
Electronics
Secretarial practice
Radio & T.V.

repalrs

IT a) Year of Completion 2 | 15

T-12

OO WN -

L977-1978
1978..1: 9
1979-1980
1980~1981
1981-1982
1982~1983
1983-1984

1618

SO AWN

o) Age _of Completion:

Jo=Ll7
18-20
21..24
L1230
30 & abover

c) Mexital Status

19

QLW

Unmarried
Married
Divorced
Seperated
Widow

20

MW

20



Prime
Farticulars Deck .. Variable Variables _ GColumn

s ST T T T TPyt

III  Technical Qualj- .3 | 23
figation

Any other
Certificate in cutt-
' ing & tailoring

Piploma in cutting
& ‘tailoring

Diploma in dress -
making

VTI trade test

Diploma in electro-
nics

MTI(Model Training
Institute for El-
ectronics)

Hand embroidery/
machine embroidery

Dress designing

e i s i

‘2428

o O W

e~

IV a)Academic Qualification 4 ~ 31
High School
Higher Secondary
HSC
Graduation
Post-Graduation

32

W

b)

Industrial Experience
Craft teacher
Supervisor (production)
Typist/Steno

Tailor

T.V. repairing !
Fitter :
Any other

¢) Performance at VTI

it

33

OO W

Passed .
Passed with credit

N

34

AR



3.2 Coding Plan

Catagory 1 -~ Emploved

i

By T EEE R WL AT RS CACLTET TN E A AT -

i Prime
Particulars _Deck Variable Variables Column

—— P e mo Vieh]

1 2 3 4

un =N o o =5 v z wagnI - ADEwT

[—

I a) Age Group 5 37

15-17 ,
18-20 !
21-24 '

25-30

30 above

O WN

b) Marital Status

Unmarried
Married
Divorced
Seperated
Widow

39

ODWN -~

II a) Family.Sjze Of the 6 42
Eployed Ex-traipens

-4
5=7
8-10
10 +

43

HWN

. b) Employment Status
Govt,
Private
Self Employed
Continuing Training
Semi Govt,

44

OhWNOH

c) Employment Received

-2 S Pty

Through : -

Employment Exchange
Advertisement
Contacts

NVTI,/RVTI

Any other

VW

45

OO

22




d)

f)

Farticulars

e T L R R o e

Employed as

Skilled
Semi-skilled
Un-skilled

Job Pattern

Temporary
Permanent
Part Time

Family Income{(Rs)

Less than 250
250-500
501-700
701=1000

1000 +

Present_Salary of
the Ex-trainee(Rs)

NIL

Less than 250
251500
501-700
701-1000
1000 +

Expected Salary(Rs)

250-450
451--500
301~700
701--1000
1000 +

Contribution of
Ex-trainee (Rs).

NIL

Less than 250
250--500
501-7C0
701-1000
LQOO +

Gategory ) (contd)

P

Prime

. .Deck Variable Variables

s o T s T

OO WM s WK B WK - GO3N b -

ObrWONEF

oW -

Column

Pactaflesl ESSCEEN

47

48

49

50

51

B N



111 a)

b)

c)

d)

e)

IV a)

P Al S -~

_ barticulars =

Time Gap_between
Training and Job

Within a month
Within 3 months
Within 6 months
More than one year

Reagons_ for the Gap

Personal

Did not get the job
Got the job, did
not go

Training Proved Be-
neficial,

Yes
No

Scope_for Promotion

Yes
No

Like to be Self
Emplovyed

Yes
No

Kind of Work

Different from that
trained in because.
Jobs were not avai-
lable
Remuneration was low
Unsatisfactory wor-
king conditions/part
time.

Any other

24

£ = e sEETm e A A

T Prime

Category 1 (contd)

e

B

r=a

_Deck __ Variable Variables . Column

7

W

N

N

54

55

56

57

59

- 62

63

64




fo e wemm v A= - fm e weme. . wSTmO wa EmRIEO E. S resori =

CATET & e e Es wmTeaom e "o

PQI"tiCUlarﬁ Decl
Below the Level of
Training Because.

Jobs are limited

I am a newconer
Training considered
inadequate

Any other

Suitable to the
Training Recelved Because

Training is adequate
Recommended for the
job

Uf hard wark

Any other

Ko

Prime

2

Gategory 1 (contd)

. Variable Variables .

AW N

N

W

B e T T T e e

64

63

T T T T e e e era oy e T Ty

25
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Coding Plan

3.3 Gategory 2 - Unemployed

[ e T Y B PR

II

III

a)

e = o e

Perticulars Deck

e e LT LR e p—

Prime

nepma

Variable Variables Column

Age_Group 5,1

1517
1820
21-24
25-30
30 and above

Marital Status

Unmarried
Married
Divorced
Seperated
Widowed

EFamily Size 5.2

14
S5u7
8-10
10 +

Family_ Income.(Rq)

[

Less than 250

250-500

501=750

751-1000

1000 +

Has Employed but 6

had to Leave
Technical ‘problems
Place of work was

incoavenient
Facilities werepoor
Remunertion was low
Treatmant by other

collenwes was bad
Any other

26

PO N WK - B WN

S NIRRT oy

oo

37

38

-39

42

44

47

49851




Category 2 (contd)

—x=cas e

e e e e e i g i =4 e

Prime
Perticulars .. .JDeck Variable Variables Column

R o T TE .

KRR T ama mttrar i wceie v e e e

b) Personal Problems 2 48
Because of marriage
Because of children
Could not manage

house and work
Wanted to be self.
employed
Health did not permit
Any other

40851

O W N

¢) Would you like to
take up ajoh again

Yes 1 52
No 2

IV a) Did not look for 7 56
| 4 Job

I would not like
to work

My family would not
like me to work

We are financially
well off )

I could work at home ,
not outside

Women from our co-

mmunity do not work

Any other

57800

A AW N -

b) Would you like to
 beg Self-employed

Yes 1 61
No 2

27




Category 2 (contd)

ok e

- emEsemeRE 5 A% W AR ok w ¢ A T T SASCRICTRET T T SATTIEY Al

A MEETE AL E TR Y Yo iem e

Prime
i Perticulars, . Deck . Variable Variables Column
vV a) Looked for work, 8 64
did not get it
Graduate applicants 1
were given pre-
ference
Did not succeed in 2
my interview
I had no expericnce 3
Had no recommendaw 4 ¢ 65867
tions @f perso-
nal contacts
Was found medica~ )
Clly unfit
Preference was given 6
to male appli- '
cants
Market need for my 7
trade "is limited v
Any other 8
b) Would you like to
be Employed
Yes 1 68
No 2
VI a) Got a Job but 9.1 71
did'nt_go
I did not like 1
the place of
work
My residence 1s 2

very far from
place of work

The job was un-
skilled in nature

The job involved
travelling

The job was not go
to my liking

The job involved
working in shifts

Any other

728714

g4 oo v ox W

29




Gategory 2 (contd)

B T R T T S T S . o o

Prime
Perticulars . Deck = Variable Variables _Column

b) Reasons for Joining 9.2 -
NVTT/RVIT

I had spare time and

I wanted to use it

constructively 1
I wanted to acquire a

skill so that I could

work at some future

time 2
My family wanted me

to go through the

training and then

find an employment. 3 78-80
Some of my friends

were going to join,

the training thepe-

fore I also joined 4
My family needs a fin-

ancial contribution

from me and hence I

had to take up a job-

oriented course,
Any other 6

29




II

a)

b)

a)

b)

c)

wea

i AR A AT AT L (AT TR T

Coding Plan

3,4 Category 3 - Self Employed

T WM AN T T

]

Deck

Perticulars - .No.,

Prime

e, LT e AN

Pt

Age Group 5

15-17
18-20
21-24
2530
30 above

Marital Status

Unmarried

Married

Divorced

Seperated

yiidow

Family Siz. 6

1-4
5-7
8~10
Above 10

Family Income(Rs)
Less than 250
250-500

501~700

701-1000

Above 1000

Earning of the
Ex-trainees (Rs

NIL

Less than 250
2F =500 ’
501=700

70 -1000
Above 1000

30

Variable Variables Golumn

-

3

WO ObhwWN OhWNKF

bW

oOUHpWN -

3*

38

39

42

43

44

46
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Category 3 (contd)

Perticulars

variable Variables _Column

Contribution of the
Ex-trainees (Rs)
NIL

Less than 250
250~500

501-700

701-1000

Above 1000

Natute of the Joh

Tailoring
Craft teacher/
Instructor

Others
Place of Work

Rented shop
At home
Own shop
Others

Is Your Unit

Registered under
shops and establi-
shment act.

Factory Act.
Not registered.

Assistance Pattern

Family members
Hired staff
No members

Take_ rders From
Customers at shop
Visiting houses
From agents

Any others
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Total Number of EX_+rainees in NVTT Pelhi (1977-93)

Total Not
No. of No. of Intervie-
Total Trainees No. of Response Trainees Could not wed for Letters Drop- =
No, of Out of Response Not Inter- Trace the Other Redire- ped Joined
Year Trainee:r Station Received Received viewed House Reasons cted Out TOT

1977-78 146 73 24 i22 23 Nil 1 11 28 13

(18.5) (50) (16.4) (83.6) (5.8} (4.2) (19.2) (8.9}
1878-79 90 33 25 . &5 25 Nil Ni1 4 ‘ 5 4

(11.4) (36.7) (27.8) (72.2) (100) i (5.6) (a.4)
1979-80 143 34 64 79 54 3 7 4 12 g

(18.1) (23.8) (44.8) {55.2) (84.4) (4.7} (4n.9) (2.4) {6.3)
1980-81 155 32 63 Q2 55 4 4 7 2 42

(19.6) (20.6) (40.6) (59.4) (87.3) (6.3} (6.3} (1.3) (»7.0)
1¢81-82 121 28 47 T4 45 1 1 2 10 40

(15.3) (23.1) (38.8) (61.2) (95.7) (2.1) (2.1) (8.3) (33.1)
1982-83 135 37 68 67 62 8 1 5 2 28

(17.1) (27.4) (50.4) {49.6) (91.2) (7.4) {1.5) (1.5 (2n.7)
Total 790 237 291 499 264 13 4 33 5¢ 136

(100.0) (30.0) (36.8) (63.2) (33.4) (7.5) (17.2)
1 Figures in bracket in Col. 2 are percentages tc Column-wise total.
2 InCol. 3, 4 5, 17 and 11, +he percentages have been calculated from "Total No, of trainees" each

yvear.

In coi. 6, 7,8, the percentages have been calculated from total“No.
first circular each year.

4 Total of all columns are percentages to total of 2nd Column.

AmT

W

of responses received to ourl



Total No., of Ex-trainees in RVTI (Bangalore) 1977-83

Could
No, of * No. of No. of not Not
Total Trainees No. of Response Trainees +trace Interviewed
No. of Out of Response Not Inter- the for other Letters
Years Trainees Station Received Received viewed house rsason Redirected
One_vear Courses }
1977-78 - 25 3 3 19 2 1 Nil Ni1
(7.1) (12.0) (12.0) (76.0) (66.7) (33.3)
1978-79 35 4 4 27 2 2 Nil 2
(2.9) {(11.4) (11.4) (77.1) (50.0) (50.0)
1979-80 33 3 6 24 3 3 Nil 2
(9.3) (o.1) (8,2) (72.7) (50.0)
1980-81 37 Nil 10 27 9 1 Ni1 N3l
(10.5) (27.0) {(73.0) (on.n) (1n.0}
1981-82 70 7 15 48 5 2 8 1
(19.8) (10.0) (21.4) (62.6) (33,3) (13.3) (53.3)
1982-83 71 3 39 29 37 1 1 1
(20.1) (4.2) (54.9) (40.8) (94.9) (2.6) (2.6)
Tywo Year Courses '
1977-79- 7 1 5 1 5 Nij Nii Ni1
{ 2.0) (14.3) (71.7) (14.3) {(100)
1979-81 13 0 10 3 10 Nil Nil Nil
{ 3.7) (/1 0 (70,9 (23.1) (100)
1981-83 44 1 3¢ 12 30 1 Nil Nil
(12.4) (2.3) (70.5) (27.3} (96.8) (3.2}
Short Term Courses
Jul. 1982 12 1 6 7 5 1 Nil Nil
Dec. 1983 (4.0) (7.1) (32.9 (50.0) (83.3) (6.7)
Jul.1982- 5 2 Nil 3 Nil Nil Nil Nil
Dec. 1983 (1.4) (4.0) (60.0) ,
Total 354 25 129 200 108 9

(7.1) (36.4) (56.5) (30.5}




Notes:
1 Figures in bracket in Col2 are percentage for column-wise total.

2 In Col. 3,4, 5 the nercentages have been calculated from 'Total No. of Trainees!
each year.

3 In Col. 6, 7, 8, the percentages have been calculated from *Total No. of Responses'
received to our preliminary circular each year.

4 Total of all columns are percentage to total of Col.2.




Total Number of Extrainees in RVTI -~

Bombay (1977-83)

Total Not
no. of No. of o intervi-
Total trainees No. of Respcnse No. of Could not wed for )
no. of out of Responses not trainees trace the other Redi- Drop Joint
Year trainees station Réceived received Intgégiewed house Reasons rected Qut F.O.T.
1 2 3 - 4 5 6 7 8 9 1C 11
1977-78 23 1 23 Nil 14 6 3 - - -
(4.3) (100) (0) (60.9) (26.1) (13.0)
1%78-79 28 1 27 1 16 4 7 - - -
(3.6) (96.4) (3.6) (59.3) (14.8) (25.9)
1979-80 39 5 37 2 32 0 5 - - -
(12.8) (94.9) (5.1) (86.5) (13.5)
1980-81 47 11 47 Nil 29 3 15 - - -
. (23.4) (100) (61.7) (6.4) (31.9)
1981-82 36 4 35 1 28 2 5 - - -
(11.11) (97.2) (2.8) (80.0) (5.7) (14.3)
1982-83 6 Nil 6 Nil 5 0 1 - - -
(0) (100) (83.3) (16.7)
2_years course
1877-79 15 0 » 15 Nil 9 4 2 ~ - -
: (0) (100) (0) (60) (26.7) (13.3)
1979-81 15 2 15 Nil 13 0 2 - - -
(13.3) (100) (0) (86.7) (13.3)
1981-83 14 4 14 Nil 8 1 5 - - -
(28.6) (100) (0) (57.1) (7.1) (35.7)
) contd/eeeee..?
A=VI




(contd)
10 11
Short trainees
July 79 - 5 Nil 5 Nil 4 0 1 - - -
Dec. 80 (100) - (0) (80) (20)
Jan. 81 - 11 Nil 11 Nil 7 2 2 - - -
July 81 (100) (0) . (63.6) (18.1) (18.2) -
July 81 - .
Dec. 81 12 Nil 1 11 1 o 0 1 - -
| (8.3) (91.7) (9.1)
Total 251 28 236 15 166 22 48 1 - 38
(11.2) (94.0) (6.0) (70.3) (9.3) (10.3) (0.4) (15.1)
Figures in bracket in Col. 2 are percentages to Column-wise total,
In Col, 3, 4, 5, 10 and 11, the percentages have been calculated from "Total No. of trainees®™ each
year, .
In Col. 6, 7, 8, the percentages have been calculeted from total "No, of responhses received®™ to our
first circular each year.
Total of all columns are percentages to total of 2nd Column,
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